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President’s Message
Happy New Year. I hope everyone was able to take some me over the break and
rejuvenate as best as you could during these unprecedented mes. As we
approach the end of the rst semester, it is hard to believe that there will be any
changes to current expecta ons for second semester. As vaccines begin to be
approved and get distributed it is unlikely that they will have any signi cant impact
on school schedules before the end of June. I have started to get ques ons
regarding vaccines and their requirement for teachers and educa on workers. To
date (and things can change at any point) both the Provincial and Federal
governments maintain that the vaccine will be voluntary and there has been no
indica on that the Ministry of Educa on will make it a condi on of employment. I
have also received ques ons regarding when the vaccine will become available to
teachers. The vaccine roll-out plan is currently sparse on details beyond the rst
doses going to medical workers and residents of long-term care facili es. We will
share details as they become available.
The Board is currently working on the assump on that things will return to a more
normal situa on for the 2021/2022 school year. I recently received a dra copy of
the school year schedule for next year and schools will be returning to their typical
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scheduling including the 5 early start schools. Right now,
there is no indica on that the Senior Virtual School will
con nue next year. It is also appearing that there will be
a PA Day prior to labour day. If it is safe to travel in the
summer, please ensure you do not book anything that
you can’t receive a refund for un l the school year
calendar has been approved by the Ministry.
There will be a few changes happening in the District 16
O ce in semester 2. I would like to welcome Carmella
Goodridge, currently at Bill Crothers Secondary School, who has been appointed to the new
por olio of An -Black Racism O cer. I wish her all the best in this new role and look forward to
working with her as she develops priori es and ini a ves to support our members.
I would also like to welcome Korey MacDougald, currently at Keswick High School, as our
interim Health and Safety O cer. Korey has held the posi on of OSSTF Health and Safety
Representa ve for the past few years and I wish him all the best in his new role.
Sco West, our current Health and Safety O cer will be leaving this posi on at the end of the
semester to take on the District Execu ve O cer por olio. We will miss the years of experience
and knowledge that Sco has accumulated over the last 9 years as our H&S O cer, however he
will s ll be available to pass that knowledge and exper se over to Korey. I’m sure Sco will
con nue to apply the same passion and dedica on he has demonstrated as H&S O cer into the
DEO posi on.
Finally, I would like to take this opportunity to extend a huge thank you to Gerry Harrison our
current District Execu ve O cer who is re ring at the end of this semester. Gerry has been a big
part of the D16 OSSTF family for many years and has supported members as Branch President,
Vice-President, President and most recently as DEO. Gerry also held the posi on of Execu ve
O cer at the Provincial O ce. I would like to thank Gerry for his years of service to the D16
membership and for all the exemplary support he has given to the membership.

Anti-Black racism resources
TVO – The Agenda - Comba ng racism in our Ontario schools h ps://
www.tvo.org/video/comba ng-an -black-racism-in-schools
TVO – The Agenda - What does it mean to be an Ally? h ps://
www.tvo.org/video/what-does-being-an-ally-mean
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on - Re rement
If you are thinking of re ring in June 2021,
please contact the D16 Execu ve O cer, Gerry
Harrison at gerry.harrison@oss d16.on.ca to
discuss the cancella on of your LTD bene ts.

Hot Topics represent current issues that have
come to and are being addressed by the
District 16 Office and have an immediate

COVID related Federal Bene
OSSTF/FEESO Publica ons
Update is the o cial monthly newsle er of
Provincial OSSTF. Schools are provided with
hardcopies of the publica on, however you can
also access all of the ar cles featured in the
newsle er at: www.oss .on.ca/publica ons/
update

Educa on Forum is OSSTF/FEESO’s full–colour
magazine. Its ar cles explore the contemporary
issues, events, trends and personali es that
shape educa on. You can access the magazine
at: h p://educa on-forum.ca/
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What Lies Ahead
Educa on and educa on workers have been living in uncertain mes for far too long. From the pandemic
to consecu ve governments who have used the vic miza on of educa on workers as an elec on
pla orm, the chaos has been going on for years.
During the pandemic, Ford made us essen al workers without the necessary support. We joined
hundreds of thousands of public workers who rose up to provide important services, while Ford con nues
to provide li le more than press conferences. We can’t allow Ford to turn around and unleash austerity
on Ontario and the workers who protected the province while he incompetently allowed the virus to
spread.
As you all con nue keeping public educa on a oat, all public sector union leaders need to engage in the
work necessary to remove Doug Ford from o ce and ensure that we don’t end up in an austerity focused
round of bargaining.
What does that look like?
1.Real and meaningful coordina on between all public sector unions.
2.A thorough conversa on between members in our union about our work condi ons and what
improvements need to be made.
3.A commitment to not internalizing an austerity mindset.
4.A plan to engage and work with our communi es both in and outside of bargaining periods.
In March, OSSTF will come together for our Annual Mee ng of The Provincial Assembly (AMPA), it’s where
our plans and budgets for the following year are made. OSSTF members from every district in the
province give up three days of their March Break to par cipate in this important decision-making process.
It is my hope that we will be able to come back shortly a er to inform our colleagues in District 16 about
how OSSTF plans to undertake the essen al work of defea ng the Ford government and achieving a
contract that fully recognizes the contribu ons and sacri ces made by educa on workers in Ontario.
Muna Kadri - D16 T/OT First Vice President

Amazing workshops being o ered by the Human Rights and Status of Women Commi ees. They will be virtual
and free. See the D16 website for more informa on: h p://www.d16.oss .ca/Copy-of-items-of-interest/D16T_OT-workshops.aspx
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OTIP and OMERS Pension Workshops
Please be advised that, due to the COVID-19 pandemic, OSSTF/FEESO and Educators Financial Group (EFG)
will con nue to provide OTPP and OMERS pension webinars to our members un l the end of this school year.
These webinars will focus speci cally on pension planning and re rement. Whether members are een
years from re rement, or a few months away, they will discover common sense nancial strategies and
re rement planning ideas. The webinars are approximately 75 minutes long and provide opportuni es for
members to ask ques ons of the OSSTF/FEESO and EFG presenters. Members will also be able to request a
mee ng to speak privately with an EFG nancial specialist assigned to their region when they complete the
survey, or they can submit a request through the following web link h ps://www.educators nancialgroup.ca
OTPP members should choose from one of the following dates for the OTPP Pension Webinar. Please register
using the link below for the date that you have selected.
•

Wednesday, January 13 from 4:30 pm – 5:45 pm h ps://a endee.gotowebinar.com/register/
9117831427030233357

•

Wednesday, February 17 from 5:00 pm – 6:15 pm h ps://a endee.gotowebinar.com/register/
6397592380912897296

•

Thursday, April 8 from 4:30 pm – 5:45 pm h ps://a endee.gotowebinar.com/register/8171514754352962832

•

Tuesday, May 4 from 7:00 pm – 8:15 pm h ps://a endee.gotowebinar.com/register/455277390862795789

•

Thursday, May 27 from 5:00 pm – 6:15 pm h ps://a endee.gotowebinar.com/register/5929522584387547408

OMERS members should choose from one of the following dates for the OMERS Pension Webinar. Please register using
the link below for the date that you have selected.
•

Tuesday, February 16 from 5:00 pm – 6:15 pm h ps://a endee.gotowebinar.com/register/
6035018526049100816

•

Wednesday, April 7 from 4:30 pm – 5:45 pm h ps://a endee.gotowebinar.com/register/8566235030678043664

•

Thursday, May 13 from 7:00 pm – 8:15 pm (French Webinar) h ps://a endee.gotowebinar.com/register/
8852725979434695952

•

Saturday, May 29 from 10:00 am – 11:15 am h ps://a endee.gotowebinar.com/register/
5229795583494165776
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It has been a pleasure to serve as your H&S o cer for
the last 9 years. One of my favourite parts of the job
was inspec ng schools and having the opportunity to
meet a majority of the members and to have spoken
to a great number of you. Whether it was dealing with
a speci c H&S issue, a WSIB case, or just a general
conversa on, being able to see you all at work and
assist in whatever way I could was very ful lling. There
were work refusals, Ministry of Labour visits, cri cal
injuries, accident reports to pour over, COVID, and
countless mee ngs advoca ng for be er/safer
working condi ons for members. I do hope that I have
served you well in this role and look forward to
working with all of you in a di erent context as DEO star ng in February. With that being said, I would like to
congratulate Korey MacDougald being voted into the H&S o cer role star ng in February. Korey is
knowledgeable and has sat on the Joint Heath & Safety Commi ee for a number of years already, and will be
a great advocate for your H&S needs going into the future. Join me in welcoming Korey to the D16 o ce
sta . As always, take care and be safe!!!
Sco West - D16 T/OT Health and Safety O cer

Back in the Building

If you are one of the members that have been brought back into the buildings at this point please know that
we want to ensure that you are protected and safe. PPE should be readily available to you upon your return.
Ensure that you are able to take your prep and lunch, and there are teachers to cover for you for those when
needed. Also be aware that the schedule for support sta with proper breaks and lunch should be
maintained and they have their proper replacements as needed. In many of these classes, the NVCI (nonviolent crisis interven on) plan s ll needs to be followed and/or adjusted for this me as it is a requirement
for the Ministry of Labour. Contact Sco West (sco .west@oss d16.on.ca) at the D16 o ce if you have
concerns or ques ons.
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January 2021
D16 T/OT will be going through a few changes in semester
2. We would like to say a fond farewell to our own Gerry
Harrison who will be re ring from the role of District
Execu ve O cer. We would like to welcome Carmella
Goodridge into a new por olio as our An -Black Racism
O cer. Also, we would like to welcome Korey
MacDougald as the interim Health and Safety O cer.
Lastly, we would like to thank Sco for his 9 years as
Health and Safety O cer, and welcome him to the
posi on of District Execu ve O cer.

A er almost 4 decades it
is me. A big ”Gerry” hug
to all of you as I leave.
Keep gh ng the good
ghts and stay safe.

I am grateful to be granted the opportunity
to work alongside D16 execu ve members,
board o cials and community advocates,
as we engage in strategic ac onable steps
in dismantling An -Black racism and
systemic oppression. Our existence is
shared and all voices must be
acknowledged and empowered in our
collec ve membership.

The most ful lling thing about working out of the District
O ce is being able to help members with any and all
issues, and the District Execu ve O cer posi on allows
for that. I look forward to being an advocate, and
ensuring that our members have access to, and acquire
the knowledge to best support themselves within the
teaching profession, in and out of the classroom.

I am looking forward to my new role, and am
expec ng lots of new experiences, like
everyone else during these mes,. I know
transi on and change is di cult, but I am
looking forward to the challenge and ahead.
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Dates to remember
D16 Executive Meeting
Wednesday, Jan 13(virtual 4 p.m.)
Status of Women Committee
Meeting
Thursday, Jan 14( virtual 4.30 p.m.)
D16 Council Meeting
Wednesday, Jan 20 (virtual 4 p.m.)
Cultivating Resilience Workshop
Saturday, Jan 23 (virtual 2 p.m.)
Racial Justice Workshop
Tuesday, February 9 (virtual 5 p.m)
D16 Executive Meeting
Wednesday, Feb 10 (virtual 4 p.m.)
CPAC Meeting
Thursday, Feb 11 (virtual 5.30 p.m.)
Family Day
Monday, February 15 (all day)
D16 Council Meeting
Wednesday Feb 24
(virtual 4 p.m.)

Change in Personal Information? Have you changed your
legal name, address, phone number or
email? If so please contact, Daniela Miele at
the D16 Of ce daniele.miele@osstfd16.on.ca

District 16 T/OT Executive
President & Provincial Councillor: Sandy Glassford (D16 office)
First Vice President: Muna Kadri (D16 office)
Chief Negotiator & Staffing Officer: Doug Brydie (D16 office)
District Executive Officer: Gerry Harrison (D16 office)
Communication/Political Action & Excellence in Education Chair: Vanessa Stoby (D16 office)
Health and Safety Officer: Scott West (D16 office)
Vice Presidents: Marsha Bloom (Newmarket H.S.), Katrina Collins (Stouffville S.S.), Darryl Newbury
(Thornhill S.S.)
Provincial Councillors: James Lane (Tommy Douglas S.S.), Blair Vowles (Keswick H.S.), VACANT (3rd
position)
Education Services Officer: Zena Karim (Alexander Mackenzie H.S.)
Human Rights Officer: Jennifer Speiran (Sutton D.H.S.)
Occasional Teacher Branch President: Diane Truong
Status of Women Chair: Laura Cipolla (Bill Crothers H.S.)
Treasurer: Terry Price (OT)
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