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DAY OF

MOURNING
Remembering lives lost
or injured in the workplace

28
APRIL

Renewing our commitment
to prevention

President’s Message

O

n Wednesday March 29, I had the opportunity to meet with MPPs from
various ridings in York Region as part of the OSSTF Lobby Day at Queen’s
Park. This year OSSTF approached the day with a focus on one issue
which has an impact on all of our members: workplace violence. As OSSTF
President Paul Elliot stated “this is one of the most important issues affecting
our members’ work life which also impacts the learning experience of all of our
students.” In each of our meetings we highlighted examples from our District of
OSSTF members who have experienced violent encounters as part of their daily
duties supervising and delivering curriculum to students. We discussed the need
for an Education Sector Regulation under the Occupational Health and Safety Act
instead of being “lumped” under the Industrial Regulation 851 which does not
allow the frequent incidents of Education worksite based violent acts to be dealt
with properly. Other areas which were addressed included the need for increased
funding to provide for mandatory face to face training for all education works as
well as fully funded programs to meet all student needs. We also brought up the
need for more qualified and trained adults in our schools and an easier method
for reporting violent incidents.
I would like to thank Blair Vowles (D16 Office), Katrina Collins (SDSS), Muna
Kadri (VSS), Leslie Eddy (PSSP) and Scott West (Health & Safety) for joining me at
Queen’s Park and helping deliver this important message to the MPPs. We have
extended an invitation to the MPPs to visit our schools and see for themselves
the conditions that our educational workers must go to in order to protect
themselves from violent incidents while working with and supporting some of our
most at risk and special needs students. Hopefully they will take us up on this
invitation (Pictures of Lobby Day are on page 10).
On Friday March 31, administrators and branch presidents gathered at SWMSS
for the Staffing Rollout. This is the meeting where schools are given their FTE for
the 2017/18 year. Overall as a system we are only up by about 5 teachers.
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President’s Message Con’t
Some of our schools will be declaring teachers surplus. This can be a very stressful time for these teachers as the
uncertainty of their assignment and work location for September is still up in the air. Any surplus teachers who have
not secured their own position by May 12 will be placed in an assignment on May 16. OSSTF and the Board will do their
best to try and place teachers according to qualifications and/or geographic preferences. Unfortunately this isn’t
always possible. If you are declared surplus feel free to contact the District Office to discuss your options and ask any
questions you may have regarding the process (see also page 4).
This year is an election year for the T/OT Bargaining Unit of District 16. As in the past few years, the elections will be
held in the schools; however the candidates will be giving speeches at the Annual General Meeting on May 10. If you
are interested in running for one of the positions on the Executive, submit a nomination form (available on the D16
website) to Gerry Harrison by 4 pm on Monday May 1.

Lastly, the OSSTF PA Day is fast approaching on May 5, 2017. Hopefully you have had a chance to review the
workshops available on the D16 website. Registration on Connect2Learn is currently open for offsite options and
will open for on site options on April 6 at 9 pm. Please take a moment to sign up for workshops before registration
closes on April 18 as they tend to fill up quickly. We are looking forward to a great day.

Fair Vote Canada- York
Region Presentation
Two thirds of Canadians voted
for political parties that ran on a
promise for electoral reform in the
last federal election.

Since the Liberal Party of
Canada took power they formed
a committee to review electoral
reform and allow Canadians to
be consulted. The committee
has since recommended that a
proportional representation voting
system would be the best option.
Now that the recommendation has
come forward, Trudeau and his
party seem to be changing their
mind on the urgency to change
our federal electoral system and
support the recommendation made
by the committee. The electoral
reform committee’s report comes
to the House of Commons in May
and is a perfect opportunity for the
reform process to be salvaged.
Members who would like to know
more about this topic are invited
to a free ‘Fair Vote Canada- York
Region Chapter’ presentation on
April 8 at the Aurora Public Library
starting at 10:00 am.
Fair Vote Canada- York Region
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contact the STAR system team so
they can correct the discrepancies
in the new system with the
developers of the program.

Hot Topics represent current
issues that have come to and are
being addressed by the district
office and have an immediate
impact on members.

OSSTF Benefits
update

The switch over to the OSSTF
Benefits Plan will take place on
June 1, 2017. There will be an
email sent to your BWW email
account regarding registration
instructions before the switch
occurs. A hard copy of the plan
details will also be mailed to your
home address before the switch
occurs (therefore please ensure
the Board has your correct home
address. If you have any questions
regarding the plan before we switch
over please call OTIP at 1-866-7836847. If you have any concerns with
accessing help from OTIP please
contact the D16 office.

D16 Executive
Elections
Nominations for elected T/OT
executive positions are due to the
D16 office by 4:00pm on May 1
and speeches will take place at the
AGM on May 10.
Voting for these positions will take
place in schools on May 17 and
early voting can take place on May
16 at the D16 office.
For more information please review
the poster below or call Gerry at the
D16 office with your inquiry.

OSSTF scholarship
OSSTF D16 is once again proud
to sponsor a $400.00 District
16 OSSTF Award to be presented
at graduation on behalf of the
membership in each York Region
secondary school. The elected
OSSTF Branch Executive of each
school will make the selection in
consultation with OSSTF members
using the following criteria: the
District 16 OSSTF Award is
presented annually to a graduating
student who has demonstrated
a strong commitment to
leadership, lifelong learning or
social justice, and has made a
positive contribution to the school
community. Please contact your
Branch President if you have any
questions

STAR system
upgrade

Over the March Break the STAR
System was upgraded and the
following changes took place:
-The website now has a new URL
https://yrdsb.eschoolsolutions.com
- Teachers are asked to use Google
Chrome when possible (not Internet
Explorer) when placing absences in
STAR.
- OTs no longer need to place 1 in
front of their phone number for call
outs
- OTs may see calls coming in from
STAR labelled ‘unknown caller’
There have been some small
glitches in the new system and
if OTs experience any issues due
to the upgrade they are asked to
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Surplus and You

E

ach school will determine whether they will have more or fewer teachers than their staffing allocation for next
year. School surplus is based on Seniority as a contract teacher. Your seniority date is your first day worked
and does not change if you change schools. Early start schools (Maple, Markville, Keswick, Sutton, and Bill
Crothers) are deemed to have the same start date as ‘regular’ schools. There is no seniority within subject groups.
Teachers who have the same start date are listed alphabetically on the seniority list. If the school will be declaring
surplus then it is important that the Principal and In-school Staffing Committee (ISC) determine the actual seniority
order for the least senior teachers using the tie-breakers in the Collective Agreement.
Teachers who transferred in the Mid-Year Transfer Process (before the beginning of Sem 2) will belong to their
current school for next year. Teachers who had a Sem 1 contract in one school and got Sem 2 contract sections in a
different school after February 6 will belong to their Sem 1 school.
If you are declared surplus to your school, you are still guaranteed a job with the Board for next year, at your current
FTE. You are also entitled to leave a ‘Recall’ Letter stating that you would like to return to your current school if
possible, in the next two years (2018 and 2019) – please see your Branch President for details. If a teacher more
senior than you decides to retire or resign, or obtains a transfer or a POR in another school, then your school may
be able to retain you for next year. In this case, you will not leave the building. If you are retained, you will not have
to just take the ‘leftovers’ from other teachers, nor must you be given the exact assignment that the more senior
teacher is leaving: the Principal, with the help of the ISC may have to reassign a number of other teachers.
If you have been declared surplus, it is important that you start applying to vacancies on the first three vacancy
lists (April 24, May 1, May 8). If your school offers to retain you after you have found a position at another school,
and you decline, then you are considered to have transferred to the new school for next year, you are no longer
considered surplus to your current school, and your Recall letter is no longer valid.
If you have not found a position for next year by the end of Friday May 12, then your information will go to the Surplus
Placement Meeting on May 16. The Board and OSSTF work together to find a placement for every surplus teacher as
close as possible to their preferred subject(s) and location(s), at their current FTE. Each surplus teacher, in seniority
order, will be called at school that day and offered their placement for next year. If there is a choice of two or three
possible placements, we will review those with you, and you will have to decide over the phone. There may be only
one option, in which case you may chose to accept or decline. Should you decline this placement the Board will
have no further obligation to find you a position for next year: you may still apply to vacancies, but if you do not find a
position then you could be out of a job.
After you have been placed you may still be retained at your current school, until the transfer process closes on June
13, and you may still apply to vacancies, including those at a greater FTE.

Part-Time to Full-Time?

I

f you are a part-time teacher and you want to increase your assignment (FTE) for next year during the upcoming
staffing cycle, you must have put the request in writing to your Principal:

•

On the first three vacancy lists (April 24, May 1, and May 8) teachers may only apply at their current
FTE, and part-time teachers are not eligible to apply for PORs
•
Surplus placement begins May 16
When the transfer process reopens, if your school has remaining vacant contract sections:
•
eligible teachers are offered Recall
•
sections offered in seniority order to part-time teachers in the school
•
remaining sections posted for transfers, and all teachers may apply to vacancies at any FTE as well as
PORs (which are full-time positions).
Similarly any new vacancies before the end of the transfer process – from a late retirement notice or a new transfer
or POR to another school – must first be offered to any remaining Recall teachers from last year, the year before, and
then offered internally to part-time teachers before being posted for transfers.
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Set from Woodbridge Collegiate Sears Festival Production (Supported by the D16 Excellence in Education Grant)

RETIREMENT: Writing Your Next Chapter...
Colleen Ireland, D13/D16 ARM Chapter

O

SSTF Districts 13 and 16 have joined forces to create ARM Chapter 13/16.
With approval granted by Provincial OSSTF to continue, coordinators
Cyndie Jacobs and Colleen Ireland have been working to heighten awareness of
this newest iteration of ARM. Cyndie and Colleen have visited Council meetings
in both Districts, will have a booth at the District 13 and 16 AGMs in May, and will be
attending D13 and D16 Retirement seminars to introduce future retirees to the
benefits of joining ARM. A “MailChimp” email system for communicating with current ARM members from both
Districts is being developed. A framework for an ARM Chapter 13/16 newsletter is also in the works.
Until we have an elected Executive, likely to be established in late May, we are in preparation mode and look forward
to all and any inquiries from OSSTF members who are interested in joining this Chapter. In the past, retirees from
D13 and D16 have had to join other ARM Chapters and the support from these other chapters has been greatly
appreciated. It is time for two of the largest districts in the province to establish a chapter of their own. If interest in
the new Chapter continues to grow, there could be a time when Chapter 13/16 separates into two distinct Chapters.
At this point, however, we are two large districts seeking ARM Chapter status hoping to provide retirees with
opportunities to remain politically active, to participate in political readiness, to be part of social justice projects
and, in general, to support the districts. In addition, we see opportunities for social gatherings with like minded
Active Retired Members.
We encourage interested OSSTF members to send an email to their respective district offices, as all inquiries will be
forwarded to Cyndie and Colleen. We will then contact you. The first meeting date will be in late May, TBA.
Colleen Ireland
colleen.r.ireland@gmail.com
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D16 SELFIES
FROM
#AMPA17
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First Time AMPA Experiences
Wow! My first experience at the Annual
Meeting of the Provincial Assembly (AMPA)
was interesting and an eye-opener. Over
the weekend, I was able to observe and
participate in political and democratic
action that will help shape the direction
of the OSSTF. This year’s AMPA was an
election year, so I played a part in electing
the new leaders of the OSSTF. I also
participated in voting on a number of
motions, policies and the budget affecting
our OSSTF brothers and sisters from
several bargaining units. I gained a greater
understanding for the scope of work
that the OSSTF is involved in across the
province.
Paul Bentley at the Mic

Michelle Benjamin (Markville SS)

Iain Beaton at the Mic

I had heard of AMPA for years, through reading the Signal, and had often
thought ‘that would be neat to attend’. Any time I would come back to the
idea the deadline to attend would have passed. This year I managed to
get my name added as an alternate, and I’m very glad I did. I wanted to
learn more about what goes on with the governance of OSSTF – and this
was definitely the venue to do that! AMPA was three full days of listening to
motions and resolutions that govern how OSSTF operates and being able to
vote on them was very empowering. I’d like to extend a very heartfelt thankyou to Delfina Traxler who helped me navigate my way around the election
suites and the processes on the meeting floor. I had a great time and can’t
wait for next year’s application date!
Jennifer Sperian (Sutton DHS)

Muna Kadri at the Mic
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How TDSS Took Action
on International
Women’s Day
Vanessa Stoby- Status of Women Com Chair

#BeBoldForChange
On March 8th Tommy Douglas
Secondary School became change
makers as they hosted their first
annual EmPOWERment Night.
For the 100 girls and women who
attended they were treated to a few
hours of engaging, empowering and
positive self-affirmative moments.
This night was organized in
partnership with ETA Vaughan, the
Youth Achieving Empowerment
(YAE) and the Girls EmPOWERment
group at Tommy Douglas, which
is led by teacher and Status
of Women representative Niki
Ramdeen. The EmPOWERment
event included inspiring community
guest speakers, an array of
wellness activities, such as art,
yoga, nail designing, dance, a
delicious dinner, affirmation events,
and awesome swag bags and
door prizes. The event was a huge
success with all of the participants
realizing their ‘worth’ and learning
how one woman’s voice can make
a difference. Niki Ramdeen and
the Girl EmPOWERment group
at Tommy Douglas are a great
example of this year’s theme
for International Women’s Day
#BeBoldForChange – they have
contributed to moving girls and
women forward towards achieving
gender equality.

D16 Conference Funding
OSSTF Funding is available for members
initiated conferences and workshops that are
attended between July 1 and June 30.
for more information go to

www.d16.osstf.ca/Conference-Funding

YOU HAVE THE POWER

TO GIVE LIFE
Donate blood and join the movement today.

NEWMARKET COMMUNITY
BLOOD DONOR CLINIC
Monday, April 10th
1:30pm - 7:30pm

Holiday Inn Express & Suites
10 Pony Drive, Newmarket

20150817 1303 1000104838

144 Donors are needed
Book your appointment at blood.ca

TDSS Students on IWD 2017
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D16 Practicing Self-Care (PSC) Conference
Middlefield Collegiate Institute
Friday, May 5th, 2017 (PA Day Option)
Theme: “Because I’m Worth It!”

Our Goal!
Dear valued D16 OSSTF members:
Have you ever experienced moments when you feel like you have reached your absolute limit?
Whether you have to juggle work with family, health, unexpected challenges, or repeated bouts
of discouragement --you are not alone...So, to kick-start working towards reclaiming an optimal
balance, we cordially would like to invite (and encourage) you to participate in our inaugural
D16 Practicing Self-Care Conference!
Practicing self-care within our profession is pertinent! Without it, we potentially can have a
gamut of experiences that ultimately impact our overall mental health and well-being. Through
fostering fellowship and promoting inclusive, equitable, and engaging self-care workshops for
our members by our members in conjunction with mental health and well-being industry
professionals, participants will embark on a self-care journey using an interactive experiential
learning model. Our goal is simple: to heighten the awareness and importance of practicing
self-care while simultaneously building on a network of supports available for you to access .
More specifically, each participant will experience four co-facilitated workshops that include:
Yoga and Mindfulness, Shake It Off, Reclaiming Me!, and Ready Set Let Go!
Yoga and Mindfulness
Ready Set Let Go!

Shake It Off

Reclaiming Me!

Lastly, please be sure to dress comfortably since each workshop will have an interactive
component. Lunch will be provided, and spaces are limited. Registration is done through
Connect2Learn within the PA Day Options. Take care and see you on May 5th, 2017
@MIDDLEFIELD C.I.!
Sincere Regards,
~D16 Human Rights Committee and Status of Women Committee~
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International Day of
Pink: April 12

T

he International Day of Pink
was started in Nova Scotia
when two straight students
saw a gay student being bullied
for wearing a pink shirt. The two
students intervened, but wanted
to do something more to prevent
homophobic and transphobic
bullying. They decided to
purchase pink shirts, and a few
days later they got everyone in
the school to arrive wearing pink,
standing in solidarity. The result
was that an entire school took a
stand and began working together
to prevent bullying.
The theme of this year’s Day of
Pink is “It’s Time to Talk About:
Bullying, Homophobia and
Transphobia.” Bullying is a form
of abuse at the hands of peers.
It is targeted and repeated. It
involves power, aggression,
intimidation and shame. It preys
on vulnerability and exposes
everyone involved to social and
mental health problems and a
lifetime pattern of abuse. Bullying
can lead a child to contemplate
suicide. Homophobia is more
accurately called heterosexism.
It is treating people differently
because they are not heterosexual
– such as being gay, bisexual,
pansexual or anything other than
the heterosexual norm. Phrases
like “That’s so gay” or assuming
someone’s sexuality are both
heterosexist incidences we see
on a daily basis. Transphobia is
more accurately called cissexism.
It is the notion that those who are
cisgender (their gender identity
matches with the gender they
were assigned at birth) are better
than those who are transgender.
Recognizing and using people’s
chosen pronouns and gender
identity is one way we can work to
eliminate transphobia. (dayofpink.
org)
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II CHOOSE
CHOOSE TO
TO
CELEBRATE
CELEBRATE
DIVERSITY
DIVERSITY
BY
BY
CHALLENGING
CHALLENGING
HETEROSEXBULLYING
ISM &
CISSEXISM
dayofpink.org

Lobby Day: Violence in the Workplace Increasing

F

or more information on
Lobby Day, please read the
‘President’s Message’ on
pages 1 & 2.
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Five Scholarships/Bursaries Available Through OSSTF D16 for Students

DISTRICT 16 OSSTF

District 16 OSSTF

Status of Women

Human Rights

SCHOLARSHIPS

Student Bursary Awards

District 16 OSSTF Status of Women Scholarship
Open to any student entering a Post Secondary institution
(University, College, or Trade School)

District 16 OSSTF Human Rights Bursary Award

Open to any graduating YRDSB student entering a Post-Secondary institution (College, University, or
Trade School) or the Workplace

District 16 OSSTF Status of Women Committee awards:
1 - $500.00 scholarship to a graduate going to a University.
1 - $500.00 scholarship to a graduate going to a College or
Trade School.

District 16 Human Rights Awards
3 - $500.00 bursaries

All applications are to be submitted to the District 16 OSSTF Oﬃce

All completed applications are to be submitted to the District 16 OSSTF Office

See your teacher, a member of the Guidance Department,
or ask for your school’s OSSTF Status of Women Representative.

See your teacher, a member of the Guidance Department, or school’s OSSTF Human Rights
Representative/Branch President
Applications must be received at the OSSTF D16 Office by 3:30 p.m. on May

4th, 2017

To access the application and rules, please go to:

Applications must be received at the
OSSTF D16 Oﬃce by 3:30pm on May 19, 2017.

www.d16.osstf.ca/Human-Rights

Open to both male and female students
to access the application and rules, please go to

Deadline: May 4th, 2017

www.d16.osstf.ca/Status-of-Women

OSSTF District 16

OSSTF D16 Human Rights Committee Student Bursary
Award Application Form

Status of Women Scholarship
Application Rules

Application Rules
1. Eligible students must be a graduating student from a YRDSB secondary school
planning to attend a Post-Secondary institution OR will be directly entering the
workforce, September 2017. NOTE: Proof of enrolment in a Post-Secondary institution
is required prior to the transfer of the allotted bursary funds.
2. One bursary for each pathway, valued at five hundred dollars each ($500), will be
awarded.
3. The criteria used in the selection process will be based on the following:
a) The completed application form.
b) Must be a student demonstrating financial need.
c) A three minutes digital personal reflection statement OR a 500 words (typed)
written personal reflection statement sent to the OSSTF D16 Human Rights
Committee addressing the following questions:
i)

ii)

Describe how you dealt with a challenging situation related to Human Rights (eg.
poverty, racism, sexuality, religion, disability, etc.).
Moving forward, in your opinion, what is the best strategy to assist other students
dealing with a similar human rights related concern?

NOTE: submit digital reflection link to d16.office@osstfd16.on.ca using the
following subject header: “HRBursaryVideo_(your name)”
d) An official copy of an up-to-date Credit Counselling Summary (which must include
your mid-term marks) stamped using your school’s seal.
e) A STRONG letter of recommendation based upon character and financial need from
a YRDSB teacher, CYW, EA, or administrator advocate.
4. Successful bursary award recipients will be formally acknowledged as a D16 Human
Rights Award recipient at their commencement ceremony in June by the Human Rights
Representative or Branch President.
5. Completed application package and digital/written statement must be received by the
Human Rights Committee Student Bursary Award Coordinator, Nicole Baxter-Lyn, at
the District 16 OSSTF Office by Board courier by 3:30 pm on MAY 4th, 2017.
6. Applications will be processed by the Human Rights Committee, and each winning
candidate will be announced by June 1, 2017.

1. A student receiving these scholarships must be a graduating student planning to
attend a Post-Secondary institution, September 2017. Proof of enrolment in a Post
Secondary institution is required prior to the transfer of scholarship funds.
2.

One scholarship for each pathway will be awarded, valued at five hundred dollars
each ($500.00).

3. The criteria used in the selection process will be the following:
a. The completed application form.
b. A typed, well-written personal reflection of 500-700 words in length to the
Status of Women Committee that addresses the following questions.
I.
II.

Describe how you dealt with a challenging situation related to your gender.
In your opinion, what is the best strategy to deal with a similar gender related
issue?

c. An official transcript, or credit counseling summary, of all final marks, as well as
proof of any interim marks to be considered for university or college acceptance.
d. A strong letter of recommendation written by a teacher.
4. The scholarship certificate will be presented at your commencement ceremony by
a member of the Status of Women Committee or a staff member. A cheque will be
issued to you upon receipt of verification of enrolment in a College, a PostSecondary Trade School, or a University. (Examples of enrolment verification could
be a tuition fee receipt, or a course registration confirmation.)
5.

If the recipient fails to attend university or college in the fall or registers in a
program other than the ones identified above, the scholarship is to be returned and
given to the candidate granted second place.

6. All application forms, letters and grades must be received by the Status of Women
Committee Scholarship Coordinator, Vanessa Stoby, at the District 16 OSSTF Office
by 3:30 pm on May 19th, 2017.
7. Applications will be processed by the Status of Women Committee and the name of
each winning candidate will be announced by June 2nd, 2017.

DEADLINE: MAY 4th, 2017
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DATES TO REMEMBER

PA Day Registration (Off Site Options)
Tuesday, April 4 at 9:00 pm
Connect2Learn

Ontario Secondary School
Teachers’ Federation
District 16 York Region

PA Day Registration (On Site Options)
Thursday, April 6 at 9:00 pm
Connect2Learn
Maternity & Parental Leave Workshop
Tuesday April 11 at 4:15 pm
District Office (RSVP)
International Day of Pink
Wednesday April 12
Wear Pink
CPAC Meeting
Wednesday, April 12 at 4:15 pm
District Office (RSVP)

Proposed Agenda

Annual
General
Meeting

1. President’s Report
2. Presentation to Retirees

Holiday Inn Express
Hotel & Suites
100 Pony Drive, Newmarket

3. Committee Reports
4. Proposed Budget
5. Related Motions:

Wednesday, May 10, 2017

- Constitutional Motions

4:30 pm

- Other Motions
6. Speeches from candidates running for
elected positions on the executive.

Health & Safety Com Meeting
Thursday April 13 at 4:00 pm
District Office
Application Deadline for Interim
Chief Negotiator/Staffing Officer
Thursday April 13 at 4:00 pm
District Office - Gerry Harrison
Deadline for PA Day Registration
Tuesday, April 18 at 4:00 pm
Connect2Learn
Retirement Seminar
Thursday, April 20 at 4:15 pm
District Office

www.d16.osstf.ca/AGM

Change in Personal Information?

Have you changed your LEGAL name, address, phone
number or email? If so, please notify us at the D16
Office - d16.office@osstfd16.on.ca.

Day of Mourning
Friday, April 28

District 16 OSSTF Executive 2016-2017
President & Provincial Councillor

OT President

1st Vice President

Chief Negotiator/Staffing Officer

Sandy Glassford, District 16 Office
Doug Brydie, District 16 Office

Vice Presidents

Katrina Collins, Stouffville SS
Muna Kadri, Vaughan SS
Darryl Newbury, Thornhill S.S.

Treasurer

Terry Price, Occasional Teacher

Provincial Councillors

Iain Beaton, Unionville H.S.
Paul Bentley, King City H.S.

April 2017

Human Rights Chair

Nicole Baxter, Middlefield CI

Diane Truong, Occasional Teacher

District 16 Officers

Delfina Traxler, District 16 Office

Scott West, District 16 Office

Executive Officer

Health and Safety Officer

Gerry Harrison, District 16 Office

Communications/Political Action
& Excellence in Education, Chair
Blair Vowles, District 16 Office

Educational Services Officer
Michelle Best, Vaughan SS.

Status of Women Chair

Vanessa Stoby, Middlefield CI

www.d16.osstf.ca
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