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President’s Message

O

n April 26, the Grants for Student Needs (GSNs) were announced. For the
York Region District School Board the GSNs showed a decrease of approx.
$40.7 million in the Pupil Foundation Grant and $12.7 million in the Learning
Opportunities Grant. These two grants represent the bulk of the funding for staffing
for Boards. There was a substantial increase of approx. $42 million to the Cost
Adjustment and Teacher Qualifications and Experience Grant to take into account
grid movement for salaries and the attrition funding. Attrition funding is to be used
to bridge the funding gap between the actual Board’s class average and the 28:1
ratio recently dictated by the Ministry and which is
to be fully implemented over the course of 4 years.
Other lines reflected smaller changes for an overall
increase in funding of approx. $1.7 million. These
values reflect both elementary and secondary.
For D16 members this should not translate into
any members being declared redundant this year,
however some schools will experience surplus.
You can find more details on the GSNs here:
http://www.edu.gov.on.ca/eng/policyfunding/
funding.html. The greater impact to schools and
programming for September 2019 will be the loss
of teachers from the system through resignations, Continued on Page 2
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retirements and full year leaves. On April 3, the Ministry released a memo indicating that Boards would not be able to
replace any teachers who leave the system from March 1 to August 31. Right now YRDSB is predicting this will result in
around 90 teaching positions to be removed from the system for next year. Since YRDSB is one of the few Boards still
experiencing growth in enrollment (a little over 1%) this will likely only impact programming options and not translate
into job losses as we are seeing in other Boards around Ontario. It is important to keep in mind that with the removal
of one teacher from a school that will translate into a loss of 6 courses; if YRDSB loses 90 teachers by August 31 that
will be a loss of 540 sections across the system for September.
On April 9, the Government made an announcement which would have serious impacts on our Occasional Teacher
members. The Government announced its intentions to “gut” Regulation 274. Regulation 274 was passed in 2012
and governs how Boards can hire for long term occasional and contract positions. The Government announced
that it would be removing all seniority provisions in current hiring practices as well as removing the OT Roster and
the LTO list. Boards will be free to post LTOs and contract positions and hire any OCT qualified applicant they wish
regardless of seniority and experience. Boards will also have to establish their own hiring parameters to take into
account equity, diversity and the school community as well as to address potential conflicts of interest. As with
their March 15 announcement on changes to class size, and new e-learning requirements, the Government will be
holding a consultation period on changes to Regulation 274 until May 31. Feedback on their proposals can be sent to:
edulabfinance@ontario.ca. We would also encourage you to cc Doug Ford (doug.ford@pc.ola.org), Lisa Thompson (lisa.
thompson@pc.ola.org) and your MPP on your email.
On Monday April 29 Provincial OSSTF gave notice to OPSBA (Ontario Public School Boards Association) and the
Ministry of Education of our desire to begin the bargaining process as outlined under the School Boards Collective
Bargaining Act (SBCBA). This initiates the bargaining process under the SBCBA and the first step is to establish the
scope of central bargaining (i.e. which issues will be bargained centrally and which issues will be bargained locally).
Neither central nor local bargaining can begin until this determination has been made. As it is unlikely that a new
contract will be reached prior to the expiration of the current Collective Agreement on August 31, the current C.A. will
be followed until a new one is signed.

H

eld annually in Canada on April 28, the National Day of Mourning is dedicated to remembering those who have
lost their lives, or suffered injury or illness on the job or due to a work-related tragedy. The most recent statistics
from the Association of Workers' Compensation Boards of Canada (AWCBC) tell us that in 2017, 951 workplace
fatalities were recorded in Canada. Add to these fatalities, 251,508 accepted claims (an increase from 241,508 the previous year) for lost time due to a work-related injury or disease, including 31,441 from workers aged 15-24.
And it’s not just these numbers on which we need to reflect. With each worker tragedy there are loved ones, family members, friends and co-workers who are directly
affected, left behind, and deeply impacted – their lives also forever changed. It is the
hope of OSSTF/FEESO that the annual observance of this day will help strengthen
the resolve to establish safe and healthy conditions in the workplace, and prevent
further injuries, illnesses and deaths. As much as this is a day to remember the dead,
it is also a call to protect the living and make work a place to thrive.
Scott West - D16 Health and Safety Officer
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be one advance poll on Monday,
May 13 at the D16 Office.
For more information please
review the page on our website
www.d16.osstf.ca.
Hot Topics represent current
issues that have come to and are
being addressed by the district
office and have an immediate
impact on members.

OSSTF GRAD AWARD

STAFFING CYCLE

OSSTF D16 is once again proud
to sponsor a $400.00 OSSTF D16
Award to be presented at each
school graduation on behalf of the
membership.

As we prepare for the 2019-2020
staffing cycle, please remember that
teaching assignments must be done
by following the Teacher Assignment
in Ontario Schools: A resource guide.
According to the guide, teachers can
be assigned to areas they are
qualified in based on their OCT
certificate. When a teacher would
like to teach a course in a subject area
that they are not qualified in they can
sign a mutual agreement form or, for
protected areas such as Tech, French,
and Special Education, a Temporary
Letter of Approval (TLA).

The elected OSSTF Branch
Executive of each shcool will
make the selection in consultation
with OSSTF members using the
following criteria:
The District 16 award is presented
annual to a graduating student
who has demonstrated a strong
committment to leadership, lifelong
learning or social justice, and has
made a positive contribution to
school community. Members
should provide names to the Branch
Executive before Friday, May 31.

As we enter into a new process for
staffing, OSSTF would ask members
to not agree to any teaching assignments they are not qualified for
without first consulting their Branch
President, or calling and speaking to
someone at the District office.

OSSTF D16 ELECTED
POSITIONS
This year is an election year for

the positions of President, Vice
Presidents (4), Provincial Councillors
(2) and Treasurer (1). Candidates
will make a speech at the Annual
General Meeting on Wednesday,
May 8, at the Holiday Inn & Suites,
on Pony Drive in Newmarket
starting at 4:30 p.m. The speeches
will be recorded, and put on the
D16 website.
Elections will take place on Tuesday,
May 14, at your worksite. There will
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Committee and Branch Presidents.
At the May staff meeting, Branch
Presidents should have announced
that Branch Elections will occur
during the OSSTF portion of the
June 3 Staff Meeting.
If you are interested in applying for
any position at the Branch Level and
would like further information, you
can review the ‘Items of Interest’
section of the D16 website. There
you will find a description of the
positions and the process for in
school elections. If you have further
questions, call the D16 office and
someone will be happy to answer
them for you.

OSSTF Benefits
Summer Premium
Deductions
For all D16 members on a 10-month
pay schedule, the June, July and
August 2019 member contributions
towards benefit plan premiums will
be deducted in your wrap up pay.
This adjustment for coverage in the
summer months will be in addition
to the standard deduction amounts
scheduled to be taken for
September and October benefit
premiums.

OSSTF BRANCH
ELECTIONS
According to OSSTF District 16 T/
OT policy, all branch positions are
a one year term. This includes
members of the In School Staffing
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Qualifications and Mutual Agreement
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The list of Doug Ford’s cuts to our public schools can be so lengthy that the public often loses track of the long-term
implications. As skilled educators it is important for us to continue to inform the public about how each change will
undermine the excellent work we do in our schools.
Here are the facts about how his class size funding changes will impact jobs and programming. Every year we will lose
upwards of 90 teachers and 540 sections in our board alone. In 3 years, that will be almost 300 teachers and over 1500
classes that will be permanently eliminated from our system.
Doug Ford has done everything he can to keep the public focused on ‘attrition protection’, hoping to decimate our
public schools while parents are distracted by a false promise of no job losses.
Opinion polls indicate that we are collectively doing a good job of shining the light on Ford’s deceit and that must
continue. Please take every opportunity you have to share the long-term impact of allowing Doug Ford to increase
class sizes.
If you need any support in your advocacy work, please contact the district office. I have also created the website www.
togetherforward.ca to equip defenders of public education with the necessary tools to organize.
In solidarity,
Muna Kadri
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The Library as an Oasis

pon first glance, my school library may not appear to be an oasis. In one
corner there are four students putting together a jigsaw puzzle. In another
area, students are working together on a project, while in another, students
are practicing for a presentation; at the same time, I’m working with a class of history
students on how to evaluate sources for their research project. There is noise here,
and occasionally chaos, but it is still an oasis. On a regular basis there are tears, and
laughter, and conversation, but it all adds up to a place where every student in the
school has a safe place to be.
Librarian Jennifer LaGarde tweeted yesterday that “Libraries, of all types, are safe
places for the most vulnerable among us.” This quote really resonated with me
because it is so true. Libraries are an oasis for students who in many cases, have no
other place to go. We are open, as often as possible, for 40 minutes before and after
school; this gives students with nowhere to go, a safe and warm place
to be. Every day when I turn on the
lights, there are students waiting.

The school library is a place where
students who are struggling can
come to get help from someone who
is not then going to evaluate them;
this can be a great stress release.
There are those students who do
not want to approach their teacher
(I was one of them) because they are afraid that it will negatively affect their final
mark. Students are already stressed enough about marks, so having a place to go
for help can lessen that load. The librarians are there to provide support to students
who need assistance. We may not be content experts in all subject areas, but we are
research experts, and can support students as they find information.
The library provides stability and sustenance outside of academics as well. In our
library there are jigsaw puzzles, and colouring books, and board games, and art
projects. Our Arts and Culture SHSM students came in to learn how to embroider,
special education students who cannot be in their class due to disruptions come
here to be safe, students having a hard day come here to decompress and have
some quiet time. Students needing a break from studying or homework come here
to be with friends, or have some alone time, and the library is there for all of them.
Something else that the library offers is a mirror. I am working really hard to develop
a collection where students can see themselves. Books by authors of colour, books
with Jewish protagonists, books with 2SLGBTQIA characters by queer authors, books
with characters from traditional families and not so traditional families, books where
the characters are going through struggles with school, mental health, physical
health, friendships, relationships … I want to have it all. All students need to see
themselves represented, because being represented is evidence of value.
We are also becoming a place where students who may be forgetful, or disorganized,
or financially unstable can come if they are missing school supplies. We have pens
and pencils, as well as scissors, rulers, calculators, and headphones. The library is a no
shame zone; if you need something, and we have it, you are welcome to use it. I have
put up a sign so that students know that the materials are freely available.

Save the Date For York
Pride and Toronto Pride
OSSTF D16 will be partaking in
the York Pride Fest and Pride
Toronto celebrations and pride
parades once again this year.
More information will be coming
to members shortly through the
weekly email however members
can save the following dates for
the two pride parades:
York Pride Fest Parade:
Saturday, June 15 @ 3pm
Main Street Newmarket, ON
www.yorkpridefest.com
Pride Toronto Parade:
Sunday, June 23 @ 1pm
Church St, Bloor St, Yonge St
www.pridetoronto.com
OSSTF D16 will be walking in
the York Pride Fest parade with
YRDSB and other union affiliates
and will be walking in the Pride
Toronto Parade with the Provincial OSSTF contingent.
More info to come!

When I first thought about the topic, and looked at the word oasis, I did not immediately think of the library, because to me, an oasis was a place of peace and tranquility, and that is most definitely not my library. The library is here vibrant, and loud, and
full of students doing any number of different things, but ultimately, it is an oasis – is
it a place of shelter for students who need it, and I hope that it will stay that way for
many years to come.
By: K Sarah Wheatley
Head of Library at Westmount C.I.
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We were very thankful to receive the Excellence in Education
grant from OSSTF District 16. We used this money to grow
plants and share them with our community. The learning focused on sustaining a plant's life, organizing the data and
keeping track of a budget.This included how deep to plant
the seeds, how much light is necessary, temperature, and how
much water. We had to make a chart to organize all the plants,
we had to label the pots when we transplanted them from the
germinator, and we had to keep track of the budget. We had to
monitor the moisture level of the soil to make sure the plants
survived. Once again we would like to thank you for giving us
this grant and we hope to apply next year.
Joseph Collins
GW Williams teacher
To celebrate the 150th anniversary of the Periodic Table (#IYPT2019),
the Grade 9 Science classes at Vaughan SS have created tiles of all 118
elements! These tiles were installed in the Science wing to showcase
student work, encourage student engagement, and divert CD cases from
disposal in the landfill (i.e. up-cycling). This installation integrates the
Arts into STEM education (now STEAM), and encourages cross-curricular
connections between Science, Arts, Mathematics, and Technological
Design. Students from all grades were involved in painting, designing,
and constructing the periodic table, in addition to producing a time-lapse
video of the installation process. Vaughan SS would like to thank OSSTF
D16 for the Excellence in Education Grant that made this project possible.
Zhaid Panchybhaya
Vaughan SS -Science/Math Teacher
Vaughan Secondary was pleased to present the play OZ on December
5, 2018. In addition to working collaboratively on acting and directing,
students demonstrated hands on learning by creating costumes, sets,
etc. The event allowed for students and the greater learning
community to support student achievement and excellence in arts
education.
Diana Lio
Vaughan SS - Drama Teacher
Maple High School entered a student written play into the National Theatre School Festival. Broken is the
story of Leeroy Griffith, a young man who questions his purpose and value in this world as he lies injured in
a hospital bed following a car “accident”. This play examines the question of suicide and in a cleverly written script, confronts the struggles of a young creative writer with a lot to live for. The production of Broken
was selected at the district level of competition to move forward to the regional level.
Cheryl Wilson
Drama Teacher at Maple
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D16 Information Pickets
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DISTRICT 16 OSSTF

Status of Women
SCHOLARSHIPS
District 16 OSSTF Status of Women Scholarship
Open to any student entering a Post Secondary institution
(University, College or Trade School)

District 16 OSSTF Status of Women Committee
awards:
1 - $500.00 scholarship to a graduate going to a University.
1 - $500.00 scholarship to a graduate going to a College or
Trade School.

All applications are to be submitted to the District 16 OSSTF Office
See your teacher, a member of the Guidance Department,
or ask for your school’s OSSTF Status of Women Representative.

Applications must be received at the
OSSTF D16 Office by 3:30pm on May 17, 2019.
All students are welcome to apply
To access the application and rules, please go to

www.d16.osstf.ca/Status-of-Women
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District 16 OSSTF

Human Rights

Student Bursary Awards

District 16 OSSTF Human Rights Bursary Award

Open to any graduating YRDSB student entering the Workforce or a Post-Secondary institution (College,
Trade School, or University)

District 16 Human Rights Awards
3 - $500.00 bursaries

All completed applications are to be submitted to the District 16 OSSTF Office
See your teacher, a member of the Guidance Department, or school’s OSSTF Human Rights
Representative/Branch President
Applications must be received at the OSSTF D16 Office by 3:30 p.m. on May

28th, 2019

Deadline: May 28th, 2019
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DATES TO REMEMBER

The Unsung
Unsung Hero
Hero
The
of York
York Award
Award
of

Education Week
May, 6-10, 2019
D16 T/OT AGM
Wednesday, May 8 at 4:30 p.m.
Holiday Inn Express Newmarket
Education Serivces Meeting
Wednesday, May 15, 2019 @ 4:15
p.m.
D16 Office
Surplus Placement Meeting
Friday, May 17, 2019
Int. Day Against Homophobia,
Transphobia, Biphobia
Friday, May 17, 2019
Status of Women Com Scholarship
Submission Deadline
Friday, May 17 by 3:30 p.m.
District Office
CPAC Meeting
Thursday, May 23 @ 4:15 p.m.
District Office
Human Rights Poster and Bursary
Submittsion Deadline
Friday, May 28 by 3:30 p.m.
District Office
Human Rights Committee Meeting
Thursday, May 30 @ 4:15 p.m.
District Office

The Educational
Services Committee is
requesting submissions from each school
for the Annual Unsung Hero of York Award. The
Committee wishes to recognize the extraordinary
efforts and services of District 16 OSSTF members.
Please consider the following criteria and submit a nomination
for your school’s hero to your Educational Services Rep. or Branch
President. The Branch Executive will make the final decision for each
school.
A nomination form can be downloaded from the D16 website. www.d16.osstf.ca/unsunghero
Unsung Hero of York Award Criteria
• Strong supporter of OSSTF and union ethic
• Helps by providing direction, information, skills and
resources
• Good listener with whom people can talk or vent
• Friendly
• Sense of humour
• A positive outlook
• Terrific rapport with co-workers
• Commits random acts of kindness/volunteerism

Award Format
• A gift certificate
• A Certificate of Acknowledgment
• Presentation at school level

PLEASE FORWARD NOMINATIONS TO YOUR BRANCH PRESIDENT OR EDUCATIONAL SERVICES REPRESENTATIVE BY May 31, 2019
Branch Executive, please forward the name of your award recipient to
the D16 office by noon on June 5, 2019

EDUCATIONAL
SERVICES

www.d16.osstf.ca/unsunghero

Change in Personal Information?

Have you changed your LEGAL name, address, phone number or email? If
so, please notify Daniela Miele - d16.office@osstfd16.on.ca.

District 16 OSSTF Executive 2018-2019

Human Rights Chair

President & Provincial Councillor

OT President

Nicole Baxter, Dr. Bette S.C.L.

1st Vice President

Negotiator/Staffing Officer

Sandy , District 16 Office

Muna Kadri, District 16 Office

Vice Presidents

Marsha Bloom, Newmarket H.S.
Katrina Collins, Stouffville D.S.S.
Darryl Newbury, Thornhill S.S.

Treasurer

Terry Price, Occasional Teacher

Provincial Councillors

James Lane, Tommy Douglas S.S.
Blair Vowles, Keswick H.S.

May, 2019

Diane Truong, Occasional Teacher
Doug Brydie, District 16 Office

Executive Officer

Gerry Harrison, District 16 Office

Communications/Political Action
& Excellence in Education, Chair
Vanessa Stoby, District 16 Office

Educational Services Chair
Michelle Best, Vaughan S.S.

Status of Women Chair

Laura Cipolla, Bill Crothers S.S.
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District 16 Officers

Health and Safety Officer

Scott West, District 16 Office
District 16 OSSTF
110 Pony Dr., Unit 6
Newmarket, ON L3Y 7B6
Tel 905-836-5954 or 416-324-3277
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