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THE ELECTED TRUSTEE IS
RESPONSIBLE FOR:
Promoting student achievement
and well-being
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Delivering appropriate and
effective educational programs
Setting policy for the operation of
all our public schools

HOW DO I KNOW IF I AM
ELIGIBLE TO VOTE?
You can vote in the Ontario municipal and school board
elections that are taking place on October 14, 2020 if you are…

A resident
Owner/tenant of property in
Ontario
Canadian citizen and 18 years
of age

Developing, maintaining and
monitoring school board policies
Monitoring the performance of
the Director of Education
Stewards of Board resources and
passing of the budget

Make sure your information is up-to-date and accurate by
loggging into voterlookup.ca

TRUSTEE CANDIDATES ANSWER QUESTIONS
ON EDUCATION
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OSSTF District 16 sent 5 questions related to the arising issues in public education in
Ontario to each of the by-candidates in York Region.

What are your thoughts on the Board’s response to keeping staff, students and
families safe during COVID-19? (i.e. Health and Safety, resources, special
education, equity, technology)
How will you work with the school board to increase mental health, especially
during the current time we are in with COVID-19?
What are your thoughts on the ability of educators to use professional judgment
in our schools?
In 2020, it is clear that equity and anti-Black racism is at forefront of our
agendas, how will you ensure our schools are inclusive and equitable places to
learn and work?
OSSTF/FESSO is calling for some changes to the School Boards Collective
Bargaining Act (SBCBA) and one of the changes is the role of school board
associations in bargaining. OSSTF/FEESO is calling for the role of school boards
to be consultative in central bargaining and they should not be involved in a
decision-making capacity. What is your position on this issue?

*The answers provided below are unabridged and received in time before publication of OSSTF D16.
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Thoughts regarding
the Board's response
on reopening

2
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How will they work
with the school board
to increase mental
health, especially
during the current
time we are in with
COVID-19
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Thoughts on the
ability of
educators to use
professional
judgment in our
schools
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In 2020, it is clear that
equity and anti-Black
racism is at forefront
of our agendas, how
will you ensure our
schools are inclusive
and equitable places to
learn and work?
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I believe the response
has been choppy and
inconsistent. It is
unclear how much
money has actually
been transferred from
the Province and what
has been spent. Online
learning is incredibly
challenging for
students, parents and
others. Supply teachers
and caretakers are
assigned to multiple
schools, which on the
face of it, seems
ridiculous. In my
opinion, Special
Education is an
afterthought at this
point.

We have to commit
resources to ensure
our staff have all the
necessary tools to
stay safe and healthy.
Mental health is a
huge concern, so
perhaps looking at
initiatives like
lowering workload and
increasing counselling
support should be
considered.

I believe that decisions
should be evidence
based, and formulated
in best practices. It is
incumbent on all
stakeholders to work
together within this
framework to ensure
positive outcomes.

I have zero tolerance for
bullying, racism and the
like. Inclusion should
mean sharing
experiences and
learning from one
another to build
empathy and kindness in
our kids. I have seen
this firsthand, I know it
works. We need to
systematically remove
barriers to learning so
that the most
marginalized in our
society achieve true
equity.

Transitioning from inperson to online:
Those who have switched
to online from in person
due to the health
concerns have found it
difficult to catch up as
the material was not the
same material as inperson content.
Bus Transportation:
The common theme is if
you do not live close by,
it takes a long time to
get back home after 2.5
hours of instructional

I would encourage the
school board to provide
mental health resources
and provide the
necessary tools and
strategies for students,
families and school
staff. It’s not just
students’ mental health
that is affected but
everyone’s mental
health including
teachers, administrators
and the school support
staff. These special
circumstances have
caused additional

In an education setting,
you would expect the
educators to have and
use their professional
judgement all the time
in schools. They are
professionally trained in
education and know a
variety of methods to
teach the children.
However, nowadays,
there are cases where
some educators feel that
they have taken on the
role of health providers
when determining to
send kids home.

I would encourage
schools and the board to
develop a collaborative
approach to discuss how
inclusivity and equity
currently exists within
the school environment
and determine what they
would like in terms of the
future environment.
Students, families,
teachers, administration
including support staff
are all invaluable and
their needs and concerns
should be taken into
consideration.

OSSTF/FESSO is calling for
some changes to the School
Boards Collective Bargaining
Act (SBCBA) and one of the
changes in the role of school
board associations in
bargaining. OSSTF/FEESO is
calling for the role of school
boards to be consultative in
central bargaining and they
should not be involved in a
decision-making capacity.
What is your position on this
issue?

I would have to look into
this issue further before I
could have an official
position one way or another.
In general, I can say that I
am committed to a full
team approach when it
comes to education, with
the primary goal being
better outcomes for our
students.

I have not dealt with the
act personally so if
elected as School Trustee,
I would have to speak with
the stakeholders who have
direct involvement to gain
a better understanding of
the suggested changes.
The Collective Bargaining
Act is an important
document and framework
to follow, so I do not want
to mis- speak without
knowing all the facts. A
lot of hard work and
negotiations are required

time in school. There is
not enough time to eat
and get back home for
the online class.
Therefore, some students
have chosen to go online
instead because they
would have to take
public transportation.
Smaller class size and
cohorts:
Those who I have spoken
to like the smaller class
size.
Covid 19 health and
safety:
Sanitizers and face
masks are ok in school
but when students are
out of the building, it is
hard to control the
students as they mingle
close to another. Despite
best efforts to control
and teach the students
about the health and
safety, teachers and
admins find it a difficult
task.
Special education:
Those in special classes
such as French
Immersion are still able
to get their required
courses and they are
satisfied. Although I’m
not sure if this is across
all high schools in
YRDSB. Students who
have special needs may
not have the same
service as what they
would have received
during non-pandemic
time. Those students
may not speak up even
when they need help
because things are done
remotely which creates a
barrier. For teachers, it
may be harder to gauge
who is
struggling and who is
not.
Technology:
From those who I have
contacted, the
technology is sufficient.
Students are provided
with chrome books or
other technology who
needed it and those who

anxieties or may have
heightened existing
conditions. I would
suggest the board to
enlist wellness vendors
to assist with activities
such as mindfulness,
meditation, healthy
eating and develop
tools to cope and
combat anxiety, stress
and depression. We
need to create a
positive learning
environment for all.

In these circumstances, I
would suggest reaching
out to the administrators
or their supervisor to
help. If teachers are not.
I would suggest reaching
out to the administrators
or their supervisor to
help. If teachers are not
trained in certain
subjects or other areas
of methodologies, there
should be professional
development
opportunities to learn
and acquire more
knowledge.

We need to understand
what inclusive and
equitable means to
everyone as some
people’s understanding
is different and may not
be the same as someone
else. Once we have a
common understanding
of what inclusivity and
equitable means to
stakeholders, we can
then develop the
necessary knowledge and
skills and establish
attitudes that can be
used throughout the
school and board. As a
trustee, I would suggest
holding seminars and
encourage a variety of
learning platforms for
everyone. In addition,
policies and guidelines
will need be reviewed
and updated to reflect
these considerations. We
all need to work together
to ensure there is zero
tolerance for racism and
discrimination. We are
all partners.

behind the scenes that I
am not currently privy to
knowing. My overall
position is to understand
the issues, be an active
listener and be supportive
of all parties. Our main
goal as partners is to
ensure children are
successful in school and
help them develop the
necessary skills outside of
school.

asked for it last year are
still keeping the
technology. However,
from a teacher’s
perspective, they are
spending more time
handling student’s
technical issues.
Another downside or
upside to technology,
would be the various
options for teachers to
use as teaching
platform.

JOSEPH
DIMEO

GENADIJS
DOLGANOVS

I understand the need to
open schools and get
everyone back to normal
life. It was important for
students to interact with
their friends and teachers
and try to get everyone
back to the way things
were. I’m not entirely sure
it was the right time to do
this in September. There
was a lack of planning to
ensure schools were
prepared and that
teachers and students
were interacting in a safe
environment. There could
of been more effective
planning and ensuring the
resources were available
for a proper start up.

Provide Teachers, students
and parents, more resources
in understanding mental
health, recognizing the signs,
and knowing how to deal
with it. There is a need to
create a safe environment to
talk about mental health and
help with healing. We need
to incorporate the topic in
everyday learning, and
ensure we make this a one of
the highest priority.

Don’t know exactly what is
being asked here, but if we
are asking if educators do
not always need to follow a
book of rules and guidelines
in making decisions, then
I’m all for teachers using
their own professional
judgement. Educators
should be empowered to do
this on a daily basis, as they
are the experts in the front
lines when dealing with the
needs of students.

The Board I believe is
taking a disciplined,
responsible and
measured approach to
reopening of schools,
including high schools in
York Region. A lot has
already been done
including in-class and
online education and
technology, hiring of
additional teachers,
providing transportation
for children, creating
additional educational
programs and services
for students, including
those who need special
education and mental
help.

We have to commit
resources to ensure our
staff have all the
necessary tools to stay
safe and healthy.
Mental health is a huge
concern, so perhaps
looking at initiatives
like lowering workload
and increasing
counselling support
should be considered.

I believe that decisions
should be evidence
based, and formulated
in best practices. It is
incumbent on all
stakeholders to work
together within this
framework to ensure
positive outcomes.

Situation with COVID 19
pandemic has raised a

We need to develop
understanding and build
awareness of what equity,
inclusivity and oppression are
and include it in very day
learning. We need to develop
skills to use and anti
oppressive approach for all
(Students, teachers, and
administration). Lastly we
need to encourage respect for
diversity and more important
celebrate each others
differences.

If elected, my top three
priorities as a Trustee will
be
Listen, consider and
advocate for the issues
and concerns of kids,
parents, community
members and teachers
Put the needs of the
students first all of the
time regardless of a
skin colour, financial
situation, background,
sexual orientation or
religious beliefs
Be honest and fair in
making decisions
We all as the community,
including but not limited
to the Board, each and

I always believe the more people
at the table contributing in the
greater good for all. The better
representation at the table to
make the right decisions.

I am in favour.

lot of concerns about
safety of our students
and staff as well as
about quality of
education that are being
addressed by the Board
as we speak, but there is
definitely more needs to
be done. With a recent
financial support from
the Province, the Board
will be able to do more:
to hire more teachers,
provide more resources
and more help.

every Trustee, The
Director of Education,
Teachers and Staff,
Parents and Students
need to work together to
reinforce the Board’s
anti-racism policies and
support equity and
inclusion."

Bargaining between
unions and the
government directly, I
support this change.

A few scenarios/plans on
how that money can be
utilized effectively
depending on how
situation with the
pandemic unfolds has
been created and
announced at the
Board’s meeting
yesterday (October 6).
As I’ve said earlier,
quality of education and
safety of our students
and staff cannot be
sacrificed to the
circumstances.

MAHER
GHALAYANI

I think the approach
delivered was messy,
not easy for families to
understand and the
technology used for the
interactive live
sessions is quite
subpar. I believe the
ministry had enough
time to develop better
tools to ensure learners
and teacher safety and
ensure that access to
education is possible
for all families.
I also think that the
teachers were left to
fend for themselves
without being provided
with the right training
and support to meet the
online environment's
needs.According to the
reports I have read, it
seems that COVID will
impact the system for a
while and navigating

Mental health is an
ongoing challenge,
especially in an everconnected world and
with 5G coming into the
internet of things is
going to expand further
the virtual world we live
in. The best approach to
working with the school
board would be to
conduct a thorough
review of all their
policies related to
student, well-being and
teacher well-being. As
we review those policies
and procedures, we
would look for
opportunities to
leverage provincial
systems such as Kids
Help Line as well as
good2talk. As part of the
resource review, I would
advocate for the support
of learner's virtual
drop-in sessions and

I think that educators
should have the
flexibility to deliver
the learning to align
with their expertise and
comfort level as long
as the learning meets
the curriculum learning
outcomes. Teachers
have been trained in
the delivery of learning
material, and I would
leave that up to their
expertise to determine
the best approach that
would work for their
student population and
resources available at
their schools. I would
also advocate for
continued PD for
teachers to ensure that
they remain relevant
and comfortable in
their delivery.

As any publicly funded
organization, the board
has a zero-tolerance
approach to bullying,
racism, and
harassment.The board
has had its past
challenges related to
equity, diversity, and
dealing with the inability
to advocate for their
child due to the lack of
resources or lack of
know-how. Also, hiring
practices should reflect
the diverse student
population within the
school boards at all
levels.My role would be
to ensure that parents
are aware of the
available policies and
resources and to coach
families on how to
navigate the board’s
complicated system
when they are advocating
for help for their

I do not think that
individual school boards
should not be negotiating
directly with the OSSTF. I
think that the school board
should be represented by
counsel that consults with
the school boards, seeks
their guidance, collects the
themes and then negotiates
with the OSSTF to come to
an agreement that works for
both sides

these complexities is
going to be one of my
main priorities as
Trustee."

WESLEY
HAU

Teachers and educators
at school are in a
situation of elevated
health risk. I support
evidence-based,
inclusive, and
transparent decisions
that are mutually
agreed upon by both
parties before
implementation.
Educators and students
are entitled to a safe
learning environment
with special attention
to vital components
such as filtration,
ventilation, and
smaller class size.
With COVID-19, we're
all learning together.
We need an inclusive
space to listen to all
voices and make
adjustments to keep
everyone safe.

booked sessions with
school advisors and
counsellors."

For both educators and
students, promote
programs to build
resilience and personal
wellbeing. Allocate
resources for wellness
hours and professional
development days.
Create campaigns and
actions to reduce
stigma in mental health.
Invite inspirational
speakers to promote the
importance of mental
health in a pandemic.

learners.
Educating families about
board policies is crucial to
ensure that all families
have a clear understanding
of those policies. Again,
my role would be to help
families navigate those
policies and better
understand how to
navigate the board and
what external rights are
available to them.Diversity
training and cultural
sensitivity training should
be provided to all staff at
the board. I also think that
a clear mandate and quota
to be set to ensure that
the board's hiring
practices reflect a strong
effort on their part to hire
a diverse group to support
the communities that the
board serves.
The ability to use
professional judgment
is critical to the
success of public
education. Creativity
in teaching methods
and materials would
inspire the students. I
would fully support
educators within their
professional judgment
freedom to choose the
best way forward.

Our world is becoming
increasingly digital and
accelerated due to
COVID-19. In the next
few years, the forefront
of inequality and
fairness issues will be
digital related. For the
past year, my group has
been laying a foundation
of an ethical, equitable,
transparent, and
responsible ML/AI future
for our talented young
minds.Introducing
awareness to equality
and ethical values
through digital and AI
literacy to students
would bolster the
existing board's policies
on equality and
inclusivity.
Empower them with
literacy to ask questions
and justify their rights.
At the same time, AI
literacy would enable
students from less
resourceful families to
gain important future
skills.For educators, I
hope my relentless
pursuit of equality,

Bargaining between unions
and the government
directly, I support this
change.

transparency, and fairness
would reflect my integrity
and my values.Supporting
you to achieve an
equitable and inclusive
working environment will
be one of my priorities.
Policies alone can only go
so far. I will listen to your
voices to see where the
root of the problem is and
action from there.

SIGMUND
LEE

MIROSLAV
RADUVOLIC

YRDSB made some very
tough decisions based
on the information they
had and the resources
available. What I like to
see is adjustments made
as more information
becomes available.

Create a safe
environment. Have
policies and training in
place to ensure we
addressed issues as they
come up.

Educators are
professionals.

Have policies that are
free from bias.
Acknowledge our
differences. Learn from
each other.

School boards are
mandated by the
education act and
allocations of funds are
fixed. I cannot see how
someone else can make
decisions on money they
do not have on behalf of
the school boards at this
time. Unless and until
the act changes, school
boards should be
involved in the decision
making"

The current government
policy regarding
education and the
unique situation we are
all facing, in my
opinion, could have
been more cautious and
better organized.
Although we are all in
uncharted waters since
March this year, one
would expect more
proactive actions on
the government’s part.
If the second semester
of the last school year
was a knee jerk
reaction, then the
beginning of this
school year should
have been better
prepared. Had lines of
communication been
opened much earlier in
the summer there
would be less
confusion, anxiety and
insecurity among
parents, students, and I
am sure teachers and
staff as well. As we are

I strongly support
smaller class sizes, and
the current situation
may be a great
opportunity to set the
numbers right, with the
close coordination and
input from teachers.
More direct interaction
between educators and
students, either in
school or online,
especially with those in
need, always results in a
better schooling
outcome.

Educators should be
enabled to more freely
use their professional
judgment as a way of
improving the learning
experience and
educational standards.
That may have not
been always the case.
I would support more
open lines of
communication,
exchange of ideas and
suggestions between
educators and the
School Board. I would
carefully listen to the
voices of our educators
and their
representatives prior
to making any
significant decision or
casting the important
vote.

Inclusiveness and
enablement have already
been an integral part of
our educational system.
It is a solid foundation
on which we can continue
working to build better
outreach to those in need
and affected. Our
educators are already
leaders and champions of
inclusiveness, and should
be allocated with extra
time and resources to
help. More leadership
courses should be
organized or even
included in regular
curriculum. More hightech educational tools
(laptops, tablets,
multimedia resources)
should be available in
schools and libraries.

Collaboration, outreach,
exchange of information
to identify needs and
priorities of education in
York Region, were on my
mind when I submitted the
nomination.

moving along, some
schools are reporting
COVID-19 cases,
further aggravating
perception. I would
prefer if classes stayed
online, with a more
intense schedule.

-END OF ANSWERS-
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Luther Constantine Brown
Carol Chan
Simon Cui
Salman Dadabhoy
Lise Tang
Alka Tiwary
Edward Zhai
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