Signal
District 16 OSSTF Newsletter

April 2016

www.d16.osstf.ca

Volume 37 - Issue 9

In this Issue

1
Letter to the Editor - 2
Hot Topics Position Openings D16 - 3
The Teacher Transfer Process - 4
Guest Article Colleen Ireland - 5
Syrian Refugee Fund Update - 6
Posaction Plus - 7
Day of Mourning - 8
AMPA 2016 - 9
Day of Pink - 10
Scholarships Available - 11
Dates to Remember 12
President’s Message -

President’s Message

A

pril is a month of reflection on how we treat and interact with each other
and also the importance of workplace safety.  

April 13 marks The International Day of Pink; a day started in Nova Scotia when
two high school students stood up for a gay student who was being bullied for
wearing a pink shirt. The two students intervened and wanted to do something
to prevent homophobic and transphobic bullying. They purchased pink shirts
for everyone at the school and took a stand against bullying. This one act
turned into a national event that inspires youth to take a stand and create social
change.
On April 28, we pay our respects and recognize the thousands of people who
have been killed, injured or suffered illness as a result of working conditions.   It
is also a time when we renew our commitment to the promotion of healthy and
safe workplaces. As educators who work with students as they experience their
first employment opportunities, we need to inform and counsel them on their
rights to be safe at work. No one should have to go to work in unsafe, unsanitary
and unprotected conditions.
In the schools, April can be a stressful month for our members as the
administration and the In-school Staffing Committee begin to work through
staffing for the 2016-2017 school year.   Please keep in mind that staffing is tight
this year and there may be people in your school who are in a surplus position.
We need to be sensitive to others during this stressful time.
Finally, the OSSTF PA Day is approaching on May 6, 2016. Hopefully you
have had a chance to peruse the workshops available on the D16 website.
Registration on Connect2Learn will open tonight at 9pm. Please take a moment
to sign up for workshops as they tend to fill up quickly. We are looking forward to
a great day.
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A Letter to the Editor From Anonymous

I

am a staff member who has experienced mental health issues on and off for almost ten years. Stats show that one
in five staff members, one in five students, one in five parents and guardians will be like me.

At different times in my journey, I have sought therapy, needed medication and have continued to use coping strategies
to allow myself to stay resilient through it. But more than any of these, this ability to make it through these struggles
has been because of those who have just noticed, listened and connected.
The details, the sordid specifics are not for here; neither is this about those who have made feeling anonymous the
norm. This is for those who have helped along the way, those who have made me feel valued and not anonymous:
•

For ___ who encouraged me to get help, to take care of myself so I could take care of others, and then became
a source of that help;

•

For ___ who asked me why “I ain’t flashed a smile in a long while;”

•

For ___ who was brave enough to not hide behind “it’s none of my business;”

•

For ___ who took an unknown for coffee to become known;

•

For ___ who showed me that an act of caring can come in many forms: it can be honesty, it can be a cookie.

This is also for anon, for tomorrow. This is a bold step forward, to bring mental health issues out of the darkness and
into the light, to raise awareness and reduce the stigma associated with mental health.
The next bold step of tomorrow is ours. We all have the power to make it so our students, our colleagues, our children
and loved ones do not have to remain anonymous. We just have to notice, listen and connect.
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school will select one winner to be
recognized at the Annual General
Meeting in May.

If you have any issue with a callout,
such as being called for a oneperiod assignment, please contact
the STAR Team as soon as possible.

OSSTF scholarship

Unsung Hero Award

Hot Topics represent current
issues that have come to and are
being addressed by the district
office and have an immediate
impact on members.

Part time to full
time

On the first three vacancy lists
posted teachers may only apply
to positions at their current FTE,
and part-time teachers are not
eligible to apply for PORs. The
transfer process will be frozen
at the end of the day Friday May
13, 2016, in preparation for the
Surplus Placement meeting on
May 20, 2016. Part-Time teachers
who informed their Principal in
writing before March 1, 2016,
of the desire to increase their
assignment for next year will be
eligible for additional sections after
the surplus placement process
has been completed, and after any
eligible teachers have been offered
recall.   

information for Ots
As you know secondary schools
no longer have School Preferred
OT lists. Daily supply (STO) jobs
may be offered to contract or
LTO teachers in the school who
have a 1-section assignment this
semester, then must be opened in
STAR. First the STAR callout will go
sequentially through all teachers
qualified in the subject required
and available to the school. If the
job is still unfilled, STAR will go
sequentially through all other OTs
available to the school.

OTs who were on preferred lists are
encouraged to contact the STAR
team to broaden their availability
to more schools if they wish to
increase their likelihood of being
called.
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OSSTF D16 is proud to sponsor a
$400.00 District 16 OSSTF Award
to be presented at graduation
on behalf of the membership
to each York Region secondary
school. The elected OSSTF Branch
Executive of each school will make
the selection in consultation with
the OSSTF members using the
following criteria: the District
16 OSSTF Award is presented
annually to a graduating student
who has demonstrated a strong
commitment to leadership, lifelong
learning or social justice, and has
made a positive contribution to the
school community.

Do you have a colleague that is a
strong supporter of OSSTF ethic,
friendly, has a good sense of
humour, high energy, good listener,
a positive outlook, terrific rapport
with students and teachers,
provides direction, information
skills and resources and commits
random acts of kindness? Why
not take a moment to recognize
them? You can nominate someone
for the Unsung Hero of York Award.
All you need to do is download the
nomination form from the D16
website, fill it out and pass it on
to your Branch President. Each

District 16

OSSTF
Position
Openings
Committee Chairs
District Officers/Reps
DEADLINE FOR APPLICATIONS:

Friday, May 13, 2016 by 3:30 pm
At the Executive Meeting on Wednesday, May 18, 2016
at the District 16 Oﬃce interviews will be held for the
following positions:

COMMITTEE CHAIRS

Chief Negotiator
Educational Services
CPAC (Communications/Political Action) & Excellence in Education
Status of Women

DISTRICT OFFICERS/REPS
Staﬃng Oﬃcer
Human Rights Oﬃcer
Health & Safety Oﬃcer
Health & Safety Committee Rep
(SOME POSITIONS INVOLVE TIME RELEASE)

Information and application can be found at
www.d16.osstf.ca/appointees
If interested, contact Gerry Harrison at the
District Oﬃce 905-836-5954 or 416-324-3277.
Continued on Pg 8
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THE TEACHER TRANSFER PROCESS: THE SYSTEM STAFFING TEAM
PERSPECTIVE
Kelly Redpath, Newly Retired Principal on Assignment, Education and Community Services, YRDSB

Philosophy
The decision to seek a transfer to a different school is personal and may be based on a variety of reasons. Perhaps
one is looking for a change in instructional focus, program, school direction, administration, or just a more
convenient location. The Board encourages teachers to explore opportunities which will challenge their practice,
extend their abilities and experiences and ultimately result in a sense of well-being which certainly supports student
learning and achievement.
Principals who have vacancies are excited to have applicants from within the board who have experience with
YRDSB’s mission, vision, values and board goals. To have teachers who want to work and serve the needs of
students within their chosen school speaks to the commitment level of such teachers and encourages Principals to
seriously consider such applicants. The only piece left to figure out is the compatibility of the teacher with the overall
needs of the school given his/her desires, strengths, abilities, experiences and background and their alignment
with the school’s goals, climate, culture, demographics, and staffing needs. Where this compatibility is greatest, the
transfer occurs.
Timelines
If a vacancy of interest arises, any teacher can apply to that vacancy according to the timelines. The open period for
applying to transfer from your current school to a different one, the staffing and transfer cycle, generally runs from
mid-April to early June each year. Exact dates can be found on the secondary staffing timelines which are published
every year.

Vacancies

Principals report vacancies on an ongoing basis and vacancy lists are posted on the bww. The headers on such
lists describe who is eligible to apply at that time. Again, the secondary staffing timelines provide exact dates.
The lists vary as some positions are filled and other position may open, and the parameters for applicants change
depending on the pool of applicants to any given vacancy. Also, new vacancies may arise within a school due to a
late retirement/resignation, etc. It is advisable to regularly check the bww for the most recently updated list.

How to Apply to Vacancies

The application process is straightforward and governed by the ‘Teacher Transfer Determination Process’. The
process includes:
1. Expression of Interest – by YRDSB e-mail to the Principal including a resume
2.

Short list of candidates to be contacted for a professional conversation, not a hiring interview, with the administrative team which may include discussion of: school goals, school climate, student body, school life,
assessment and evaluation, candidate’s strengths and areas for growth identified in the most recent TPA,
professional learning interests, etc.

3.

For those being considered for the position, references will be checked, including each candidate’s current
Principal.

Advice for Teachers:


Although the process to apply to a vacancy on transfer is somewhat informal in that you are already a permanent teacher with the Board, it is necessary to prepare for the professional conversation and be ready to speak
to your skill set along with your personal/professional traits/strengths.



You need to know some things about the school to which you are applying; the transfer cannot be solely based
on your needs but rather how this arrangement could be beneficial for both parties. What intrigues you about
the school? What do you want to be part of? Why might you be a good candidate to join the staff at this school?

 Your resume is vital in this process as there is never enough time within a conversation to articulate all you are
capable of and have accomplished in your career. The resume should be up-to-date reflecting all current and
past work experiences, learning and skill development. It highlights you as a professional and can set you apart
from others with the same qualifications. It also speaks to how you are prepared to support the entire school,
not just the students within your own classrooms.
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 If the transfer does not come to fruition, it is not a sign that you were not ‘good enough’ for the position/school
but rather that your competencies/skills/abilities were not in line with the need of the school for the particular
course(s)/subject area(s) or that another candidate demonstrated to be a better fit with the school needs; you
should continue to seek a transfer to schools of your liking despite such an occurrence.
 Be sure that you have checked with any referees you name, both for permission to use him/her and to determine
what he/she will say about you – do they support you? Your current Principal must be used as a reference, along
with others who have supervised you in a teaching capacity; teacher colleagues cannot be used as references.
Referees will be asked to comment on your strengths and areas for growth, any contributions you make to your
school including committee work, working with other teachers, showing leadership, demonstration of initiative,
etc.; they are also asked how you relate to students, parents, colleagues, administrators and whether there are
any concerns in this area.
If you are contemplating a transfer to another school, it is good to know the process, the timelines and the tips for
achieving your goals. Support can come from a variety of sources including: your Principal or Vice-Principals, your
Branch President, your Superintendent or a member of the System Staffing Team at EC Aurora.

Things I Learned from the CBC Host Assault Trial
Colleen Ireland, Past President OSSTF D16

O

ver the years, both within the union but also as a community volunteer and support person, I have assisted
victims of assault to understand the legal system and proceedings. The recent trial of a CBC host reminded
me of lessons learned when supporting victims of sexual assault and /or domestic violence.

1. Shame: Your own burden of shame and self blame will erode your resolve. Family members can undermine
2.
3.
4.

5.

your determination to seek redress. Remember, you are not alone and hundreds of others have asked, “How
did I get myself into this mess?” You have been manipulated by a master. Shame can paralyze you.
Relevancy: Understand that when police ask if you have any other information that is relevant, they are likely
asking if there anything else the respondent and defense could use against you? You may not know what is
relevant so think of it in terms of what might undermine your credibility.
Victim as Trophy: You are a trophy in the eyes of those who seek power and control. You have been outwitted,
groomed, and out maneuvered. Your emails, recorded calls, pictures, letters, and any other form of
communication are simply prizes which can be used against you should the abuser ever be held to account.
I Can Change (Help) the Abuser: We enter into relationships hoping that there will be an open and trusting
relationship. Look for early signs of control - criticizing your friends, monitoring your calls - anything that
suggests you should accept being a possession rather than a meaningful partner or companion. You may be
blindsided but be wary when dating ground rules of mutual respect are breached. In many cases, the allure
of power & control is more enticing than personal reflection on the part of an abuser.
Collusion: As difficult as this may seem, there are risks in discussing your case on-line especially with
other victims of the same abuser. Find that support group with the community and use that group as your
sounding board. Close friends and other victims may not understand the nuances of the court system and
you need to buffer yourself against the onslaught that may follow your report.

In summary, victims should not be infantilized - they need to be bolstered with facts about process thus gaining
information about available supports and next steps if outcomes are disappointing. Those who come forward
bear an incredible burden of not only trying to advocate for themselves but of also being viewed as a beacon
for all victimhood- a truly heavy weight. We all need to understand and learn the dynamics of trauma and how
individuals survive traumatic incidents before moving on to the rest of their lives which could involve holding down
a job, keeping children safe, and making sense of a truly awful experience. Support and advocacy groups are now
galvanized into seeking changes to a legal procedure that is “ cut and dried” when trauma is anything but clear cut
and logical.
Need Assistance: The Women’s Support Network is a rape
crisis centre dedicated to providing free, confidential services for women who have experienced sexual violence.
CRISIS LINE 905-859-7313
TOLL FREE 1-800-263-6734
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M

arch has been a time of reflection, planning and exciting next steps in our journey. Fundraising has
slowed down, funds are trickling in at this point. When we embarked on this journey months ago we knew
this would be a long process with many challenges, but the cause is important enough that it was worth
undertaking. Alan Kurdi’s photo moved us to act and in just the last 3 weeks 5 more Syrians, including a baby, have
drowned attempting to get to Greece. The crisis is not over and our goal of bringing a family to safety still needs to
be met.
All that being said, the springtime is a time for renewal and a great opportunity to embark on a big fundraising push
before we break for the summer. Our remaining fundraising needs break down to about $7 a member if we work
together to meet our target. Branch presidents received a list of 20 great fundraising ideas at their March council
meeting that can help willing groups in schools to plan a great event or two. Also make sure to check with your
branch president to see if your school has made use of all allocated engagement funds. With your help we can
definitely meet our fundraising goal.
While fundraising is ongoing, our sponsorship team has officially applied to sponsor a family. On March 23rd
members of our sponsorship team met at a coffee shop and completed the first part of the application. The
“Settlement Plan” required us to make plans for each part of the sponsored family’s move to Canada. The
Canadian government wants to make sure that sponsors have made plans for every part of the transition so details
as small as deciding who will be purchasing bed sheets to how dental emergencies will be handled had to be
accounted for. Our plans have been submitted and now we are waiting for Lifeline Syria to move us to the next step.
Thank you for all that you have done and what I know incredible members in our district will do to make sure we
bring a Syrian refugee family to safety.
In Solidarity,
Muna Kadri
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Posaction Plus
PROFESSIONAL, CONFIDENTIAL ASSISTANCE SERVICES

I

n an ideal world, all our experiences would be happy ones. However, as much as we may aspire to good physical
and mental health, sometimes we have difficulty resolving certain problems that can affect our well-being. The
Posaction® Plus assistance service, offers you and your spouse and dependants professional support by guiding
you through a problem-solving process. Our services will help you overcome your problems so you can get back to
feeling like yourself again. D16 members are eligible for 12 counseling sessions per calendar year.
Confidential psychosocial assistance service
Problem-solving services to help improve your health and well-being
• Free access to professional resources
• An appointment for face-to-face psychosocial counselling within a few days of your call
• Assistance available 24/7 to help you resolve work-related, personal, family or dependency problems
If you’re having trouble resolving a problem, meeting with a professional can help you deal with the reactions and
emotions that affect your sense of well-being such as:
• Stress, burnout
• Problems adapting to change or to certain duties
• Interpersonal problems and conflict with co-workers or supervisors
• Loss of interest in work, etc.
• Sleep disturbances
• Anxiety
• Demotivation
• Loss of self-esteem
• Stress, fatigue, overwork
• Depression, isolation
• Bereavement, etc.
• Relationship issues
• Problems caused by a separation or divorce
• Family communication problems
• Parenting problems
• Difficulties associated with a blended family
• Difficulties associated with being a caregiver, etc.
• Abuse of alcohol, drugs or medication
• Compulsive gambling, Internet or video game addiction, etc.

WHO IS ELIGIBLE FOR THE SERVICE?
The Posaction® Plus assistance service is part of your group insurance contract, and is available to insured
members/employees.
HOW MANY HOURS ARE COVERED?
The psychosocial counselling service provides up to 12 hours of counselling per contract year as necessary.
IS THE SERVICE CONFIDENTIAL?
Confidentiality is a key component of the Posaction® Plus service. All network counsellors are members of a
recognized professional association, and as such, must comply with Canadian and provincial legislation regarding
the protection of personal information. They are also bound by the code of ethics of their profession. No information
regarding the use of these services may be disclosed to anyone without the user’s express written authorization.
HOW DO I ACCESS THE SERVICE?
Simply call the toll-free number: 1.800.668.0193.
Quote this OTIP LTD Group Insurance Contract number 48054-902
Your call is completely confidential. Someone is available to open your file 24 hours a day, 7 days a week.
NO OUT-OF-POCKET EXPENSES
The Posaction® Plus assistance service is included in your group insurance contract.
There are no out-of-pocket expenses for using the services, and no receipts to submit.
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Day of Mourning

T

he numbers tell the story. In
2014, 919 workplace deaths
were recorded in Canada, up
from 902 the previous year. This
represents more than 2.5 deaths
every single day.
In the 20 year period from 1995 to
2014, 18,039* people lost their
lives due to work-related causes
(an average of 918 deaths per
year).
The National Day of Mourning,
held annually on April 28, was
officially recognized by the federal
government in 1991, eight years
after the day of remembrance was
launched by the Canadian Labour
Congress. The Day of Mourning has
since spread to about 80 countries
around the world .
The Canadian flag on Parliament
Hill will fly at half-mast. Workers
will light candles, don ribbons
and black armbands and observe
moments of silence. Businesses
are asked to participate by
declaring April 28 a Day of
Mourning and to strive to prevent
workplace deaths, illnesses
and injuries. We hope that the
annual observance of this day will
strengthen the resolve to establish
safe conditions in the workplace,
and prevent injuries and deaths. As
much as this is a day to remember
the dead, it is also a call to protect
the living.

DAY OF MOURNING

Remember
A day to

those killed or injured in the workplace,
and

RENEW

commitment to
WORKER HEALTH, SAFETY and WELL-BEING

1-800-668-4284

D16 Conference Funding
OSSTF Funding is available for members
initiated conferences and workshops that are
attended between July 1 and June 30.
for more information go to

www.d16.osstf.ca/Conference-Funding
April 2016
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T

he Annual Meeting of the Provincial Assembly (AMPA)
was held the first weekend of March Break at the
Sheraton Centre in Toronto. D16 had 33 people attend
the 3 day meeting, including 2 members of the new PSSP
unit. We had the opportunity to listen to guest speakers, and
participate in the democratic process that is AMPA. There
were many highlights to this year’s AMPA such as hearing the
passionate address by Dennis Edney, the lawyer for Omar
Khadr. In 2002, at 15 years old, Omar Khadr was denied
international and human rights when he was imprisoned
and tortured in Guantanamo Bay U.S. Military Prison. Mr.
Edney spoke honestly about the horrific crimes committed
to the young Canadian while he was imprisoned. Today,
Omar has been released from prison, but still has strict bail
conditions including living with his lawyer Dennis Edney. D16
has since made a donation of $500.00 which was matched
by the province, to the Free Omar Campaign which supports
the legal battles to remedy the violation of human rights. If
you would like more information on this please go to http://
freeomar.ca/
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T

he International Day of Pink
was started in Nova Scotia
when 2 straight students
saw a gay student wearing a
pink shirt being bullied. The two
students intervened, but wanted
to do something more to prevent
homophobic and transphobic
bullying. They decided to purchase
pink shirts, and a few days later
they got everyone in the school
to arrive wearing pink, standing
in solidarity. The result was that
an entire school took a stand and
began working together to prevent
homophobic and transphobic
bullying.
The theme of this year’s Day of
Pink is “It’s Time to Talk About:
Bullying, Homophobia and
Transphobia.” Bullying is a form
of abuse at the hands of peers.
It is targeted and repeated. It
involves power, aggression,
intimidation and shame. It preys
on vulnerability and exposes
everyone involved to social and
mental health problems and a
lifetime pattern of abuse which
can lead a child to contemplate
suicide. Homophobia is more
accurately called heterosexism.
It is treating people differently
because they are not heterosexual
– such as being gay, bisexual,
pansexual or anything other than
the heterosexual norm. Phrases
like “That’s so gay” or assuming
someone’s sexuality are both
heterosexist incidences we see
on a daily basis. Transphobia is
more accurately called cissexism.
It is the notion that those who are
cisgender (their gender identity
matches with the gender they
were assigned at birth) are better
than those who are transgender.
Recognizing and using people’s
chosen pronouns and gender
identity is one way we can work to
eliminate transphobia. (dayofpink.
org)
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IT’S TIME
TO TALK ABOUT

BULLYING
HOMOPHOBIA
TRANSPHOBIA
DAY OF PINK
APRIL 13, 2016

DayOfPink.org

#dayofpink

@CCGSD_CCDGS

The Unsung
Unsung Hero
Hero
The
of York
York Award
Award
of

The Educational
Services Committee is
requesting submissions from each school
for the Annual Unsung Hero of York Award. The
Committee wishes to recognize the extraordinary
efforts and services of District 16 OSSTF members.
Please consider the following criteria and submit a nomination
for your school’s hero to your Educational Services Rep. or Branch
President. The Branch Executive will make the final decision for each
school.
A nomination form can be downloaded from the D16 website.
www.d16.osstf.ca/unsunghero
Award Format
Unsung Hero of York Award Criteria
t"HJGUDFSUJöDBUF
t4USPOHTVQQPSUFSPG0445'FUIJD
t"$FSUJöDBUFPG"DLOPXMFEHNFOU
t'SJFOEMZ
t1SFTFOUBUJPOBU%JTUSJDU
t4FOTFPGIVNPVS
0445'"OOVBM(FOFSBM.FFUJOH
t"IJHIMFWFMPGFOFSHZ
JO.BZ
t(PPEMJTUFOFSXJUIXIPNQFPQMFDBOUBMLPSWFOU
t"QPTJUJWFPVUMPPL
t5FSSJöDSBQQPSUXJUITUVEFOUTBOEUFBDIFST
t)FMQTCZQSPWJEJOHEJSFDUJPO JOGPSNBUJPO TLJMMTBOE
resources
t$PNNJUTSBOEPNBDUTPGLJOEOFTTWPMVOUFFSJTN
PLEASE FORWARD NOMINATIONS TO YOUR BRANCH PRESIDENT OR EDUCATIONAL
SERVICES REPRESENTATIVE BY April 29, 2016
Branch Executive, please forward the name of your award recipient to
the D16 office by noon on May 3, 2016

EDUCATIONAL
SERVICES

www.d16.osstf.ca/unsunghero
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Three Scholarships Available Through OSSTF D16 for Students

DISTRICT 16 OSSTF

Human Rights

DISTRICT 16 OSSTF

Status of Women
SCHOLARSHIPS

SCHOLARSHIPS

District 16 OSSTF Status of Women Scholarship

District 16 OSSTF Human Rights

Open to any student entering a Post Secondary institution
(University, College or Trade School)

Open to any student entering a Post Secondary institution
(University, College or Trade School)

District 16 OSSTF Status of Women Committee awards:

District 16 OSSTF Human Rights awards:

1 - $500.00 scholarship to a graduate going to a University.
1 - $500.00 scholarship to a graduate going to a College or
Trade School.

1 - $500.00 scholarship

All applications are to be submitted to the District 16 OSSTF Oﬃce
See your teacher, a member of the Guidance Department
or ask for your school’s OSSTF Human Rights Representative.

All applications are to be submitted to the District 16 OSSTF Oﬃce
See your teacher, a member of the Guidance Department
or ask for your school’s OSSTF Status of Women Representative.

Applications must be received at the
OSSTF D16 Oﬃce by 3:30pm on May 16, 2016.

Applications must be received at the
OSSTF D16 Oﬃce by 3:30pm on May 16, 2016.

to access the application and rules, please go to

Open to male and female students

www.d16.osstf.ca/Human-Rights

to access the application and rules, please go to

www.d16.osstf.ca/Status-of-Women

1.

2.
3.

4.

5.
6.
7.

OSSTF District 16

District 16 OSSTF
Human Rights Scholarship
Application Rules

A student receiving the scholarship must be a graduating student planning to
attend a Post-Secondary institution for September 2016. Proof of enrolment in
a Post-Secondary institution is required prior to the transfer of scholarship
funds.
One scholarship will be awarded, valued at five hundred dollars ($500.00).
The criteria used in the selection process will be the following:
a) The completed application form.
b) A visual poster, sent to the Human Rights Committee that covers the
following criteria:
I. Must be an original piece
II. Poster can be in any media (paint, pencil, mixed media, graphic
design, charcoal, etc,) in the required size stated below
III. Poster size must be 8.5” by 14” or 11” by 17”
IV. Must represent and advertise the theme of Human Rights Day
V. Must have the following information present on the poster:
i) Human Rights Day (Noticeable Title)
ii) December 10th (Please do not include the year)
c) An official transcript or credit counseling summary.
d) A letter of recommendation written by a teacher.
The scholarship certificate will be presented at your commencement ceremony
by a member of the Human Rights Committee or a staff member. A cheque will
be issued to you upon receipt of verification of enrolment in a College, a PostSecondary Trade School, or a University (examples of enrolment verification
could be a tuition fee receipt, or a course registration confirmation).
If the recipient fails to attend university or college in the fall or registers in a
program other than the ones identified above, the scholarship is to be returned
and will be given to the second place candidate.
All application forms, letters and grades must be received by the Human Rights
Committee Scholarship Coordinator, Blair Vowles, at the District 16 OSSTF
Office by 3:30 pm on May 16th, 2016.
Applications will be processed by the Human Rights Committee and the name
of the winning candidate will be announced by June 1, 2016.
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Status of Women Scholarship
Application Rules

1. A student receiving these scholarships must be a graduating student planning to
attend a Post Secondary institution, September 2016. Proof of enrolment in a Post
Secondary institution is required prior to the transfer of scholarship funds.
2.

One scholarship for each pathway will be awarded, valued at five hundred dollars
each ($500.00).

3. The criteria used in the selection process will be the following:
a. The completed application form.
b. A typed, well-written personal reflection of 500-700 words in length to the
Status of Women Committee that addresses the following questions.
I.
II.

Describe how you dealt with a challenging situation related to your gender.
In your opinion, what is the best strategy to deal with a similar gender related
issue?

c. An official transcript, or credit counseling summary, of all final marks, as well as
proof of any interim marks to be considered for university or college acceptance.
d. A strong letter of recommendation written by a teacher.
4. The scholarship certificate will be presented at your commencement ceremony by
a member of the Status of Women Committee or a staff member. A cheque will be
issued to you upon receipt of verification of enrolment in a College, a PostSecondary Trade School, or a University. (Examples of enrolment verification could
be a tuition fee receipt, or a course registration confirmation.)
5.

If the recipient fails to attend university or college in the fall or registers in a
program other than the ones identified above, the scholarship is to be returned and
given to the candidate granted second place.

6. All application forms, letters and grades must be received by the Status of Women
Committee Scholarship Coordinator, Vanessa Stoby, at the District 16 OSSTF Office
by 3:30 pm on May 16, 2016.
7. Applications will be processed by the Status of Women Committee and the name of
each winning candidate will be announced by June 1, 2016.

www.d16.osstf.ca

11

DATES TO REMEMBER

Ontario Secondary School
Teachers’ Federation
District 16 York Region

District Executive
Wednesday, April 6 at 4:00 pm
District Office
Connect2Learn Opens for PA Day
Registration
Wednesday, April 6 at 9PM
CPAC Meeting
Tuesday April 12 at 4:15 pm
District Office
Human Rights Meeting
Tuesday, April 12 at 4:15
Bayview Secondary School
Whisky River Fundraiser
Friday April 15 at 6:00pm
Aw Shucks Aurora

Proposed Agenda

Annual
General
Meeting

1. President’s Report
2. Presentation to Retirees
3. Presentation to Unsung Heroes
4. Committee Reports
5. Proposed Budget
6. Related Motions:
Constitutional Motions

Holiday Inn Express
Hotel & Suites
100 Pony Drive, Newmarket

Wednesday, May 11, 2016
4:30 pm

Other Motions

Diistrict Executive
Wednesday, April 20 at 4:00 pm
District Office
Council Meeting
Wednesday, April 27 at 3:30 pm
District Office

OT Annual Meeting
Thursday June 2 at 4:00 pm
District Office

www.d16.osstf.ca/AGM

District 16 OSSTF Executive 2015-2016

District 16 Officers

Sandy Glassford, District 16 Office

Scott West, District 16 Office

Health and Safety Officer

President & Provincial Councillor

OT President

1st Vice President

Chief Negotiatorr/Staffing Officer Human Rights Chair

Doug Brydie, District 16 Office

Vice Presidents

Muna Kadri, Vaughan S.S.
Athena Graves, Bayview S.S.

Diane Truong, Occasional Teacher
Delfina Traxler, District 16 Office

Executive Office

Gerry Harrison, District 16 Office

Darryl Newbury, Thornhill S.S.

Communications/Political Action
& Excellence in Education, Chair

Terry Price, Occasional Teacher

Educational Services Officer

Treasurer

Provincial Councillors

Iain Beaton, Unionville H.S.
Paul Bentley, King City S.S.

April 2016

Blair Vowles, Sutton HS

Katrina Collins, District 16 Office

Corey Margolese, Emily Carr S.S.

Status of Women Chair

Vanessa Stoby, Middlefield C.I.

www.d16.osstf.ca

District 16 OSSTF
110 Pony Dr., Unit 6
Newmarket, ON L3Y 7B6
Tel 905-836-5954 or 416-324-3277
Fax 905-836-6210 www.d16.osstf.ca
d16.office@osstfd16.on.ca
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