Signal
OSSTF District 16 Newsletter

June, 2018

www.d16.osstf.ca

Volume 39 - Issue 11

In this Issue

1
President’s Message Con’t - 2
President’s Message -

Congratulations to Retirees -

Hot Topics G. Christoforou Teacher of the
Year Award 2018 Women of Labour EventPosaction Services -

3
4

5
May 4th OSSTF PA Day - 6

York Pride Fest & Toronto Pride -

Info on the York Pride Fest Parade and Toronto Pride Parade can be found on page 5. (Image- York Pride)

President’s Message

W

e have almost made it to the end of another school year. This year
began with a rocky start as we moved into the new OTIP Benefits Plan.
For many of our members this transition occurred seamlessly however
for some of our members, specifically part-time members and members on
leave, there were issues with information being communicated in a timely
manner. This left some of our members with no benefits coverage for an
extended time. We also dealt with many issues regarding coverage, prorated
costs and grandfathering of eligibility into the plan and coverage, especially for
our LTO and OT members. The move over to the new plan was a big change for
D16 members who arguably had one of the best plans in the province and did
not have to pay premium costs. As we come to the end of our first year in the
plan, I think most issues have been ironed out. It is important to emphasise for
any of our members who are thinking of changing their status from full time to
part time, to speak with a representative at the District Office to fully understand
the financial impact of changing their FTE upon the cost of the benefit premiums.
In January, Bill 148, the Fair Workplaces, Better Jobs Act, came into effect. This
Bill received a lot of attention for including numerous changes to the Employment
Standards Act including an increase to the minimum wage, extension of
maternity leave and the promise of access to personal days and not having to
produce a medical note when absent. The fallout of this resulted in numerous
conversations between OSSTF legal, OPSBA legal and the Government to
ascertain the impact everything had on OSSTF; when the dust finally settled
it was determined that most parts of Bill 148 did not apply to OSSTF teacher
members with the exception of some of the leave provisions. What is still to be
determined is whether our members need to declare up front if they intend to
take 12 or 18 months for mat leave and the impact of the longer leave upon the
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SEB top up and EI payments. We are also working with the Board and the Provincial Office to determine if our daily
OT members would qualify for access to the emergency personal days and how they would be able to access them.
This year members received compensation as part of the Bill 115 Remedy. In October members should have
received a payment of either $604 (for members who had vested sick leave gratuities) or $1208 (for members who
had non-vested sick leave gratuities); and as part of their June wrap-up pay any members who lost wages due to
being frozen on the grid should receive a sum equivalent to 50% of their lost wages. Also included in the settlement
was a paid day off to any permanent teacher who was employed by the Board during the 2016/17 school year. This
day may be taken in either the 2017/18 or 2018/19 school year. As of April 2018, only 38% of District 16 teachers
had accessed this day, leaving 62% of our members to take the day either by the end of June 2018 or in the next
school year.
For our Adult Day School members it has been a frustrating wait for their entitlements under the contract extension
as the Ministry and OSSTF have struggled to figure out the structure of a new pay grid which should eventually
raise their wages to parity with contract day school teachers. Part of the issue was the difference in wage structure
for Adult Day School teachers across the province and the finite funding the Ministry was willing to provide at this
juncture. On May 3rd, I attended a meeting at the Provincial Office to discuss the proposed grid and implementation
schedule. This new grid will be retroactive for our members back to September 1, 2017 and hopefully it will be
finalized prior to the start of the summer break.
There will be a couple of changes in the District 16 T/OT office and Executive in September. Blair Vowles who is
currently on release time as our CPAC Chair will be returning to Keswick High School in the fall. Replacing Blair will
be Vanessa Stoby, our current Status of Women Chair, from Middlefield Collegiate Institute. I would like to extend my
thanks to Blair for all of his hard work on the Executive and at the D16 office over the last 2 years. I would also like
to extend my thanks and best wishes to Iain Beaton from Unionville High School, who has been a part of the District
16 T/OT Executive for over 15 years. Iain is retiring at the end of the month and we wish him, as well as all of our
retirees, well in all future endeavours.

Congratulations to our OSSTF D16 Retirees

D

istrict 16 would like to congratulate all of our
retiring members on their milestone and to thank
them for their endless contributions to the education
of students in York Region. We wish you the best with what
retirement brings you in the future.
ABERNETHY, BRAD
ANDERSON, KEVIN
ANGLIN, PATTI
BANJEVIC, LILLIAN
BASKIN, SUSAN
BEATON, IAIN
BEER, ANGELA
BURT, DEBRA
CASS, MURRAY
CHAN, JEANIE
CLARFIELD, CAROL
COLEMAN, SHEILA
CONLIN, ELIZABETH
DANKEVY, STANLEY
DAVIS, JANET
DEUTSCH, JUDY
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DIPEDE, PATRICIA
DOBSON, SHEILA
GRANDIN, WENDY
GROVE, JANET
HONEY, PHIL
IANNI, MARCELLO
KAZAKIS, STEVE
KENT, DEBORAH LYNNE
KEEHN, NICHOLAS
KINSINGER, LAUREL
KITCHENER, DEBORAH
LACOPPOLA, NICOLA
LINK, DONALD
LYNCH, JAMES
MELEK, MARINA
MONK, JANICE

MURCHIE, ANDREW
MYERS, DUANE
OUTRAM, LYNANN
POCOCK, NANCY
POCSAI, ELISABETH
PRITTY, GREGORY
QUINN, MARG
REDA, MARIA
RODRIGUES, VASCO
SARGEANT, ALAN
SEITZ, ELLEN
SHANTZ, STEVEN
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SHUKSTER, MICHAEL
SINGH, RITA
SMITH, MICHAEL
STEWART, KENNETH
STRAIN, DANA
TAYLOR, GEORGE
WILSON, DAVID
WISTER-SMITH, SHELLEY

2

• Wear loose, light clothing
• Encourage the drinking of water
for re-hydration
• When in the sun, wear a widebrimmed hat and apply sunscreen
Hot Topics represent current
issues that have come to and are
being addressed by the district
office and have an immediate
impact on members.

Hot Weather &
schools

Warm weather brings with it
enjoyable activities, but hot
weather can also endanger our
health because of heat stress. The
Ministry of Labour has developed
guidelines to deal with heat
stress. There is no upper limit for
temperature in the work place and
while the guidelines are intended
for use in workplaces where the
main contributor to high heat
is process or where the work is
physically demanding; heat related
stress can also be brought on by
higher ambient temperatures and
humidity levels.
Some individuals are more
susceptible to heat related illness
and therefore it is very important
to have a Hot Weather Action Plan
to deal with these occurrences.
The schools hot weather plan
should be activated when weather/
environmental triggers occur (i.e.
humidex reaches or exceeds 35
celsius) and include:
• If possible reschedule outdoor/
indoor physical activities to cooler
times of the day or on another day.
• Try to make use of shady areas in
the school yard.
• Keep blinds, curtains closed
in classrooms directly exposed
to sunlight and turn off any
unnecessary lights.
• For relief in classrooms or
portables, Board-approved
fans should be provided for air
movement in the room. Some
classes may have to be relocated.
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For more info please contact Scott
West, District 16 H&S Officer.

annual COMPLIANCE
declaration
Each year all YRDSB employees
must complete the Annual
Employee Compliance Declaration.
After recieving an email notification
from the Board you can log on to
the BWW click on “Employee Self
Serve” and go to the “My Info” tab.
This must be completed by the end
of June.

OTIP Benefits
information
Contract teacher members June
deduction and the July and August
summer deductions for the benefits
plan will all be processed in the
June wrap up pay.
• Reminder that medical notes
are required for massage therapy
treatment (RMT) and expire 12
months (1 year) after being issued.
Members should check to see if
you will soon require a new medical
note for massage therapy coverage.
• Reminder that you have 31 days
after a life event (birth, adoption,
marriage/common law, death, or
divorce) to add or remove a family
member from your benefit plan.

faith days 2018-2019
The Faith Day application process
for the 2018-2019 school year is
currently open. Members will be
able to make their entries at this
time. It is important to make sure
to request your faith days as soon
as possible as there are many Holy
Days in early September.
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EXAM SUPERVISION
It is the Board’s expectation that;
• There is a 2 ‘working day’
turnaround for marking of exams
and submission of final reports
– except for the final marks for
courses whose exams are written
the last day of exams, which will be
due at 9 am on the date marks are
due.
• Teachers are to be in school for
the normal school hours during
exam days:
a) on those days prior to their first
examination being written by
their students;
b) when their own exams are being
written by students;
c) when they are proctoring exams
or are on supervision duty;
d) for meetings called by an
Administrator; or
e) when they have had the allowed
time to mark exams and
have no further exams on the
schedule.
• At all other times unless
approved for another activity,
teachers are to be in the school
or at home marking exams and
available by telephone during
regular school hours and/or able to
come to school if necessary.
• All teachers whose courses do
not have exams (e.g. teachers of
non-credit bearing classes, CBE,
Alt-Ed, Guidance, Library, etc.) must
be in the school during regular
school hours unless approved
for another activity. This includes
teachers whose classes continue
during the exam period.
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George Christoforou from Sutton District HS
Honoured as YRDSB Teacher of the Year

Posaction Services for
Members and Families

he Teacher of the Year Award honours teachers that exemplify the
Board’s Mission, Vision and Values as well as other practices pertaining to their success in the classroom and in their school. D16 OSSTF
would like to congratulate member George Christoforou, YRDSB Teacher of
the Year for 2017-2018. “George has been a hospitality teacher in the Technological Education Department at Sutton District HS since 2008. George
and his students operate the school cafeteria. He arrives at school at 6:00
a.m. every day to begin his prep work and shopping duties for the day.
George spends many hours each week ensuring he gets the best deals on
food for the cafeteria without compromising on quality. George collaborates
with the community classes to grow fresh produce in the school’s greenhouse which is used in the salad bar. This supports students’ understanding
of curriculum expectations and engenders a sense of pride and accomplishment. This year, he worked with student volunteers to prepare and serve
over 650 turkey dinners to members of the Sutton community” (YRDSB).

embers are reminded that
Posaction is accessible to
members, their spouses,
and dependents as long as the
total number of hours of counselling does not exceed twelve hours
per calendar year per member. This
service is part of the LTD plan.

T

M

Posaction is an assistance program
offered as an insurance benefit under your group insurance contract.
For each policy year, insureds and
their immediate family members
can receive up to a total of twelve
hours of face-to-face psychosocial
counselling for family difficulties,
work-related difficulties, personal
problems or dependency problems.
Telephone counselling is also available for legal or financial problems,
or for difficulties associated with
eldercare or childcare. (Posaction)

Spot It
When is the York Pride
Festival Parade in
Newmarket?
Be the first to email
d16.office@osstfd16.on.ca
(Subject: Spot It) with
the correct answer and
win a Stainless Steel Water
Bottle.
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York Region Pride Fest
and Parade

C

ontinuing the tradition, the
YRDSB as well as Union partners will be walking side by
side in this years York Pride Fest
Parade. The parade will be taking place on lower Main Street in
Newmarket on Saturday, June 16
from 3:00-4:00 pm.
Members who would like to participate in the parade are asked
to RSVP to Blair Vowles at the D16
office by June 15 so we can make
sure there are enough materials for
our members that day. Members
will need to meet at the parade
staging area at Bike Sports, 47
Main St. South no later than 2:30
pm to begin taking our place in the
parade line up.
We look forward to seeing you at
York Pride Fest and please remember to RSVP to Blair if you would
like to participate on June 16.

Pride Toronto &
Pride Parade

P

ride Toronto is an annual
celebration that OSSTF has
proudly participated in for
several years. It would not be
a pride festival without rallies,
marches and parades and Pride
Toronto 2018 has all three. On Friday, June 22 at 8:00 PM members
of the Trans community and their
supporters will celebrate with the
March. Saturday, June 23 brings the Dyke March Toronto starting at 2:00 PM and staging beginning at 1:00 pm.
The Pride Toronto Parade, the culminating event of the festival, is on Sunday, June 24 starting at 2:00 PM.
OSSTF/FEESO will have an Information Booth in the Pride Toronto Street Fair and a group in the Sunday Toronto
Pride Parade. There will be music, OSSTF Pride T-shirts for marchers, and swag to hand out along the parade route.
If you are planning to march in the parade with OSSTF/FEESO please pick up a T-shirt at the OSSTF/FEESO Information Booth. Shirts will be there on Sunday, June 24 from 12:00 p.m. to 2:00 p.m. only. Proceed to the parade marshalling area and look for the OSSTF/FEESO Pride Flags (location of OSSTF info booth and marshalling time TBA).
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May 4 OSSTF PA Day Update and Pictures

O

n behalf of the PA Day Committee and OSSTF District 16 I would like to thank our members for participating in
the OSSTF PA Day on May 4th. I hope you had a fantastic day in one or more of the workshops that took place
at every YRDSB Secondary School. I would also like to thank members who completed the PA Day survey to let
us know ways we could improve the day in the future so that it remains one of the best days of the school year.
We could not have had this day without the immeasurable efforts of our site chairs and committees, presenters,
community organizations and businesses, and the District 16 Office Staff. Please join me in thanking all of them for
making this day a big success.
Blair Vowles (OSSTF D16 CPAC Chair)
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Message from OSSTF
President Harvey
Bischof Regarding
Election Results
(June 8, 2018)

D

ear Occasional Teachers,

Another school year is almost over. This year, the OT Executive has
been working hard to assist the Board in implementing a physical OT binder
that contains very useful and important information. All supply teachers
should have a modeled OT binder to carry around for the day as well as
keys for required rooms. Be sure to ask for an OT binder if it is not provided
and if you are not receiving key(s) and/or a binder at the school during your
supply work please email me or the D16 office. It is important that we have
these essential items in order for us to be effective and safely carry out
routine duties.
It has been another super busy year for supply teachers. I would like to
thank all of the members of the OT Executive for their work and dedication
in the field. We are constantly reviewing ways to improve our work
environment therefore when you see a D16 OT Executive member wearing
their OSSTF ID tag, please feel free to approach them and provide your
feedback. Occasional Teachers can also email me directly at the email
listed below.
In Solidarity,
Diane Truong
D16 OT Branch President
email2dt@me.com
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Y

esterday the people of
Ontario elected a majority
Progressive Conservative
government. While this is not
the result that many of us were
hoping for, our Federation respects
the democratic process. On that
basis, on behalf of our members, I
extend congratulations to PremierDesignate Doug Ford.
OSSTF/FEESO will be reaching out
to the new government in an effort
to establish a meaningful dialogue.
To the extent they are willing to
support the work our members do
on behalf of students from junior
kindergarten to university, we can
have a productive relationship.
We will also, of course, tenaciously
oppose any policies or measures
that seek to undermine publicly
funded education, be it through
underfunding or any other means.
With this government, as with any
other, our objective will always be
to protect and enhance publicly
funded education in Ontario.
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DATES TO REMEMBER
OT Annual General Meeting
Tuesday June 12 at 4:00 pm
D16 Office

OSSTF Student Achievement Awards 2019

More information will be made available shortly at www.osstf.ca/SAA

District Council Meeting
Wednesday June 13 at 3:30 pm
D16 Office
York Pride Fest and Parade
Saturday, June 16 at 3:00 pm
Meet at 2:30 Main St, Newmarket
(RSVP to Blair Vowles)
Toronto Pride Parade
Sunday, June 24 at 2:00 pm
Begins at Church and Bloor, Ends
at Yonge/Dundas Square
National Indigenous Peoples Day
Thursday, June 21, 2018
Year End PA Days
Thursday-Friday, June 28-29

Change in Personal
Information?

Have you changed your LEGAL
name, address, phone number or
email? If so, please notify us at
the D16 Office
d16.office@osstfd16.on.ca.

District 16 OSSTF Executive 2017-2018

Human Rights Chair

President & Provincial Councillor

OT President

Nicole Baxter, Dr. Bette S.C.L

1st Vice President

Diane Truong, Occasional Teacher

Chief Negotiator/Staffing Officer

District 16 Officers
Health and Safety Officer

Doug Brydie, District 16 Office

Scott West, District 16 Office

Sandy Glassford, District 16 Office
Muna Kadri, District 16 Office

Vice Presidents

Marsha Bloom, Newmarket HS
Katrina Sale, Stouffville SS
Darryl Newbury, Thornhill SS

Treasurer

Terry Price, Occasional Teacher

Provincial Councillors

Iain Beaton, Unionville HS
James Lane, Tommy Douglas SS
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Executive Officer

Gerry Harrison, District 16 Office

Communications/Political Action
& Excellence in Education, Chair
Blair Vowles, District 16 Office

Educational Services Officer
Michelle Best, Vaughan SS

Status of Women Chair

Vanessa Stoby, Middlefield CI
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