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President’s Message

O

n March 15 the Minister for Education, Lisa Thompson, made an
announcement regarding potential funding changes to the Grants for Student Needs and more specifically the Pupil Foundation Grant, based on an
increase to the secondary class average of 22 students to 28 students. Should the
Government move forward with this increase, Ontario could see some secondary
classes swell to 35 – 40 students; a loss of approximately 4,700 secondary teaching
jobs and a decrease in 28,600 classes. If we include in these numbers the impact of
the 4 mandatory e-learning classes, staffed at a ratio of 35:1, the numbers would
increase to a loss of 5,200 secondary teaching jobs
and a reduction in 31,000 secondary classes.
As this was simply an announcement and no
legislation has been introduced and no budgetary
changes have been adopted there is still time for
the Government to choose not to implement these
changes. Since the announcement District 16 has
been busy working with other OSSTF Districts, parents groups and members of the labour community, getting the message out to the public through
various social media platforms, on the potential
impact these cuts would have on public education.
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In the last few days we are starting to see cracks develop within Doug Ford’s government. The public upwelling of
disdain and outrage over these cuts and the bombardment of that message over social media as well as an aggressive
email campaign is beginning to bring results. It is imperative that we not only continue with these efforts but we need
to expand the volume of emails which are being sent to Doug Ford, Lisa Thompson and local MPPs. A few weeks ago
I met with an MPP who very clearly stated that in order for him to be able to challenge the announcement he needed
to be able to demonstrate to the Premier and the Minister of Education that his constituents were clearly upset with
the announcement. The easiest and most effective way for him to do this would be through the presentation of
emails; lots of emails.
On April 10, we will be asking every school to participate in a leaflet campaign at the end of the day. District 16 will
supply leaflets for you to hand out to the parents in your community. The leaflets will contain school specific information identifying the potential impact of the March 15 announcement on the number of teachers which could be
removed from their school, the number of courses which their school could lose, the potential increase in class size at
their school and the forced e-learning initiative. The leaflets will contain information on how parents can respond and
who they can contact to express that they do not support these damaging changes to public education.
On April 6, OSSTF, along with the other Education affiliates and members of the labour movement, will be hosting a
Rally for Education at Queen’s Park. The rally is scheduled to begin at noon and we hope we can fill the front lawn of
the legislature. Busses are available to take people down to Queen’s Park and we will send out information on how
you can sign up for one of the busses. Feel free to bring your family and friends with you. The more people we can
pack on the lawns the better.
Due to the uncertainties caused by the March 15 announcement regarding staffing, OSSTF and the YRDSB have
agreed to make adjustments to the 2019-2020 staffing timelines. The government is scheduled to release the budget
on April 11 at 4 p.m. This will be our first opportunity to observe any changes to the overall Education budget, however the GSNs won’t be released until late April and it is the GSNs which include the Pupil Foundation rant which will
ultimately determine the staffing numbers for next year. Once the GSN is released the Secondary Staffing Team will
prepare and release the staffing allocations. Due to this delay, we are rescheduling the Secondary Staffing Rollout to
May 9. The new timelines are based on the information currently communicated to Boards but are subject to change
depending on the anticipated Ministry announcements. To avoid confusion throughout the process, only timelines
that are confirmed will be communicated.
The delay in timelines will also have an impact on the transfer process, and the declaration of surplus teachers. The
POR process will remain the same as there have been no changes made to these timelines.
For our newest members this will be a very stressful time. If the government chooses to move forward with the funding cuts, some of our recent hires may be declared redundant. In other words, there is no teaching position available
for them with YRDSB. For anyone who is declared redundant, I’d like to draw your attention to clause L.D.7.4.4.4. in our
Collective Agreement. Under this clause, any teacher with less than 5 years experience who is declared redundant,
is guaranteed to be retained by the Board, for 1 year. During this year you will be assigned to a school, be paid your
teacher salary, continue to accrue seniority and experience credit, however you will be assigned On-Call and Supervision duties until such a time that we can find you a position at a YRDSB school. For any teacher declared redundant,
with over 5 years experience, you will be retained for 2 years.
Over the next few weeks I am asking everyone on social media to like, retweet and share any infographic, news story,
and message which demonstrates the reality of the potential impact of the March 15 announcement on Public Education. Larger class sizes will not build resiliency in the students of Ontario; E-learning is not an appropriate method of
instruction for every student in Ontario; and Public Education in Ontario is not a superfluous budget line. Hope to see
you at Queen’s Park on April 6.
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use this time are by finding resources,
viewing webinars, collaborating with
others who have knowledge/skills to
aid in your learning (at your site), and
inviting an expert.

Hot Topics represent current
issues that have come to and are
being addressed by the district
office and have an immediate
impact on members.

OSSTF SCHOOL
GRADUATION AWARD
OSSTF D16 is once again proud to
sponsor a $400.00 District 16 OSSTF
Award to be presented at each
school graduation on behalf of the
membership. The elected OSSTF
Branch Executive of each school will
make the selection in consultation
with OSSTF members using the
following criteria:
The District 16 OSSTF Award is
presented annually to a graduating
student who has demonstrated
a strong commitment to
leadership, lifelong learning or
social justice, and has made a
positive contribution to the school
community. Please contact your
Branch President if you have any
questions.

OSSTF D16 MAY PA DAY
The OSSTF DISTRICT 16 PA Day
is about professional growth and
continued professional development
as an educator. This year, we have
chosen to stay with a site-based
model to provide members with
an opportunity to collaborate with
colleagues at their home schools.
Morning: Annual Learning Plan
Choosing to work actively on
understanding and development
of an item or two items on your
ALP. You may choose to do this
independently/with others.
Some examples of how you may
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Afternoon: Department/Subject area
Focused Professional Development
This time will be dedicated to working
with your department/subject
area on your choice of professional
development. Departments that are
smaller or consist of one person may
choose to collaborate with others in
the building. Some examples of what
you might choose to focus on are:

curriculum (embedding equity),
pedagogy, digital/technology,
collaborative inquiry, eco-schools/
healthy schools, assessment
and evaluation, new teacher
mentorship, bring in an expert,
bring in a community agency. By
April 5, all sites will have received
a personal email from Vanessa
Stoby; please ensure you fill out the
google form to indicate morning
ALP activities. Department/Subject
are Focused PD Forms MUST be
filled out and handed in to your site
asap. Visit D16 website www.d16.
osstf.ca/paday2019

District 16
OSSTF
Election
CALL FOR
NOMINATIONS
Nominations for candidates to run in the up-coming
District 16 election are due in the District Office

by Monday, April 29, 2019 at 4:00 p.m.

The complete Policies and Procedures are available on the
District website. Under ‘Services and Info’, choose ‘Elections
Information, Policies and Procedures -District 16’.
Please note that campaign literature for distribution is due with
nomination forms.
Candidates will make a speech at the Annual General Meeting on
May 8, 2019, at the Holiday Inn & Suites, on Pony Drive in
Newmarket starting at 4:30 p.m. The speeches will be video taped.
Elections will take place on Tuesday, May 14, 2019, at your
worksite. There will be one advance poll on Monday, May 13, at the
D16 Office.

The following are the positions for which candidates may
run, and the number to be elected for each position.
President (1)
Vice-Presidents (4)
Treasurer (1)
Provincial Councillors (2)
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OSSTF District 16 has developed the first stage of our FIGHT BACK initiative by doing the following:
1. School information pickets will take place on Wednesday, April 10, at the end of the day, once the bell has
rung. Members are to gather in areas outside the site, for example on the sidewalks, to distribute leaflets.
2. Member mobilization webinars will occur in April to provide every member with the tools needed to
engage in vital discussions with friends and family about the impact of Ford’s cuts to education.
3. OSSTF D16 will attend as a speaker at a community forum in York Region faciliated by Ontario Families for
Public Education.
4. OSSTF D16 will begin to distribute literature about the cuts to education at GO train stations during the
morning commute.
5. Visit each D16 site to speak to members about our plan to protect our high quality public education
system.
This is our first stage of response, more will be forth coming.

All members are
encouraged to participate in
the government’s
consulation about the funding
cuts by emailing
EDULABFINANCE@ontario.ca
by May 31st.
Also, please reach out to your
MPP to let them know you
oppose the cuts.
April 2019
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D16 Site Visits for Public Education
On Friday, March 15 Doug Ford annouced devastating cuts to public educaiton. Since that annoucement D16 has
been out visiting members at various sites. Our members are concerned and ready to resist cuts to public education.
As we know the cuts to education will have a detrimental impact to our student’s learning, class sizes would increase
dramatically, progarms could disappear, and valuable education jobs could be lost.
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Stay informed on the attack to Public
Education by Doug Ford
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THE TRUTH
on education cuts

On March 15, 2019, the Ministry announced devastating cuts to Ontario’s public education system. However
thus far, they have refused to provide any details or formulas for those changes, and we are unable to
project the final impact at this time. The following are minimum estimates of the impact of these cuts.
THE PUPIL FOUNDATION GRANT
The pupil foundation grant, in part, funds classroom teachers. The intermediate senior portion of this grant
was cut by 20%. This cut includes moving average class sizes from 22:1 to 28:1 in Ontario public high schools
and 35:1 for e-learning classes.
This will result in the removal of over 5,700 OSSTF/FEESO secondary school teacher positions, which will result
in the removal of over 34,000 classes. To put this in context, one in every four classes would be eliminated from
Ontario’s secondary schools. This will also necessitate the removal of student course choice as school boards
will be forced to cancel programs to meet these cuts. The Education Minister keeps repeating that, “no one will
lose their job” and this may be true in terms of actual layoffs, but our students will lose their teachers through
attrition and leaves.

SECONDARY PROGRAMMING GRANT
Also included in this cut is the removal of the Secondary Programming Grant. This grant was for staffing that
was originally negotiated to provide extra supports for students through the hiring of student success teachers.
These teachers work with our most vulnerable students on a day-to-day basis and contribute to Ontario’s high
graduation rate.

LOCAL PRIORITIES FUND
Also ending in August is the Local Priorities Fund. This allowed for the hiring of 219 teachers of which 91 were
earmarked for special education. This represents a total of 1314 classes that will have to be closed of which 546
were in the area of special education.
Included in the Local Priorities Fund are support staff positions in the range of 298 to 354 members. Again 186
to 242 of these positions were to be used exclusively in Special Education. They provide essential supports for
these students to be able to succeed in high school. These positions would include: educational assistants,
social workers, behavioural assistants, and ABA trained staff among others. OSSTF/FEESO negotiated these
positions in response to the need in the system for more support for our students.

There were numerous other cuts that were announced on March 15, that we cannot calculate
the exact impact of yet. Of greatest concern are the removal of $36.1 million from the Cost
Adjustment Allocation and the adjustment to the School Facility Operations and Renewal Grant.
School Boards will be forced to make even deeper cuts of support staff to make up for this cut.
April 2019
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AMPA 2019 - D16 members at
AMPA standing strong together
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DATES TO REMEMBER

Ontario Secondary School
Teachers’ Federation

Day of Pink
April 10, 2019

District 16 York Region

D16 Executive Meeting
April 10, 2019
D16 Office at 4:15 p.m.
D16 Council Meeting
April 17, 2019
D16 Office at 3:30 p.m.
OT Executive Meeting
April 23, 2019
D16 Office at 4:00 p.m.
Application Deadline for Elected
Executive positions
April 29, 2019 by 4:00 p.m.
District Office - Gerry Harrison

Proposed Agenda

Annual
General
Meeting

1. President’s Report
2. Presentation to Retirees
3. Committee Reports
4. Proposed Budget

Holiday Inn Express
Hotel & Suites
100 Pony Drive, Newmarket

Wednesday, May 8, 2019

5. Related Motions:

4:30 pm

- Constitutional Motions
- Other Motions

D16 Maternity/Parenity Leave
Workshop
April 30, 2019
D16 Office 4:15 p.m. (RSVP)
D16 Executive Meeting
May 1, 2019
D16 Office at 4:15 p.m.
OSSTF PA DAY
May 3, 2019
Site based day

www.d16.osstf.ca

Change in Personal Information?

Annual General Meeting
May 8, 2019
Holiday Inn & Express Suites,
4:30 p.m.

Have you changed your LEGAL name, address, phone
number or email? If so, please notify Daniela Miele at the
D16 Office - d16.office@osstfd16.on.ca.

District 16 OSSTF Executive 2018-2019

Human Rights Chair

President & Provincial Councillor

Nicole Baxter, Dr. Bette S.C.L.

OT President

Sandy Glassford, District 16 Office

Diane Truong, Occasional Teacher

Muna Kadri, District 16 Office

Doug Brydie, District 16 Office

1st Vice President
Vice Presidents

Marsha Bloom, Newmarket H.S.
Katrina Collins, Stouffville D.H.S.
Darryl Newbury, Thornhill S.S.

Treasurer

Terry Price, Occasional Teacher

Provincial Councillors

James Lane, Tommy Douglas S.S.
Blair Vowles, Keswick H.S.
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Chief Negotiator/Staffing Officer
Executive Officer

Gerry Harrison, District 16 Office

Communications/Political Action
& Excellence in Education, Chair
Vanessa Stoby, District 16 Office

Educational Services Chair
Michelle Best, Vaughan S.S.

Status of Women Chair
Laura Cipolla, B.C.S.S.
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District 16 Officers

Health and Safety Officer

Scott West, District 16 Office
District 16 OSSTF
110 Pony Dr., Unit 6
Newmarket, ON L3Y 7B6
Tel 905-836-5954 or 416-324-3277
Fax 905-836-6210 www.d16.osstf.ca
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