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District 16 Information Rally - February 7th, 3:30 - 5:00 p.m. @ MPP Christine Elliott’s Office - Tell the Ford
Goverment to protect Public Education

President’s Message

T

he New Year has definitely arrived with a flurry of activity. The D16 Office
received many calls from a perplexed membership regarding the call of an
inclement weather (IW) day on January 14 and the non-call on January 29. On
January 21, the IW day was called due to the extreme cold. The Board was concerned
about busses not being able to start as well as students waiting for a bus which may
or may not arrive. Traditionally IW days are not called when the sun is out and the
roads are cleared. This caused some confusion in the system especially concerning
the Head’s meeting scheduled for that afternoon. After a conversation with the
Director on January 29, until there has been a
change to the IW policy, if an IW day is called, all
meetings will be cancelled as per past practice.
The January 29 Inclement Weather (IW) was more
of a concern for our members, especially those that
live in areas that were hit hard by the storm such as,
Toronto, Brampton and Hamilton. The Board chose
not to call an IW day because: there was no weather
statement/advisory in effect, the main roads were
cleared, the bus companies had indicated they
would be able to complete their routes, and the
potential disruption to the exam schedule.
Continued on Page 2
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At no time is OSSTF or any of the other unions asked for input on the declaration of an IW day. The decision rests fully
with the employer. In order for members to receive pay on days where weather makes travel difficult to reach work, an
IW day must be declared by YRDSB, and members must follow the expectations outlined in the Board’s IW day policy.
If at any time you deem the conditions too hazardous to attempt the drive, you always have the option to take the
day as an unpaid day. Unfortunately the Occupational Health and Safety Act does not cover the commute and labour
arbitrations have ruled that an employer does not have to pay an employee if they do not report to work, regardless of
the weather.
On January 23, OSSTF was invited to meet with representatives from the Ministry of Education. At this meeting, the
Ministry broached the subject of beginning conversations/consultations regarding hard class caps, (primarily impacting
K – 3 classes) and hiring practices of the boards (i.e. Regulation 274). Outside of the directive to all Ministries to come up
with a plan to reduce their budgets by 4%, this is the first indication of how the government may try to begin to achieve
“efficiencies” in Education. On February 7, 2019, OSSTF will be holding an information rally outside of MPP Christine
Elliot’s office in Newmarket, to talk to people about the potential impacts of cuts to the education system in Ontario.
The overall message is that cuts are bad for kids. We are encouraging anyone who is able to attend to please attend and
come with friends and family. The Ontario Government is currently working on their budget and now is the time to get
the message out to the public and the MPPs that any cuts to education will cost jobs and has a detrimental impact on
the learning conditions of our students.

ARM (Active Retired Members) D13/D16 Update From the ARMchair
ARM 13/16 Executive and members have been busy over the past few months not only performing charitable works but
also supporting OSSTF initiatives. Over the holidays, we made donations to four youth shelters in Durham and York Region.
Members were also involved in knitting winter wear for women's shelters, directing and organizing holiday season community performances, and working with seniors. Prior to the holiday
break, ARM 13/16 was represented at Provincial CPAC meetings in preparation for response to
the various political changes we have all recently experienced . In March, ARM 13/16 will be
holding two events. Our annual EFG (Financial planning) and OTIP (Health Benefits) event will be
held at D16 offices in Newmarket on March 26, 2019. That same evening, we join forces with The
Curtain Club in Richmond Hill for a viewing of Norm Foster's play "Mending Fences". The theatre
event is another opportunity for us to support youth shelters in D13 and D16.
Notification regarding both events will be sent via our Mail Chimp system. In addition,
ARM13/16 will be assisting District and Provincial office as they work to inform the current
workforce about the current political threats to education, health care, and curriculum issues.
If you are approaching retirement, please email chapter13and16@gmail.com for additional information about ARM13/16.
Colleen Ireland
President - ARM 13/16
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STAFFING TIMELINE
DATES IN FEBRUARY

Hot Topics represent current
issues that have come to and are being
addressed by the district office and
have an immediate impact on
members.

OSSTF/FEESO MENTAL
HEALTH RESOURCES FOR
EDUCATORS

Please see the Secondary Staffing
Timelines (both on the BWW and on
our D16 website), for all dates and
deadlines related to the secondary
transfer and staffing process.

OSSTF/FEESO has long recognized the
impact that mental health can have
on students and the educators that
work with them. In addition to our
workshops, Mental Health: Let’s Act and
Cultivating Resilience, OSSTF/FEESO
has identified a variety of resources
and professional development
opportunities that members may find
useful. Visit the Provincial website for
more useful information
www.osstf.on.ca/en-CA/resourcecentre/educators-resources/mentalhealth-resources.aspx

Part-Time to Full-Time, or FullTime to Part-Time Changes
If you are currently a Part-time
teacher and you want to increase
your FTE assignment next year, you
must inform your Principal of your
requested change in writing prior
to February 28, 2019. You will have
access to additional sections only
after all Surplus teachers have been
placed (beginning May 14, 2019) –
this includes applying for transfer to
full-time positions and PORs.

OSSTF/FEESO
BARGAINING BULLETIN
OSSTF/FEESO Provincial Office, along
with your local bargaining unit, wants
to keep members informed of the collective bargaining process. For those
members who work for publicly-funded
school boards and are affected by the
School Boards Collective Bargaining Act
(SBCBA), your contracts expire at the
end of August 2019.
As we move closer to provincial and
local level bargaining, we encourage
members to keep informed of and learn
more about how the bargaining process under the SBCBA works.
Visit the Provincial website to see
informative videos about the process
www.osstf.on.ca/news/collective-bargaining-bulletin.aspx
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If you are a full-time teacher and
you want to decrease to part-time
next year, you should inform your
Principal before February 28, 2019.
Once your new NP590 form is
complete, if you wish to apply for
a transfer, you may only apply as a
part-time teacher.
Returning from Special Leave
If you are returning from a Special
Leave ending August 2019, you are
required to notify your Principal
prior to February 28, 2019, as to
whether you intend to return to
employment with the Board.
This does not apply to leaves for
Pregnancy/Parental, Infant Care,
Adoption, Child Care, or Deferred
Salary Plan, unless you wish to
change the end-date of your leave.

www.d16.osstf.ca

“REPORT IT” ON YRDSB
WEBSITE
Caring and safe learning and working
environments are at the heart of all of
the Board’s efforts to promote student
achievement and well-being, and in turn,
student success. The “Report It” feature is
meant for ‘non-emergency’ reporting as
it is monitored daily but not 24 hours per
day. It is intended for use by students but
submissions are at times made by both
parents and Board staff. False reports are
minimal – to date there has only been one
incident where a student used the tool
maliciously.

Though not it’s intended purpose, there
have been minimal instances where
concerns regarding the conduct of
staff members have been submitted
through “Report It”. In these cases, the
report is managed under the Standards
of Conduct policy, which also identifies
how anonymous complaints are handled.
The “Report It” submissions received, are
initially reviewed and then communicated
to the respective Principal and
Superintendent. The Administration, in
consultation with the Superintendent, are
responsible for reviewing all submissions
and for determining any appropriate
response and potential actions.
The tool has been highly successful and
is incorporated into all other ways to
report bullying/concerning behaviours
i.e. phone calls, emails, visits to the
main office to share concerns, written
correspondence. It is an additional
mechanism for people to report concerns
particularly where individuals may feel
threatened and/or victimized.

The message above was issued by
the Board regarding the ‘Report It’
feature.
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R

ecent ‘consultations’ held by the Ministry of Education about class sizes have led to a lot
of discussion about the values of lower class caps. For now, Doug Ford appears to be only
talking about elementary class sizes, but it is important to understand what the impact of
changing class caps would be to any school environment.
While lower class caps provide a variety of benefits to the learning environment, above you will
find an infographic that demonstrates why Doug Ford has focused on class sizes as he looks for
ways to destabilize public education. The numbers above are approximate, so while they aren’t
definitive they are meant to illustrate what the impact of class size changes could be.

In Solidarity,
Muna Kadri
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OSSTF District 16 Stands in Solidarity
with Teachers in Los Angeles

Black History Month
and Beyond

I

“My mom was a public high school teacher for 30 years and we always had food on
our table and clothes on our backs because she was a UNION teacher,” tweeted
musician Tom Morello in support of striking Los Angeles teachers in mid-January.
Despite the media attention to the LA strike, to those who have been paying attention to teacher politics, this strike is not an isolated incident. In 2018 alone, the United
States saw no less that five major teachers strikes, all of which ended with unions winning improved working conditions and benefits for their members.
So what’s the strike in Los Angeles all about? While there is much focus on the monetary demands of the United Teachers of Los Angeles (UTLA) whose members’ wages
have not kept up with LA’s housing prices, it’s difficult to not see class size as the issue
that led teachers to initiate their strike in a city where public secondary school teachers can have as many as 46 students in a single classroom.
Both the wage and class size concerns in LA point to a chronic underfunding of their
education system. This underfunding began in the 1990s when austerity minded
government policies led to a dual challenge of a declining investment in public
education and a redirection of financial resources away from public schools and
towards newly created charter schools, (publicly-funded private schools). We, as
members of OSSTF District 16, stand with the UTLA in their fight back against the
policies that have undermined public education in Los Angeles for the past three decades. And we need to keep in mind that with the current government here in Ontario
we are far from immune to such attacks on public education. Their struggle is OUR
struggle.
Darryl Newbury
D16, Vice President at Large

n 1995, the Honourable Jean
Augustine had successfully tabled
a motion in the House of Commons for the month of February to be
officially recognized as Black History
Month in Canada. Prior to this, in 1926
an American historian, by the name of
Carter G. Woodson, had declared the
second week of February to be “Negro
History Week” in conjunction with the
Association for the Study of Negro Life
and History in America.
Many decades later in Canada, in
accordance with Dr. Augustine’s
intention of incorporating Afrocentric
knowledges into everyday classroom
teachings and student experiences,
the month of February continues to
highlight individual contributions
from those within the African diaspora
while also encouraging educators
to de-center traditional Eurocentric
knowledge and teaching practices
in their classrooms, both during this
month and beyond. This recognition
of heritage, culture, and significant
contributions from those within the
African diaspora is critical and needed,
and it is a reflection of what is possible
when one dares to dream. For this
precise reason, for this February 2019,
the Canadian Union of Postal Workers
have paid homage to the oldest
original Black settlers in Western
Canada: the Shiloh (Black) settlers.
In Unity,
Nicole Baxter
D16 Human Rights Chair

February 2019

www.d16.osstf.ca

5

LOREM IPSUM

LOREM IPSUM DOLOR SIT AMET,
CONSECTETUR ADIPISCING ELIT, SED DO EIUSMOD TEMPOR INCIDIDUNT UT LABORE ET DOLORE MAGNA ALIQUA. QUIS IPSUM SUSPENDISSE ULTRICES GRAVIDA. RISUS COMMODO VIVERRA
MAECENAS ACCUMSAN LACUS VEL FACILISIS.

INFORMATION RALLY AGAINST CUTS
TO PUBLIC EDUCATION
WHEN: THURSDAY, FEBRUARY 7
3:30 - 5:00 P.M.
WHERE: MPP CHRISTINE ELLIOTT’S OFFICE
16635 YONGE STREET
WHY: THE FORD GOVERNMENT WANTS
TO CUT $1 BILLION
FROM THE EDUCATION BUDGET

February 2019
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14th Annual Strawberry Vigil for Missing and
Murdered Indigenous Women and Girls

O

n February 14, 2019, OSSTF/FEESO we are asking members to support
the Strawberry Vigil for Missing and Murdered Indigenous Women and
Girls, which was first held over 14 years ago in Ontario. The Strawberry
Ceremony recognizes that February is out of season for a ceremony involving
strawberries, but the violence women and girls are experiencing is also a
disruption in Indigenous communities.

Black History Month - A
testiomonial from one of
our members

B

lack History Month is an opportunity to highlight the
stories that fortify our black
students. As educators, there are
countless opportunities for celebratory integration of Black History and
achievement far beyond the month
of February. There are so many
stories to tell.
Whether we teach black children or
not, we should be teaching about
the accomplishments of black
people from all social identities
and walks of life. How else do we
intend to cultivate well rounded
and inclusive, citizens who embrace
diversity? This type of deliberate
approach to education is the most
powerful weapon we have to ﬁght
against systemic anti-black racism.
District 16 members are encouraged to seek out ways of acknowledging Black History Month in their
work sites. The website www.blackhistorysociety.ca offers a variety
of resources to education workers
seeking to celebrate Black History
Month, including information on
events, workshops, and classroom
activities.
Claudette Howell Rutherford
MCI Family Studies/Social ScienceSubject Department Head
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The February 14
ceremony is an
opportunity to grieve
the loss of beloved
sisters and remember
the women who are
still missing. Organizers
request that supporters respect the memorial ceremony and the leadership of
those organizing it. While they are welcoming pictures of loved ones lost, it is
very important to remember not to bring union banners, flags, or leaflets to
the vigil. Participants are encouraged to make their own signs honouring their
sisters.
A community database with information, memorial tributes and the
documenting of murdered and missing women, girls, trans and two-spirited
people is available at http://itstartswithusmmiw.com.
Other February 14 events in your area can be found by visiting http://www.
chiefs-ofontario.org/event/14th-annual-february-14th-strawberry-ceremonyfor-mmiwg2s. Many local events are also posted on Facebook and Twitter.

T

his year OSSTF/FEESO is supporting The Moose Hide Campaign. This
campaign is a grassroots movement of Indigenous and non-Indigenous
men and boys who are standing up against violence towards women and
children. Wearing this moose hide signifies their commitment to honour, respect,
and protect the women and children in their lives, and to work together to end
violence against women and children in our communities.
The mission of the Moose Hide Campaign is to end violence towards women and
children by creating awareness with the distribution of 10 million Moose Hide
squares across Canada. Indigenous women are three times more likely to experience domestic violence than non-Indigenous women, and three times more likely
than non-Indigenous women to be killed by someone they know. This is not acceptable and we need to work together to change this reality.
District 16 is encouraging you to order Moose Hide pins and cards,
(https://www.moosehidecampaign.ca) for every male member of your site. There
is no cost to order pins. In return for the pins, the campaign only asks that you tell
them about the impact of the Moose Hide campaign in your life, community or
workplace. We are asking Districts to encourage local Status of Women, Human
Rights and other related committees to take the initiative in this campaign.

www.d16.osstf.ca
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Events in February
D16 PRESENTS
GET TO KNOW YOUR
PENSION AND PLAN
YOUR FINANCIAL
FUTURE

2SLGBTQ+ Employee Resource Group
YRDSBs Employee Resource Group invites all 2SLGBTQ+ staff and allies to join us to
socialize, share, and engage with other YRDSB staff members.

When and Where

FEBRUARY 26
4:15p.m.

D16 OFFICE
110 Pony Drive, Unit 6
Newmarket, ON L3Y 7B6

PLEASE RSVP TO DANIELA
d16.office@osstfd16.on.ca
WORKSHOP FOCUS

HOW TO FINANCIALLY PLAN FOR THE FUTURE?
HOW THE PENSION IS FUNDED?
UNDERSTANDING THE MATH: 85 FACTOR
HOW SOMEONE IN THE MIDDLE OF THEIR CAREER CAN PLAN
FOR THE FUTURE?
TARGET AUDIENCE: MEMBERS 10 YEARS AWAY FROM RETIREMENT

Thursday February 21, 2019
Armitage Village PS, 125 Savage Road, Newmarket
4 pm – 6 pm
We look forward to seeing you at this great networking event. Please share this flyer
with any YRDSB staff members who may be interested in joining us.

Contact
For more information, please contact Melanie Chamberland at
melanie.chamberland@yrdsb.ca
Visit the 2SLGBTQ+ Employee Resource Group on Google+.
Login using your YRDSB Google Apps account.
Join the Conversation on Twitter YRDSB@2SLGBTQERG

WWW.D16.OSSTF.CA

We would also like to hear about the 2SLGBTQ+ events and activities happening in
your school communities. Please upload to Google+ or email Melanie. Photos are
welcome.

MARCH 8, 2019 6 - 10 p.m. OISE University of Toronto
Black History Month: Evening of Black Excellence
by OISE GSA Equity Committee, standing committee of the
OISE GSA. Free

February 2019
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Inclement Weather Day Infographic
The infographic below is meant to support members in following the boards inclement weather day policy and
procedure. If you have any questions or concerns around the policy or infographic please contact the D16 office.

February 2019

www.d16.osstf.ca

9

DATES TO REMEMBER
CPAC Meeting
Wednesday, February 13, 4:15 p.m.
DIstrict Office
Family Day
Monday, February 18, 2019
Status of Women Meeting
Tuesday, February 19, 4:15 pm
District Office
Council Meeting
Wednesday, February 20, 3:30 p.m.
District Office
Pension Workshop - Early to Mid
Career (RSVP D16 Office)
Tuesday, February 26, 2019
Pink Shirt Day
Wednesday, February 27, 2019
D16 AMPA Delegates Meeting
Wednesday, February 27, 4:30 p.m.
District Office

Change in Personal Information?

Have you changed your LEGAL name, address, phone number or email? If so, please notify
Daniela Miele at the D16 Office - d16.office@osstfd16.on.ca.

District 16 OSSTF Executive 2018-2019

Human Rights Chair

President & Provincial Councillor

OT President

Nicole Baxter, Dr. Bette S.C.L.

1st Vice President

Chief Negotiator/Staffing Officer

Health and Safety Officer

Sandy Glassford, District 16 Office
Muna Kadri, District 16 Office

Vice Presidents

Marsha Bloom, Newmarket H.S.
Katrina Collins, Stouffville D.H.S.
Darryl Newbury, Thornhill S.S.

Treasurer

Terry Price, Occasional Teacher

Provincial Councillors

James Lane, Tommy Douglas S.S.

Blair Vowles, Keswick H.S.
February 2019

Diane Truong, Occasional Teacher

District 16 Officers

Doug Brydie, District 16 Office

Scott West, District 16 Office

Executive Officer

Gerry Harrison, District 16 Office

Communications/Political Action
& Excellence in Education, Chair
Vanessa Stoby, District 16 Office

Educational Services Officer
Michelle Best, Vaughan S.S.

Status of Women Chair
Laura Cipolla, B.C.S.S.

www.d16.osstf.ca

OSSTF/FEESO
District 16 OSSTF
110 Pony Dr., Unit 6
Newmarket, ON L3Y 7B6
Tel 905-836-5954 or 416-324-3277
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MOIS DE L’HISTOIRE DES NOIRS 2019

LES JEUNES
CANADIENS
NOIRS :
SANS
LIMITES,
ENRACINÉS
ET FIERS

BLACK HISTORY MONTH 2019

BLACK
CANADIAN
YOUTH:
BOUNDLESS,
ROOTED &
PROUD

BHM2019_Poster_final.indd 1
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