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President’s Message

O

n Tuesday February 28, 2017 all OSSTF Bargaining Unit Presidents and Chief
Negotiators met to discuss the tentative contract extension and Bill 115
remedy settlement. Details of both are available on the My OSSTF section
of the Provincial website. On March 27, representatives from the Provincial Office
will be present at an all members meeting at the Sheraton Hotel on hwy 7, to
answer any questions that you may have concerning the two tentative agreements.
Following the information meeting, you will have the opportunity to vote on both the
tentative contract extension and the tentative Bill 115 remedy. Neither tentative
agreement is tied to the other so you will be able to vote on them separately. It is
possible to vote to ratify one and not the other or to ratify both or neither. Our D16
PSSP members will be able to vote only on the contract extension as they were not
OSSTF members when the Bill 115 contract was imposed on OSSTF members.
The contract extension deals with a few issues
including salary increases, pension funding levels
and increased staffing and funding to support
special education. If ratified it will come into effect
on September 1, 2017 and expire on August 31,
2019. This will also mean that there will be no
negotiations on any other issues for the next two
years unless both sides agree to open up specific
clauses in the Collective Agreement and work
towards a mid-term amendment. If it is not ratified
then OSSTF will continue with the negotiation
process where both central and local issues can
be addressed.
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Continued from page 1

The Bill 115 remedy addresses compensation for the Government’s violation of OSSTF’s Charter Right to bargain
collectively during the 2011/12 round of negotiations. Justice Lederer of the Ontario Superior Court did not award a
settlement in the case but instead encouraged the Government and OSSTF to work out a remedy. If the two parties
cannot reach a remedy then it will be sent back to the court to decide. Justice Lederer made it clear that if it were
to return to the courts then he would be looking at the BC Teacher’s Supreme Court settlement as a guide. The
Supreme Court did not award the BC Teacher’s Federation any money or damages.
We are currently exploring the possibility of conducting the ratification vote electronically. In order to be able to vote
you will have to log in to the My OSSTF section of the Provincial Website. If you have yet to do this, please ensure you
have activated your account prior to the March 27 information meeting. If you need help in this procedure you will
need to contact the Provincial Office. Once we have confirmed the voting procedure we will email the membership
with the details on how this will occur and when you will be able to vote. All voting must be completed by April 7,
2017.

International Women’s Day (IWD): March 8th, 2017

#BeBoldForChange

On January 21st, 2017 many cities around Canada experienced the new wave of solidarity – women coming together –the factors of race, ethnicity, sexuality, class, ableism, age united in the message of humanity. During the
Toronto Women’s Day March I was able to witness firsthand the message being issued to politicians, institutions and
Canada as a whole, the message was that women are engaged, empowered and want to lead in the necessary social
change.
So what is the wave of change– it is the demand for gender inclusivity, recognition and voice for women in all avenues of society. The message is not new, but it has been repackaged with a contemporary lens for 2017. Each one of
us – women, men and non-binary people can lead in our own spheres of influence – the message is gender equality,
and especially in the world of work.
It is important to illuminate the forward thinking work our members are doing for International Women’s Day. Our
women, men and non-binary members are engaging in some important actions to move us forward towards gender
equality.
Here is how we at OSSTF D16 are being ‘Bold For Change’:
•
Empowerment night for girls – guest speaker, “She Speaks” town hall etc
•
Information booths to applaud women role models – local and global context
•
Empowering displays in common areas of our schools (i.e. Library)
•
Having staff and students wear red t-shirts that show solidarity with IWD campaign
•
Social change messages of staff and students via social media
•
Write your local MPP and demand equal pay for women now
•
Challenging stereotypes – having a male-run bake sale (goods made by boys)
•
Reinforcing and supporting women’s triumphs in our daily lessons during the week of March 8th
•
Computer, Business, Math, Tech teachers having girls be a part of robotics, coding, Trades, and other
avenues underrepresented by girls
Have a bold and empowering International Women’s Day.
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Hot Topics represent current
issues that have come to and are
being addressed by the district
office and have an immediate
impact on members.

LTO List Interview
Process
The Board has announced that
there will be an LTO List Interview
process in April/May 2017.
To be eligible for the LTO list
interview process, an OT must have
-completed 10 months on the
Secondary OT Roster by the end of
June 2017, and
-must have taught at least 20 FTE
days in a ten month period within
the last five years immediately
preceding the application deadline
(March 3, 2017).
The LTO List Interview opportunity
will be posted for five days on
bww on the Careers page, from
Monday February 27 to Friday
March 3, 2017. Interested OTs
must apply to that posting online
(with a resume and cover letter).
As you will be required to provide
three professional references,
including at least one YRDSB
Principal or Vice-Principal, you are
strongly encouraged to contact
your administrator(s) to discuss the
reference they would provide.
Our Board has stated that an OT
who is on the OT Roster and not
yet on the LTO List, who meets
the eligibility requirements (10
months/20 days) and who has
successfully completed an LTO
of 4 months or longer with a
Satisfactory LTO Appraisal will be
deemed eligible for the LTO
Continued
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List and exempted from the LTO
List Interview when the LTO List
Interview process next occurs.
These OTs will be added to the LTO
List along with all the successful
candidates at the conclusion of the
LTO List Interview process, in time
for the contract vacancies and LTO
postings for next school year 20172018.

Staffing Timeline
Dates in March
March 1: Seniority Lists posted/
made available to teachers by
Admin in schools
March 20: APG (Autism Program
Group, including APG –Complex
Needs classes) Vacancy List
shared with existing APG
teachers; teachers may request
to be transferred to another APG
program location where it has been
determined there is a vacancy,
before APG vacancies are opened
to other OSSTF teachers.
Current APG teachers have until 4
pm Wed, March 22 to email their
expression of interest. School
and Student Services Principals
arrange conversations and make
determinations by 4 pm April 13.
March 20: POR List # 5 Posted.
Closes 4 pm on March 22.
March 31: Staffing Rollout Meeting
where BP’s and Administrators
are provided with schools staffing
allocations.

Federation Levy
Deduction Error
There was an unfortunate mix up
with the deduction of the local
federation levy off members Feb
24th deposit. Members’ should
only be paying one $15 levy per
school year. Members’ who have
already paid the levy in Semester
1 will be automatically reimbursed
$15.00 on the March 10th deposit.

www.d16.osstf.ca

Tentative Extension
& Remedy Details
The details of the tentative
extension and Bill 115 remedy can
be found on the myOSSTF section
of the Provinical OSSTF website.
If you are having difficulties
accessing the members only
myOSSTF section please contact
the Membership Database Team at
membership-database@osstf.ca or
via phone during business hours at
1-800-267-7867. Details will also
be discussed at the March 27th
Town Hall Meeting located at the
Sheraton Parkway Hotel & Suites.

Seniority List
Tie Breakers
As established in the Collective
Agreement, article L.D.7.2.5,
the first tie-breaker is the date
of the Principal’s signature on
the teachers’ ‘Recommend
to Hire’ form, if they all have
one. This information is held at
the area office. The time stamp
is not a factor, neither if the
Superintendent’s signature date.
The second tie-breaker is the total
teaching experience with YRDSB,
including LTO and Elementary
contract teaching if applicable.
This information is held in the
Human Resource Services
Department at EC Aurora.
The third tie-breaker is the total
teaching experience in Ontario,
including LTO experience – also
held at EC Aurora.

Spot It
When is International
Women’s Day?
Be the first to email
d16.office@osstfd16.on.ca
(Subject: Spot It) with
the correct answer and
win a Stainless Steel Water
Bottle.
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One Less Hidden Story- ‘Hidden Figures’ Movie Event
Despite the inclement weather, on February 10th, the D16 Human Rights
and Status of Women Committees held a joint membership engagement event
to watch the phenomenal movie Hidden Figures!!! Many members throughout
YRDSB came out to support this initiative resulting in us collectively raising over
$400 that went towards the D16 Syrian Refugee Fund. We also had the
opportunity to engage in some relevant and meaningful discourse pertaining to
several intersecting human and women rights such as racism, sexism and
economic rights which are, essentially, civil rights. Again, thank you for your
collective support!
Moreover, not only did this impactful movie share a previously silenced historical
(non-fiction) 1940s narrative acknowledging the formidable contributions of both
racialized and non-racialized female “human computers” working for the National Advisory Committee for Aeronautics (NACA) --now known as NASA, but it also had enlightened many with regards to women and their contributions to
Science Technology Engineering and Math (STEM). This movie also reiterated the importance of how we, as educators, can transform lives through equitable and inclusive teaching practices by employing anti-oppressive and antiracist frameworks that unearth our students’ social location, incorporates their voices, and recognizes their promise
and potential utilizing a humanizing pedagogy rooted in social justice.
As a reminder, from a historical perspective, the infamous 1954 Brown v. Board of Education of Topeka ruling had
ended the inequitable practice of segregation of schools supported by Jim Crow laws in the USA, and it had triumphantly paved an initially tumultuous and contentious path to integrate African American students into previously
“Whites only” schools. However, this move towards integration did not filter into the Ontario educational landscape
until approximately a decade later when the Ontario Schools Act (1964) was rescinded ultimately ending the legal
segregation of schools in Ontario for African Canadian students but not ending the discontinuation of harmful hegemonic discourses associated with settler colonialism...
Again, as we come together to acknowledge the past contributions of those whose stories were previously hidden
because of their colour, let us always remember the importance of disrupting previously racialized spaces and
places governed by limiting beliefs. Consequently, simply being “nice” is not enough when it comes to advocating
for equitable and inclusive education for all. Thus, it is of utmost importance to ensure that all voices are heard and
respected since it is through their acknowledged narratives that one less story will be hidden...
In the meantime, thank you Dorothy Vaughan, Mary Jackson, and Katherine Goble Johnson for making some unthinkable aeronautic dreams become a reality keeping in mind that “Until the story of the hunt is told by the lion,
the tale of the hunt will always glorify the hunter” (Ewe-Mina proverb).
Submitted by Nicole Baxter- D16 Human Rights Committee Chair
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OSSTF May 5th PA Day Update

M

embers can find information regarding the PA Day at:
www.d16.osstf.ca/PADAY If any member or group has a question concerning the PA Day, they are asked to
please contact Blair Vowles at blair.vowles@osstfd16.on.ca.

There has been 125 workshop proposals as of Feb 28th. A list has been provided below of workshops that have
been submitted if you are wondering what workshop ideas/topics have already been sent in:
360 Kids York Region
Adobe Photoshop 101
Aga Khan Museum: Architecture
Aga Khan Museum: Art and Math
ALPHA History Education
Anishnaabe Culture/ Res Schooling
Ardudino Programming
Assistive Technology for Ed
Autism Class Collaboration
Awesome Astronomy
Beginner Sewing
Black Creek Pioneer Village
Board Games in the Classroom
Bocce Ball for Spec Ed Phys Ed
Bookbinding 101
Breakout EDU
Careers: Sharing Best Practices
Carpentry Project(s) for Students
Ceramics Glaze Workshop
Chrysler Brampton Plant Tour
Community Outings/Connections
Confronting Poverty: Class Bias
Contemp. Drama in Senior English
Creative Felting
Crossfit
Decolonizing your Practice
Demistifying the Golf Industry
Design Down Planning Session
Drumming: Shaw Percussion
Ed Tech Camp- OSSTF Style
English: Bring 1-Get a Ton
ELL/Immigration in CAN: Ann Choi
ELL: Support Success
Evergreen Brickworks
Food Facts: Food Myths
Food Label Workshop
Franklin Club
French Collaboration
French Curriculum Planning
Gender Diversity
Geo+Hist: Observations/Convos
Georgina Island FN: Connecting...
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Hand Crafted Cards
Hike the Niagara Escarpment
History: 1-1 Blended Learning
Holga & Lo Fi Photography
Horses as Teachers: Wellness
IB: History
Improv for Wellness Jewelry Design
Inquiry Based Learning
Interpersonal Skills thru Roleplay
Journey with Chocolate (French)
Joyride 150 Bike Park
Keys to Financial Wellness
Kickboxing Fitness Workshop
Kortright Centre: Pollinating Power
Kortright Centre: Leadership Skills
Kortright Centre: Green Energy
L. Simcoe Watershed/Urban Eco
Laser Quest: Science Optics Unit
Learning Through Art: Crit Analysis
Life After Retirement (ARM)
Libraries and Design Think
Real World Kitchen Math
(Re)Visioning the English Program
Managing Workplace Conflict
Map-Compass-GPS Training
Math: Building Thinking Classrooms
Math Contest Exploration
MathPlus @ UofT
Math Secondary Web Resources
Math Stanford Course
McMichael Art Gallery
Mental Health: Lets Act
Mindfulness Awareness/Meditation
Mobility & Functional Strength
Modern Learning in Science/Lib
Natures Emporium: Eating Well
NewMakeIt Community Workshop
Ontario Eco Schools
OrangeTheory and Wellness Walk
OYAP/Apprentices and Dual Credit
PAE Idea Sharing/Collaboration
Resiliency: Mastering Inner Self
Revitalizing App/Coll ENG Program

www.d16.osstf.ca

Self Advocacy in the Workplace
Self Publishing 101: Creative Wri...
Shakespeare Reloaded
SPARK (Exercise/Movem. in class)
Special Education Collaboration
Spoken Word Poetry
STAR: Students at Risk
Student Engagement/Collaboration
Substance Symptom Recognition
Support to Thrive (Resilience)
Tai Chi
Teaching English through Film
Teaching About Race & Racism
Teaching and Planning AP English
Tech Studies Talk/Collaboration
The Business of Fun
TIFF: Teaching Through/About Film
TO Historical Music Bike Tour
Toronto Zoo
Treetop Trekking
TVO: TeachOntario
UOIT Oshawa Tour/Workshop
Utilizing Libraries as a Think Tank
White Ribbon Campaign Workshop
Wilderness First Aid
Women’s Self Defence
Wood Carving 101
Word & Excel for Science Teachers
Yoga and Arm Balancing (North)
Yoga 4 Mind/Body/Spirit (Central)
Yoga and Battle Ropes (Central)
Zone 1 Fitness
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Regional Collective Bargaining Committee
Conference
A few months ago I was appointed as the Second Negotiator for OSSTF
District 16 exposing me to whole new side of work our union does for our
members. I've had quite a bit of experience in various roles on our executive, but this would be my first time working on our negotiating team. When
interviewing for the role I committed to keeping members informed about
as many of my experiences as I can possibly disclose. While local negotiations are now on hold, I had the pleasure of attending a Regional Collective
Bargain Committee Conference on February 3rd and 4th where I learned a
few things about the role that I think all members would be interested in.
Regional Collective Bargaining Committee Conferences happen on the
same night, but in a variety of locations all over Ontario. This structure allows districts that are somewhat close together to attend in a more intimate setting. The first evening of the conference provided attendees an
opportunity to discuss current contract issues in their bargaining units in
an attempt to share successful negotiating strategies.
We also spent a portion of the evening looking at OSSTF’s Protective
Services Database, a tool negotiators can access to review the collective
agreements of other bargaining units in the province. Since being granted
access to the database I have spent hours searching terms to gain a comparative understanding of various elements of our contract. For example,
when I look up class size maximums I am quickly able to review the caps
in other districts in our province. This comparative lens has been the most
interesting and illuminating part of becoming the second negotiator.
Saturday morning was all about the grievance process. The three hour session walked us through every step of the grievance and arbitration process
so that we developed a firm understanding of this important part of contract maintenance. We always hope that we can come up with a collaborative solution to contract related issues with our employer, but unfortunately
when that doesn't work our union sometimes has to file a grievance.

K

eeping your children and
family busy during the
March Break can sometimes
be exhasuting. Below is a list of activities/events taking place in York
Region. Please visit each organizations websites for more info.
Maple Syrup Festival
Kortright Centre (Woodbridge)
March 4-April 12
Potery Workshop
Markham Museum (Markham)
March 11,15,16,19
March Break Madness
McMichael Art Gallery (Vaughan)
March 11-19
March Break’N it at the Museum
Elman Campbell Museum (NewM)
March 15-19
Bricktacular March Break
Legoland Discovery Cen. (Vaughan)
March 11-19
Cardboard Toboggan Races
The ROC (Georgina)
March 16
Skedaddle: Pop-Up Exhibit
JEH MacDonald House (Thornhill)
March 18-19

My very short time as the
second negotiator has
been very interesting so
far. If a provincial
agreement is ratified I won't
be needed any further and
will have nothing else to
share. If the extension is
not ratified, stay tuned for
more information about
my experiences.

March Break @ Chapters/Indigo
Chapters/Indigo Stores (Various)
March 13-17
March Break Vaughan Activities
Vaughan Community Centres
March 13-17
March Break Movies
Cineplex Theatres (R Hill & New M)
Various b/w March 13-17

Submitted by Muna Kadri- D16 VP at Large and Second Negotiator
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POR Evaluation Conversation: Duties & How to Avoid an Adverse Report
During your POR Evaluation conversation, when discussing your execution of your POR duties, you may explain that
you have provided support, mentoring, or guidance to a member of your Subject Group, without naming the member.
Here are explanations of some of the POR Duties relating to other members.
The Subject Head will support program delivery for the purpose of promoting student achievement by:
D.2.2.1.1 providing and modelling collaborative leadership in instruction and in the development, implementation, and review of curriculum and ensure that the subject grouping operates in accordance with
the policies determined by the Ministry of Education and the York Region District School Board and the
school within which the unit is located;
This means....know the material in the subject area. It is the Subject Heads’ responsibility to review the material
being taught in each of the courses in their Subject Group. Heads will review the course outlines, courses of study,
and culminating activities for each course to support curriculum delivery in accordance with the Ministry and the
Board. The Head may not direct another teacher in the Subject Group.
D.2.2.1.2 providing appropriate direct assistance and mentorship to the teachers of the subject groupings as needed;
In other words....assist the members of the Subject Group by providing guidance on curriculum and resources, support for course teams, by assisting teachers with common courses to have consistency (not uniformity) of content
and expectations, assisting with student behaviour management strategies, assisting with difficult parents. The
Subject Head is usually the first recourse for a teacher in a tough situation. It is the responsibility of the Head to assist the members of their Subject Group to the best of their abilities.
D.2.2.1.3 assisting teachers in the development of best practices in the assessment and evaluation of
students and reporting this information to students and parents;
This means....assist the members of the Subject Group in the development of their assessments and evaluations of
their courses. Subject Heads should be aware of the assessments and evaluations for each course in their Subject
Group, of Ministry and Board guidelines for Assessment and Evaluation, and of resources to support teachers; and
Heads should assist teachers with common courses to have consistent (not necessarily identical) assessment and
evaluation practices.
D.2.2.1.4 monitoring the delivery of program and the achievement of students;
In other words....the Subject Head should be informed of students at risk, have student achievement data, and
should know how the program is being delivered. This does not include reporting to an Administrator about a colleague’s teaching or Assessment, Evaluation and Reporting practices or curriculum delivery.
D.2.2.1.5 assisting teachers in developing positive professional relations and communications with students, parents, staff, the administration and other educational partners;
This means....if there is an issue the Subject Head should assist members to develop positive relationships with the
school community.
L.D.2.2.1.10 supporting teachers with the implementation of cross-curricular goals as outlined in the
School Plan for Continuous Improvement;
In other words....the Subject Head should provide guidance and support for teachers in the Subject Group to be
aware of School Improvement Plan goals and strategies for attaining them.
If you have any questions or concerns regarding the POR Evaluation conversation please feel free to contact the D16
Office.
Submitted by Delfina Traxler- D16 Chief Negotiator & Staffing Officer
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D16 OSSTF Syrian Refugee Sponsorship Update
It’s February 2017 and I was hoping by this time we
would be working hard to settle our family in the GTA.
That is unfortunately not the case and we are still waiting
for Immigration Canada to approve our family. This
process has been incredibly frustrating, as we can’t even
get responses from Immigration Canada about the status
of our application. I call and wait, only to be
disconnected because their lines are overloaded. I send
emails, get responses asking for more information and
when I do respond Immigration Canada stops responding
once again.
A member of our sponsorship group has reached out to
Liberal MP Arif Virani for assistance with the application
and he has been making inquiries on our behalf, but still
we wait. If anyone every tries to convince you that our
refugee vetting process is not thorough enough please
feel free to share our experience of months turning into
over a year of paperwork and waiting.
In the meantime I would like to share a picture of the
Alharash family with you. These are the people you have
all come together to create a better life for. Their son will
be starting grade 1 in September, I hope it will be in
Canada. I have been corresponding with someone in
Sarya’s (the father) family and he had this to say about
the family’s response to our sponsorship, “I can’t express
his reaction when I told him that you are working with
your group to sponsor him to bring him to Canada since he is stuck in a position where he can’t move back or forward. I really appreciate the effort you and your group are doing. God bless you all.” I’m so proud of what we have
done so far as a union and I’m hoping that the next time I write to you it will be about our family’s arrival date.
Submitted by Muna Kadri- D16 VP at Large

Celebrating Pink Shirt Day
D16 would like to thank all of our members who participated on the
February 22 Pink Shirt Day. Pink Shirt Day originated in Nova Scotia when high school students decided to wear pink shirts to stand
against the bullying of a student in their school for wearing pink.
OSSTF has a great resource for members on anti-bullying titled
“Shout Out” which can be accessed on the
Provincial Website. Another day closely
linked to anti-bullying is The International
Day of Pink on April 12. For more
information on this day members can
visit the following website:
www.dayofpink.org

March 2017

www.d16.osstf.ca

9

D13/D16 Active Retired Members (ARM):
Where are we now?
In February, Cyndie Jacobs and Colleen Ireland presented to both D13 and D16
Branch Council meetings. The purpose of these short presentations was to identify
reasons for joining an ARM chapter, highlight the benefits of joining ARM, and outline
ways in which soon-to-be-retired members can remain connected during retirement.
We are currently developing a communications base (Mail Chimp) and working on a
format for a D13/D16 ARM Chapter newsletter. That newsletter cannot go out until
the D13/D16 ARM Chapter Executive is elected at our first meeting tentatively planned
for late April.
It is our hope to support the Provincial OSSTF goal of encouraging ARM Chapters to become more involved in social
justice initiatives and in political readiness. At the same time, it will be important to support retirees by communicating regularly to ARM members about OSSTF-developed supports, both financial and health, to provide opportunities
for social activities, and to report changes in the political arena. In May of 2017 we will be visiting the D13 & D16
AGM’s.
Yours in Federation,
Colleen Ireland/ Cyndie Jacobs

Set from ‘A Year for Tomatoes’ at Thornlea SS (Supported by the D16 Excellence in Education Grant)
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Walk into Retirement
with a Plan
Presented by:

During this workshop, you’ll learn about:
 Retiree health insurance benefits
o Why RTIP is the #1 choice for plan flexibility regarding your health
and finances
o Only plan to offer choice with your Health, travel and dental
 Group Home and Auto insurance
 Life insurance solutions tailored to retiree needs and planning
 Tax and estate planning before and after retirement
 RRSPs and Investments preparations
 CPP and OAS
 Lending strategies
 Your Pension – OTPP and/or OMERS
This complimentary workshop is open only to members and spouses. It covers
valuable information that will be useful to all those planning to retire within the next
five years.
Date:
Time:
Location:
To Register:

March 2017

May 16, 2017
4:30 p.m. to 7:30 p.m.
Holiday Inn Express
100 Pony Drive, Newmarket
Please register online www.otip.com/events
Please note any dietary requirements at time of registration
A light dinner will be served.
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DATES TO REMEMBER
Human Rights Meeting
Thursday March 2, 4:15 pm
Disitrct Office

LTO List Interview Workshoop
Tuesday March 7, 4:15 pm
District Office (RSVP)
AMPA (Annual Meeting of the
Provincial Assembly)
March 10-13, 2017
Downtown Toronto
March Break
March 13-17, 2017
Enjoy your time off!
OT Executive Meeting
Thursday March 23, 4:15 pm
District Office
Maternity & Parental Leave
Workshop
Tuesday April 11, 4:15 pm
Distirct Office (RSVP)
CPAC Meeting
Wednesday April 12, 4:15 pm
District Office
Health & Safety Com Meeting
Thursday April 13, 4:15 pm
District Office

Change in Personal Information?

Have you changed your LEGAL name, address, phone number or email?
If so, please notify Daniela Miele at the D16 Office - d16.office@osstfd16.on.ca.

District 16 OSSTF Executive 2016-2017
President & Provincial Councillor

OT President

1st Vice President

Chief Negotiator/Staffing Officer

Sandy Glassford, District 16 Office
Doug Brydie, District 16 Office

Vice Presidents

Katrina Collins, Stouffville SS
Muna Kadri, Vaughan SS
Darryl Newbury, Thornhill S.S.

Treasurer

Terry Price, Occasional Teacher

Provincial Councillors

Iain Beaton, Unionville H.S.
Paul Bentley, King City H.S.
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Human Rights Chair

Nicole Baxter, Middlefield CI

Diane Truong, Occasional Teacher

District 16 Officers

Delfina Traxler, District 16 Office

Scott West, District 16 Office

Executive Officer

Health and Safety Officer

Gerry Harrison, District 16 Office

Communications/Political Action
& Excellence in Education, Chair
Blair Vowles, District 16 Office

Educational Services Officer
Michelle Best, Vaughan SS.

Status of Women Chair

Vanessa Stoby, Middlefield CI
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