Signal
District 16 OSSTF Newsletter

June 2016

www.d16.osstf.ca

Volume 37 - Issue 11

In this Issue

1
Syrian Refugee Update - 2
Hot Topics - 3
President’s Message -

Status of Women York Pride -

4
Retirees - 5
Unsung Heroes - 6
Benefit Package Comparision- 7
Benefit Package Comparision- 8
Benefit Package Comparision- 9
PA Day Reflection 10
Pa Day 2016 11
Dates to Remember 12
President’s Message

O

n May 26 we received an outline of the proposed Provincial Benefits Plan.
A comparison chart which was emailed to all members and has also been
included in this issue of Signal was created so that you can see what is
currently covered under the Board plan and what would be covered under the
Provincial Plan. Both plans are fairly similar however they are some changes which
members should be aware of. For example under the Provincial Plan there will be no
dental rider. Everything which was once covered under the dental rider will now be
available to everyone. The Provincial Plan will also have a drug card and the yearly
$25 prescription drug deductible will be replaced by a restriction on the number of
dispensing fees which will be covered (6 per year) under certain conditions. Other
notable differences include the removal of a physician’s note to claim chiropractor
services and the $1000 a year for hearing aids has been replaced with $4000 over
4 years. I encourage you to go over the two plans and let the district office know if
you would like your Provincial Councilors to support adopting the Provincial Benefits
Plan at the June 3 meeting. We will get more details in the future what the process
will be for transitioning over to the Provincial Benefits Plan should it be approved by
Provincial Council.
This time of year can be a very stressful time. Quite often the pressure of culminating
activities and preparations for exams is enough to handle, however we have the
added uncertainty for many of our newer members regarding what and where they
will be teaching next year. Some of our members who were declared surplus are still
waiting to hear where and what their placement will be for September. We hope to
have all remaining surplus teaches placed on June 8. The first surplus placement
meeting occurred on May 18, unfortunately we were only able to place about half
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of our members due to the lack of fulltime vacancies. We are hoping that more positions will become available by
June 8th with the filling of PORs, curriculum and administrative placements as well as resignations and retirements.
With the extension of the surplus timelines it is possible that the transfer list will not reopen following the June 8th
meeting. If this is the case then vacancies need to be offered to part time teachers in the building prior to being
posted for our OT members and external candidates.
Teacher timetables also can be a source of anxiety. According to the Education Act, the Principal is responsible
for the organization and management of the school (S.11(1)(b)) which includes the timetabling of the school.
When timetabling, administrators need to take into consideration what is best for student programming and the
qualifications of the teacher. Administrators should also, as per D.1.4.2 of our Collective Agreement, be consulting
with the In-School Staffing Committee to discuss the staffing and timetabling process and to work through any
concerns or issues identified by the ISC or by members who have reservations about their timetable.

We Have a Family!

L

ifeline Syria has successfully matched our sponsorship group with a family. Our journey to be part of the
response to the largest humanitarian crisis since World War 2 has reached an important milestone. Our
family is currently in the United Arab Emirates awaiting deportation to Syria. Our sponsorship should halt this
process, providing refuge for the family in Canada. Our members are the reason this family will not have to once
again face the horrors of a warzone.
So far we have been told that our family is composed of a mother, father and six year old son. We were matched
very late in May so more information will become available after the publication of Signal. In the coming weeks
we will be able to make contact with the family. I’m hoping that before we break for the summer I can provide an
update with a full profile of the family we are sponsoring.
Below you will find the next steps in our journey:
Step 1:
Our sponsorship group signs a new round of paperwork and we demonstrate that we are able to sponsor the family.
Step 2:
Lifeline Syria has representatives personally visit our family to obtain signatures on the sponsorship forms. The
government has updated its procedures making original copies of documents a mandatory part of the process.
Step 3:
Both sets of paperwork are sent to Winnipeg to our visa processing centre.
Step 4:
Once the visas are approved the family goes through a thorough health check.
Step 5:
Travel arrangements are made and we prepare to receive the family.
This process takes 6-8 months.
I would like to once again thank our members for rising to the occasion in support of this very important cause.
Months ago when I first proposed this to Council and our Branch Presidents overwhelmingly endorsed this project I
had no idea just how many members would want to be part of the sponsorship in some way. Your donations, emails
and offers of support demonstrate the incredible amount of compassion teachers have. I look forward to teaching a
history class in the future and describing to my students how Canadians came together to right a terrible wrong and
how my union decided to do whatever it could to preserve life. Stay tuned: we have an exciting journey ahead of us.
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Hot Topics represent current
issues that have come to and are
being addressed by the district
office and have an immediate
impact on members.

Part time to full
time

Not all of the surplus teachers were
placed at the Surplus Placement
meeting on May 20, 2016.
Therefore, Part-Time teachers who
informed their Principal in writing
before March 1, 2016, of the desire
to increase their assignment for
next year will be not be eligible
for additional sections until the
surplus placement process has
been completed. The next Surplus
Placement Meeting is June 8,
2016.  

branch elections

Upcoming Branch Elections
According to OSSTF District 16
policy, all branch positions are
a one year term. This includes
members of the Staffing Committee
and Branch President. At the
May staff meeting, the Branch
President will announce that
Branch Elections will occur during
the OSSTF portion of the June Staff
Meeting. If you are interested in
applying for any position at the
Branch Level and would like further
information, you can check out
the Items of Interest section of the
District website. There you will find
a description of the positions and
the process for Branch elections. If
you have further questions, call the
office and someone will be happy
to answer them for you.

hot weather

Warm weather brings with it enjoyable activities, but hot weather can
also endanger our health because
of heat stress. The Ministry of La-
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bour has developed guidelines to
deal with heat stress. There is no
upper limit for temperature in the
work place and while the guidelines
are intended for use in workplaces
where the main contributor to high
heat is process or where the work
is physically demanding, heat related stress can also be brought on by
higher ambient temperatures and
humidity levels. You can take precautions on very hot days to protect
yourself and students from heat
related illnesses. Individual factors
such as age and existing medical
and physical conditions play a part
in how an individual copes during
times of extremely hot weather.
Keep blinds or curtains closed in
classrooms directly exposed to sunlight and turn off any unnecessary
lights.
For hot, humid weather relief in
classrooms or portables, Board-approved fans should be provided for
air movement in the room. Some
classes may have to be relocated to
cooler areas to provide relief. Wear
loose light clothing, which will help
to reduce body heat through moisture evaporation.
Encourage drinking water for rehydration after excessive fluid loss
during physical activities or on hot,
humid days.

apa usage

Your Admin, arranging coverage for
absent teachers, may add a few
students to your class one day –
without exceeding the class size
maximum: this does not count for
an APA credit.
Schools may combine two or more
classes for two half period oncalls
(ex: students not attending a field
trip or sporting event) – without
exceeding class caps: this does not
count as a double APA credit. It is
not a teacher’s decision to combine
classes: only the admin can make
that arrangement.
Teachers may not agree to cover a
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whole period for an absent teacher
in their APA period – there can be
no “double APAs”.
Your school administration has
the prerogative to permanently
switch your APA period with your
Lunch/YREM/Literacy/etc. and that
change will be in effect for the rest
of the semester. They may ask you
to switch just for a day, and that
would be voluntary.
If you have run out of APAs for the
year, you should not be assigned
coverage. If there is an emergency,
or you have been ordered by admin
to cover a class, please contact
D16.

exam supervision

It is the Board’s expectation that;
•All formal exams must occur
during the scheduled exam
days,unless approved by a
Superintendent.
•There is a 2 ‘working day’
turnaround for marking of exams
– except for the final marks for
courses whose exams are written
the last day of exams, which will be
due at noon on the date marks are
due.
•Teachers are to be in school for
the normal school hours during
exam days:
on those days prior to their first
examination being written by
their students;
when their own exams are being
written by students;
when they are presiding over
exams or are on supervision
duty;
for meetings called by an
Administrator; or
when they have had the allotted
time to mark exams and
have no further exams on the
schedule.
At all other times, teachers are
to be in the school or at home
marking exams and available by
telephone during regular school
hours and/or able to come to
school is necessary, unless
Continued on Pg 5
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Status of Women
Committee

trength.Within.All.Girls (SWAG) is a small support
group at Middlefield Collegiate Institute (MCI) for
female students in grades 9-12 that was founded
by Nicole Baxter a few years ago. With the support of
Claudette Rutherford and Charmaine Edwards, the group
provides a safe and uplifting environment to aid in the
development and support of each participant, in terms
of social-emotional and mental well-being. On May 12th
and May 18th the Strength.Within.All.Girls (SWAG) team
hosted their fourth SWAG Conference and Junior SWAG
conference! The theme this year was “Because I’m Worth
It,” and girls throughout the York Region District School
Board – high school and elementary – experienced four
interactive experiential learning workshops providing
strategies for stress management that included: yoga
and mindfulness, journaling, physical activity through
dancing (in partnership with the DOAHL Dance Academy),
and engaging in meaningful and relevant empowering
conversations supporting mental health and well-being.
The feedback was uniformly positive and illustrated the

themes of unity and community, and empowerment.
The students, teachers, Status of Women committee
members and York Region Police (community partners)
all left the conferences with a sense of worth. The Status of Women Committee was extremely honoured to be
a part of these conferences, as it signifies the beginning
of an impactful and meaningful collaboration.

J

oin D16 in Richmond Hill Saturday June 18 from 12-5:30. D16 will be taking part in York Region’s annual Pride
Parade and Pride in the Park. For the first time this year D16 will have a booth set up for the festivities in the
park. It will be a fun filled day celebrating York Region Pride! If you are interested in being a part of the parade or
can assist with the OSSTF booth in the park, please contact katrina.collins@osstfd16.on.ca.
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Congradulations to the D16 Retirees and Unsung Heroes from OSSTF D16
Location Name
Aurora H.S.
Bayview S.S.
Bayview S.S.
Bayview S.S.
Dr. G.W. Williams S.S.
Dr. G.W. Williams S.S.
Dr. G.W. Williams S.S.
Dr. J.M. Denison S.S.
Dr. J.M. Denison S.S.
Dr. J.M. Denison S.S.
Dr. J.M. Denison S.S.
Dr. J.M. Denison S.S.
Huron Heights S.S.
Huron Heights S.S.
Huron Heights S.S.
Huron Heights S.S.
Huron Heights S.S.
Huron Heights S.S.
Huron Heights S.S.
Keswick H.S.
Keswick H.S.
King City S.S.
King City S.S.
King City S.S.
King City S.S.
King City S.S.
Langstaff S.S.
Langstaff S.S.
Langstaff S.S.
Maple H.S.
Markham D.H.S.
Markham D.H.S.
Markham D.H.S.
Markville S.S.
Markville S.S.
Markville S.S.
Middlefield C.I.
Middlefield C.I.
Middlefield C.I.
Milliken Mills H.S.
Milliken Mills H.S.
Newmarket H.S.
Newmarket H.S.
Newmarket H.S.
Richmond Hill H.S.
Sir William Mulock S.S.
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Employee Name
DAVIE, BRIAN
MACDOUGALL, SHELLEY
MCNEILLY, CHRISTIAN
VANDERWAL, AMELIA
GORMAN, NANCY
KERR, LES
SANDERSON, DARLENE
BUSH, DAVID
EISENSTAT, SHOLOM
MALONE, CAROL
OBERFRANK, ADAM
STUBLEY, ELIZABETH
DEVENYI, LINDA
JONES, DONALD
KING, JANE
LE BER, KELLY
STOLTZ, CHERYL
WASSMER, JOHN
WHITTINGSTALL, KATHERINE
CLARIDA, TIMOTHY
LANDA, EILEEN
ANDER, SHIRLEY
BERDINE, SUSANNE
ELLA-ARNOLD, ANNE
FLETCHER-BALATKA, BRENDA
NARDONE, FRANK
GOSS, VIVIEN
LALAS, MIROSLAW
LECLERC, CAROLE
MOZZONE, ANTONIETTA
JOSEPH, SUSAN
MILLS, SUNNY-ANN
POWNALL, JOHN
JEFFERY, PENELOPE
NICHOLSON, ANTHONY
NORMAN, TERREY
DUFFUS-BENNETT, LAURA
SUM, MIU-LING
YOUNG, ALLAN
HESS, ALFRED
MCCREA, JULIA
DEMPSTER, MARY
HOOK, STERLING
NADALIN KENNEDY, ROSY
KOCHLETT, BRIGIT
GERSTMANN, DIANNE

Location Name
Sir William Mulock S.S.
Sir William Mulock S.S.
Sir William Mulock S.S.
Stouffville D.S.S.
Stouffville D.S.S.
Sutton D.H.S.
Thornhill S.S.
Thornhill S.S.
Thornhill S.S.
Thornhill S.S.
Thornhill S.S.
Thornhill S.S.
Thornhill S.S.
Thornhill S.S.
Thornlea S.S.
Thornlea S.S.
Thornlea S.S.
Thornlea S.S.
Unionville H.S.
Unionville H.S.
Unionville H.S.
Unionville H.S.
Unionville H.S.
Vaughan S.S.
Westmount C.I.
Woodbridge College
Woodbridge College

Employee Name
GRANT, DEBORAH
KUKURUDZA, DOUG
PEER, KATHLEEN
ARTINDALE, WILLIAM
FRAUTS, SUSAN
BROWN, ELIZABETH
BELMAN, HOWARD
COADY, MARILYN
DI LORENZO, MARY
LINGEMAN, MARIA
MEEMA, KERSTI
SHEPHERD, CHERYL
THOMSON, IAN
WEASE, LEON
EVERARD, MARK
GRICHANIK, NATALIA
PHILP, ELLEN
PIRIE, JANETTE
BALOGH, SHERMAN
BOASE, CATHERINE
DOERRBECKER, KONRAD
SCHIFFER, SUSAN
UNITAS, CHRISTOPHER
WEISMILLER, PATRICIA
MELAMED, PHYLLIS
CREIGHTON, CHRISTOPHER
PROSPERO, SARAH

continued from Hot Topics Pg 3

approved for another activity.
All teachers whose courses do not have exams (e.g.
teachers of non-credit bearing courses, CBE, Alt-Ed,
Guidance, Library, etc.) must be in the school during regular
school hours unless approved for another activity. This
includes teachers whose classes continue during the exam
period.

faith days

We remind members to make sure you request all the faith
days you intend to take in the 2016/17 school year. The
system will be able to take your entries as of June 1st. As
there are several High Holy Days in September, it is easier
on everybody if those who require this time off to file their
request as soon as possible.

annual declaration

Each year all YRDSB employees must complete the Annual
Employee Compliance Declaration. After recieving an
email notification from the Board you can log on to the
BWW click on “Employee Self Serve” and go to the “My
Info” tab. This must be completed by the end of June.

www.d16.osstf.ca
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Unsung Heroes

O

ur local Unsung Hero Award also recognizes the extraordinary efforts and service of devoted teachers in
District 16. The recipients of this award are nominated by their peers for being supportive, caring and
energetic. This year, the recipients of the Unsung Heroes of York Award are:

Alex Mack HS

Jennifer Alexander

Milliken Mills SS

Chris Williams

Aurora HS

Suzanne Albert

MIST

Christine Macisaac

Bayview SS

Gary Armstrong

Newmarket HS

Lil Sandic-Aylon

Bill Crothers SS

Jeff Reid

Pierre E Trudeau HS

Margit Muller

Bur Oak SS

Susan McCombes

Richmond Green SS

Tanya Sudy

Dr. Denison SS

David Bush

Richmond Hill HS

Claudia Pestrin

Emily Carr HS

Oomen George

Sir Wm. Mulock SS

Duncan Foster

G.W. Williams SS

Jocelyn Kervin

Stephen Lewis SS

Georgia Vamvakitis

Huron Hts SS

Beth Ferkranus

Stouffville DHS

Bill Edmondson

Keswick HS

Judy Buck

Sutton DHS

Deb Baker

King City SS

Becky McCuaig

Thornhill SS

Ian Thomson

Langstaff SS
Maple HS

Karen Burley
Vasco Rodrigues

Thornlea SS
Tommy Douglas

Debra Hanff
Amy Menczel

Markham DHS

Colleen SheardownWebber

Unionville HS

Iain Beaton
Terry Wollenzien

Markville SS

Krys Scagnetti

Vaughan SS

Pat Weismiller

Middlefield CI

Ching-Min Huang

Westmount

Laura Wodlinger

Woodbridge CI

Michelle Matson

Posaction Plus

M

embers are reminded that Posaction
Plus is accessible to the spouses and
dependents of OSSTF members as long
as the total number of hours of counselling does
not exceed twelve hours per calendar year per
member. This service is part of the LTD plan.
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Benefit Plan Comparision
Benefit
Basic Life
COST
Benefit Amount
Reduction Clause
Maximum
Termination

Current

Proposed

100% Funded by plan
2 x annual earnings
No
$500 000
Transferable to Johnsons between retirement
and 70

100% Funded by plan
2 x annual earnings
50% at age 65
$400 000
Retirement

Premium Waiver Provision
Waiver Termination
Member Optional Life
COST
Benefit Details
Maximum
Termination
Waiver Premium
Waiver Termination
Spousal Optional Life
COST
Benefit Details

2 year own occupation
Earlier of retirement or end of the month age
65
100% Funded by Member
Additional one year salary
$500 000
Transferable to Johnson between retirement
and 70

N/A
No

Maximum
Termination

No
No

Waiver Premium
Waiver Termination
Basic AD&D (Lump Sum Benefits)
COST
Loss of Life
Loss of Limb(s)

No
No
2 x salary
100% Funded by Plan
100%
100%

Loss of Sight in Eyes
Loss of hearing

100%
One ear 50%
Full loss 100%

Loss of Speech
Loss of use (Arms, Hands, legs)
Paralysis
Termination
Reduction Clause
Member Optional AD&D
COST
Benefit details – aligns to optional life
Termination
Spousal Optional AD&D
COST
Benefit Details – aligns to optional AD&D
Termination
Overall Health
COST
Claiming Period
Positive enrollment and Mandatory
Coordination of Benefits

Health Deductable amount
Reimbursement
Overall Health Maximum
Termination
Waiting Period
Survivor Benefit
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100% Funded by Member
Standard, Age Banded, Gender Based Units of
$10 000
$400 000
Retirement
2 year own occupation
Earlier of retirement or age 65
100% Funded by Member
Standard, Age Banded, Gender Based Units of
$10 000
$400 000
Earlier of member’s retirement or spouse
attaining age 65
2 year own occupation
Earlier of retirement or age 65
100% Funded by Plan
Yes
Yes
Yes
Yes

100%
200%
Earlier of Retirement or 70
NO

Yes
Yes
Yes
Earlier of retirement or age 70
50% at age 65

100% Funded by Member
No
No

100% Funded by Member
Based on Optional Life Principal Sum
Earlier of Retirement or age 70

N/A
No
No

100% Funded by Member
Based on Spousal Optional Life Principal Sum
Earlier of Retirement or age 70

100% Covered by Board exception Dental
Rider (Single 10.89/month, Family
$28.53/month)
Calendar Year
If you or your dependents are covered under
more than one health plans, your benefits will
be coordinated

94% funded by plan, 6% funded by member.
($28/month total $336 per year)

No Coordination of benefits between two
Board Employees
No overall Deductable
100%
Unlimited
Retirement
None
No

www.d16.osstf.ca

School Year (September 1st-August 31)
Yes

No Overall Deductable
100%
Unlimited
Retirement
None
24 Months, no survivor premium required
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Drug Benefit
Pay Direct Drug Card
Formulary
Generic Substitution
Per Prescription Deductable
Dispensing Fee Cap
Number of Dispensing Fees
Maximum Pharmacy Mark Up allowance
Ontario Drug Benefit Deductable and Co Pay
Covered
Fertility Drugs
Sexual Dysfunction Drugs
Smoking Cessation Drugs
Anti Obesity Drugs
Injectable Vitamins
Preventative Vaccines
Hospital Benefits
Reimbursement Level
Hospital Deducible
Semi Private Room
Private Room
Private Hospital
Vision Benefit
Glasses and Contact Benefit
Amount
Visual Training
Eye Exam Coverage
Included in Vision Care maximum
Laser Eye Surgery – eligible
Included in vision care Maximum
Intraocular lenses following cataract surgery
Paramedical Benefit
Reimbursement
Psychologist

NO
Legally requiring a prescription
Mandatory with appeal
$25 per person per year
$50 per family
No
Unlimited
none
No

No cap, subject to Carriers Reasonable and
customary limits
6 per year where 90 Day supply is available
10%
Yes

$15 000 Lifetime
No
$300 lifetime
Call Manulife
Call Manulife
Carrier Standard

$18 000 Lifetime
$500 per school year
No
No
Yes
Carrier Standard

100%
Nil
100%
No
Prior Approval

100%
Nil
100%
No
Includes semi-private hospital coverage in
facilities or partially funded by OHIP
(Homewood, Shouldice)

100%
$500 every 24 consecutive months
Once in any calendar year for dependent
children and once in every 24 consecutive
months for you and your spouse

100%
$500 every 24 consecutive months
$200 lifetime

Adult – every 24 consecutive months
One per calendar year for children under the
age of 18 limited at $120
No
Once lifetime $1500
Lifetime Maximum $200 pp
Varies
50% up to $1000

Registered Family Therapist including
Registered Social Worker

$750 per family per year

Physiotherapist
Massage Therapist
Naturopath
Chiropractor

$750 per year – with referral of physician
$750 per year - with referral of physician
$750 per year
$750 per calendar year, coverage is in effect
after the fifth visit, payment will begin on the
6th visit
$750 per year – with referral of physician
$750 per year – with referral of physician
$750 per year – with referral of physician –
specific things + $100 for surgical removal of
toenails, or plantar warts
Nil
Up to $25 000 per year

Osteopath
Speech Therapist
Podiatrist/Chiropodist
Dietitian/Nutritionist
Private Duty Nurses
Medical Services and Supplies
Reimbursement
Diabetic Supplies
Orthotics
Custom made orthopedic shoes
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Yes
Legally Requiring a Prescription and life
sustaining
Mandatory with appeal
No

100%
Reasonable and customary
$500 every three years
No

www.d16.osstf.ca

Adult/child one every 2 school years
No
Yes
Yes
Carrier Standard
100%
$2000 per school year choice or combined
with registered family therapist or registered
social worker
$2000 per school year choice or combined
with registered family therapist or registered
social worker
$1500 per school year
$750 per school year with referral of physician
$750 per school year
$750 per school year
$500 per school year
$1000 per school year
$300 per school year
$300 per school year
Up to $50 000 per school year
100%
Reasonable and customary
$750 per school year
2 pairs per school year, maximum of $500 per
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Stock Item Orthopedic Shoes

No

Wigs

No

Hearing Aids
Support Stockings
Surgical Bras
Ambulance
Insulin Pumps
Glucometers
Artificial Prosthesis

Maximum $1000 every 24 months
No
No
Transportation to nearest facility
Reasonable and Customary
Reasonable and Customary
Details regarding eligibility and
reimbursement of these benefits, contact
Manulife
Details regarding eligibility and
reimbursement of these benefits, contact
Manulife
Details regarding eligibility and
reimbursement of these benefits, contact
Manulife
Details regarding eligibility and
reimbursement of these benefits, contact
Manulife
Dental treatment to repair damage only to
natural teeth, must occur within 6 mos
Details regarding eligibility and
reimbursement of these benefits, contact
Manulife
Details regarding eligibility and
reimbursement of these benefits, contact
Manulife

Oxygen
Mobility equipment
Diagnostic
Accidental Dental
Medical Dressing, Burn Garments
Illeostomy, colostomy, incontinence Supplies
Travel Benefit
Out of Canada Emergency
Pre existing Condition Exclusion
Number of days per trip max
Out of Canada Referral
If not available in Canada
Maximum
Travel Assistance
Dental
Fee Guide
Dental Deductable
Claiming Period
Termination
Late Application Maximum
Survivor Benefit
Dental Co insurance
Basic Services
Periodontal
Endodontic
Major Restorative
Dentures
Orthodontics
Basic and Supplementary Dental Services
Recall Exams Frequency
Periodontal Scaling
Occulusal Equilibrium
Diagnostic Tests
Oral Hygiene Instructions
Pit and Fissure Sealants for adults and
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pair
$500 per school year includes modifications
and adjustments
$500 lifetime for permanent and temporary
hair loss
$4000 every 48 months
6 pairs per school year
6 per school year
Transportation to nearest facility
Reasonable and Customary
Reasonable and Customary
Reasonable and Customary
Reasonable and Customary
Reasonable and Customary
Reasonable and Customary
Reasonable and Customary, must be rendered
within 12 months
Reasonable and Customary
Reasonable and Customary

No
No

Yes
Yes

No
No
No
No
No

60 days/5 million days
Yes
Yes
50% per 3 calendar years
Yes

Current
No
Calendar Year
Retirement
No
No

Current
No
School Year
Retirement
$200 first year
24 mos No survivor premium required

100%
100%
100%
Additional Rider Required to a maximum of
50% up to $5000
Details regarding eligibility and
reimbursement of these benefits, contact
Manulife
Additional Rider Required to a maximum of
50% Up to $1500 per person per year $3000
per lifetime

100%
100%
100%
80% $4000 per school year

Once every six months
One unit of scaling and polishing every 6
months
Complete oral examinations once every 3
years
Once every 6 mos
No timelines

www.d16.osstf.ca

80%
50% $3500 lifetime

9 months
10 units
8 units per school year
Complete exams eligible once every 24
months
Once per lifetime
Once every 36 months
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Children
Fillings
Endodontic Services
Periodontal Services
Fluoride Treatment
Full mouth xrays
Panoramic xrays
Denture Repairs
Surgical Services

Yes
Yes
Yes
Yes
Some limitations apply
Yes
Yes

Space Maintainers
Major Dental Services Details
Bridges, Crowns, Inlay, Onlays
Diagnostic Casts
Dentures Adjustments
Denture repairs, Rebasing, Relining Remakes

Tissue Conditioning (Resetting of Teeth)
Open Space Limitations
Major Restorative Dental Services Details
Crown Replacement
Onlay Replacement
Denture Replacement
Dental implants
Orthodontic Dental Services
Orthodontics
Coverage for Children
Coverage for Adults
Age limit for Children

Yes
Yes
Guided Tissue Regeneration is excluded
Yes
1 every 24 mos
1 every 24 mos
Yes
Fractures are eligible; surgical management of
temporomandibular joint dislocation is
eligible; sedation and anesthesia covered
Eligible under Level 1 for children 14 years or
under; Myofunctional therapy excluded

Additional Rider Required
Additional Rider Required
Yes
Yes – Repairs
Yes –Rebasing
Yes – Relining
NO - Remakes
Additional Rider Required
Additional Rider Required

Yes
Yes
Yes
Yes

Additional Rider Required
Additional Rider Required
Additional Rider Required

1 per 36 months
1 per 36 months
1 per 36 months
Covered, subject to alternate benefit clause

Additional Rider Required
Additional Rider Required
Additional Rider Required

Yes
Yes
Yes
NA

Yes
Yes

PA
Day Reflection
By Colleen Ireland

I

t was a pleasure to be a presenter this year at the D16 OSSTF P.A. Day on May 6. Not only did I facilitate a morning
workshop on “Self- Advocacy in the Workplace,” I also assisted in the afternoon Drumming/ Art / Movement
workshop. As past president and part of the team which lobbied for a teacher focused PD day, it was rewarding
to once again work with the membership. The privilege of holding more diverse teacher developed PD was re-gained
after years of lobbying and negotiations by your D16 representatives. Approximately 20 years ago, that privilege was
removed under the political umbrella of calls for more accountability.
D16 OSSTF lobbied for years to have at least one of the PA days designated as a “for teachers, by teachers”
framework at the on-going request of Subject Heads and OSSTF members across the Board. We argued that the
seed money for this day could be unclaimed PD funds which OSSTF received provincially, after contract negotiations
in or around 2008. This idea seemed reasonable to the Board. Once this non- contract PA day was approved;
members had to remain at one site, could not go off site for lunch, and could not avail themselves of offsite PD.
This certainly made Subject Based PD much easier. Still, there were calls to open up the day to more offerings along
the wellness theme and allow more freedom to move to other sites for sessions. Gradually, the Board Steering
Committee approved off site PD, travel by own means, and lunch off site. Glitches surfaced but with a strong support
team at the Board and at the D16 office, problems were eventually resolved. More importantly, the day opened up to
relieve the burden placed on Subject Heads to do all of the planning and the membership was asked for input when
the PA day became a contract entitlement.
As a contract entitlement, after years of Board driven PD, the concept was met with enthusiasm by members. Like
all new ideas, it may need re-evaluation but it remains your day. Between the original restrictive format and today’s
more open framework, we have had much iteration suggested. It may be time for the membership to step up and
support a new model. Remember, this day fails if members do not remain engaged. It is your day to plan, to support
by attending, and to re-energize with fresh ideas. For the day to be meaningful it must meet both wellness needs
and curriculum needs - it does not have to be one at the exclusion of the other. We cannot absolve ourselves of
responsibility for planning by assuming someone else will plan it. You finally have the contract entitlement - now is
the time to make it meaningful for yourself and your colleagues.

June 2016

www.d16.osstf.ca
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OSSTF PA Day 2016

June 2016

www.d16.osstf.ca

11

DATES TO REMEMBER
District Executive
Wednesday, June 1 at 4:00 pm
District Office
OT AGM
Thursday, June 2 4PM
District Office
Council Meeting
Wednesday June 8, 3:30 pm
District Office

Labour Day Parade

2016

Monday, September 5, 2016
Bring your family and march
with OSSTF and
thousands of other labour
activists in the 145th annual
Labour Day Parade!

Diistrict Executive
Wednesday, June 15 at 4:00 pm
District Office

Free entrance to the CNE
following the parade

Toronto Labour Day Parade, early 1900s
Join OSSTF and our educational colleagues from OECTA, ETFO & CUPE
For further information contact katrina.collins@osstfd16.on.ca

Change in Personal Information?

Have you changed your LEGAL name, address, phone
number or email? If so, please notify us at the D16
Office - d16.office@osstfd16.on.ca.

District 16 OSSTF Executive 2015-2016

District 16 Officers

Sandy Glassford, District 16 Office

Scott West, District 16 Office

Health and Safety Officer

President & Provincial Councillor

OT President

1st Vice President

Chief Negotiatorr/Staffing Officer Human Rights Chair

Doug Brydie, District 16 Office

Vice Presidents

Muna Kadri, Vaughan S.S.
Athena Graves, Bayview S.S.

Diane Truong, Occasional Teacher
Delfina Traxler, District 16 Office

Executive Office

Gerry Harrison, District 16 Office

Darryl Newbury, Thornhill S.S.

Communications/Political Action
& Excellence in Education, Chair

Terry Price, Occasional Teacher

Educational Services Officer

Treasurer

Provincial Councillors

Iain Beaton, Unionville H.S.
Paul Bentley, King City S.S.

June 2016

Blair Vowles, Sutton HS

Katrina Collins, District 16 Office

Corey Margolese, Emily Carr S.S.

Status of Women Chair

Vanessa Stoby, Middlefield C.I.

www.d16.osstf.ca

District 16 OSSTF
110 Pony Dr., Unit 6
Newmarket, ON L3Y 7B6
Tel 905-836-5954 or 416-324-3277
Fax 905-836-6210 www.d16.osstf.ca
d16.office@osstfd16.on.ca
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