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A Canadian soldier walks across the Passchendaele battlefield in 1917 (Library and Archives Canada)

President’s Message

I

have recently been receiving questions regarding the Board’s Faith Day policy
and I thought I would give some background on how its current structure was
formed. In 2007 District 16 filed a grievance challenging various aspects of
the Board’s Faith Day policy. This challenge continued to arbitration and a ruling
was delivered in 2008. The main aspects of the ruling were as follows:
1. The elimination, on all Board forms, of the word “significant” when
referencing a faith day – the importance of this change is that the corollary
requirement, that the day be one your faith requires you to take off work, is also
no longer applicable;
2. The acknowledgment, by the arbitrator, that a
belief can be “obligatory or customary objectively or
subjectively” observed by a member. In other words,
members may observe certain practices as they
are required by their faith or they may observe their
faith as has been deemed necessary by their own
conscience;
3. The use of a Faith Leader to provide additional
information is completely at the discretion of the
member.
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continued from Presidents Message on page 1

The arbitrator ruled that the Board retains the right to require that:
1.
Teachers use the electronic process, including the use of a Board email account, to submit Faith Day
requests;
2.
Teachers state the name of their Faith and the name of the Faith Day for which the request is being
submitted;
3.
That teachers requesting a Faith Day meet the following criteria:
•
The teacher must hold a sincerely held belief or practice;
•
The faith day request has a nexus (connection) to religion, and;
•
Should it be sought, teachers provide additional information for purposes of clarification regarding a
request and that this information demonstrate the teacher’s sincerely held belief (as per #2 in the
section above)
There remains days for which a Faith Day request will not be granted under the Board’s policy:
1.
Substitute or alternate days (i.e. when the faith day is on a non-work day);
2.
Days identified as cultural days; and
3.
Faith days for a teacher’s spouse or child’s religion, if it is different from that of the teacher.
Almost 10 years after the Faith Day arbitration we continue to have conversations with the Board regarding their
differentiation between religious days and cultural days as well as interfamily issues.

100th Anniversary of the Battle of Passchendaele (1917-2017)

C

anadians have a proud history of bravely serving in the cause of peace and freedom over the years. A name
from Canada’s First World War military heritage that still stirs emotions is “Passchendaele.” On a muddy
battlefield in northwest Belgium, Canadians overcame almost unimaginable hardships to win an impressive
victory in the fall of 1917.
Canada’s great victory at Passchendaele came at a high price. More than 4,000 Canadian soldiers died in the
fighting there and almost 12,000 were wounded. The some 100,000 members of the Canadian Corps who took
part in the battle were among the over 650,000 men and women from our country who served in uniform during
the First World War. Sadly, a total of more than 66,000 Canadians lost their lives in the conflict. The sacrifices and
achievements of those who gave so much will never be forgotten.
The Canadian victory at Passchendaele was truly impressive and added to our nation’s growing reputation as having
the best offensive fighting force on the Western Front. This status meant that our forces would be at the forefront
of the series of advances that eventually won the war for the Allies a year later. Canada’s great sacrifices and
achievements on the battlefields of Europe indeed gained our country a new respect on the international stage.
This esteem helped earn us a separate signature on the Treaty of Versailles that formally ended the First World War.
(Veterans Affairs Canada, 2017)
Resources for educators including lesson plans, handouts, images and videos, and teacher gudies can be found on
the Veterans Affairs Canada website at www.veterans.gc.ca/eng/remembrance/information-for/educators
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Potential OCT Fee
Increase ...again

Hot Topics represent current
issues that have come to and are
being addressed by the district
office and have an immediate
impact on members.

Mat Leave and
Remedy payment
Please note that any member who
is currently off on a leave and receiving Employment Insurance (EI),
will need to declare income from
the ‘Remedy Gratuity Payment’.

In the June OCT finance report it
was stated that the Ontario College
of Teachers is looking to increase
members annual membership fees
once again. The details regarding
the size of the increase are not yet
known however D16 will be sending
out information to members as
soon as it is made available.
The District 16 T/OT TBU Council
put forth a unanimous motion at
the October 25 council meeting
against this potential increase
stating “Be it resolved that D16
OSSTF opposes any College fee
increase.”

The Board looked at the option of
providing this pay once members
were back at work however Revenue Canada stated that this is not
an option and the payment needed
to be sent out at the same time for
all workers.

Unless it is for an emergency
situation, no member should
provide translating services for a
meeting at their work site. The
Board has translators on staff
who can come into a work site to
provide these services.
If you are asked by an Administrator
or a staff member to translate
please politely decline and if asked
why, express that ‘OSSTF has asked
members not to translate and to
contact the Board for an approved
translator.’
If your Administrator or fellow staff
member is not respecting this
decision or if you continue to be
asked to provide this service please
contact the D16 office.
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Extension Details for 2017/18
School Year:
- 0.5% PD Lump Sum: Recieved
October 20, 2017
- 1.5% Salary Allowance Increase:
Recieved September 1, 2017
The only remedy and contract
extension detail not yet recieved
for the 2017/18 school year is the
compensation for losses due to the
grid delay (coming around June).
Please call the D16 office if you
have any questions or concerns.

Spot It
What day is the OSSTF
PA Day being held on this
year?
Be the first to email
d16.office@osstfd16.on.ca
(Subject: Spot It) with
the correct answer and
win a Stainless Steel Water
Bottle.

If you have any questions or concerns please contact the YRDSB
Human Resources Department.

Translating for
Your school

(Con’t)

Remedy and
extension dates
Remedy:
- Compensation for loss of
‘Sick Leave Gratuity’: Received
September 22, 2017
- Compensation for losses due to
Unpaid Day: Ongoing as members
can take their paid day off in the
2017-18 or 2018-19 school year
- Compensation for losses due to
grid delay: Each member affected
by losses due to the grid being
frozen will receive 50% of their loss
they incurred around June (as it will
take time to calculate the losses for
each member)
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Winter Hamper Campaign

“Our Goal is for every work site to sponsor at least ONE family”

The Women’s Centre is a place that is a safe and inclusive environment for supporting all
women. Since 1977 the centre has been a place for a woman to get support to build selfesteem, tools to develop a plan of action, and the opportunity to build the skills they need to
help themselves and their families. “Our goal is to fully support each woman on her
personal journey of discovery in order that she thrives fully”. The programs and services are
offered at little or no cost – this has all been made possible due to the generous donations
from the community, business partners and people like OSSTF D16.

Details about the Winter Hamper Campaign:





Sponsor and support a family by supplying items and gift cards needed by the York
Region Women’s Centre
It takes $300-$400 to complete each Winter Hamper
The campaign supports over 200 families – including over 115 children

Fundraising Specifics:
1. Staff members can go out and purchase the items requested by the family you receive from
the Women’s Centre in York Region
2. Staff members can donate money. As little as $5 from each person would cover the cost to
buy specific gift cards for the family. Examples of gift cards that have been requested:
grocery stores, Upper Canada Mall, or Walmart
3. Each department in your school can purchase one or two items for the Winter Hamper
4. Status of Women Rep and/or Branch Executive may have a lunch coffee run with a ‘feel
good’ premium. Create a Starbucks order sheet and add $1-$2 to the cost of each drink.

Your next steps as a school:

 At the November 6 Staff meeting (or by email) please decide if you would like to fill a Hamper
for one or more than one family
 Email Vanessa Stoby (Chair SWC) vstoby@hotmail.com by November 8th with how many families
you would like to sponsor, and specify whether you would like to buy items to fill a hamper or
purchase approved gift cards
 Once you receive the family/families get started on your hamper – Good Luck!
 If you have any questions/concerns please email Vanessa Stoby (Chair SWC)
vstoby@hotmail.com

Hampers must be delivered to the D16 office by December 4
- Vanessa Stoby, Status of Women Committee Chair
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OPSEU College Faculty Strike

O

ntario college faculty staff are entering into
their third week on the picket lines. At the
present time, the College Council is refusing to
go back to the table to negotiate issues of central
importance to the quality and stability of college
education. Maintaining the status quo should not
be an option which is why OPSEU is asking for the
following in their next contract: collegial governance,
faculty complement of 50:50 for part time and
full time faculty, job security for partial load staff,
academic freedom, and equal pay for equal work for
partial load staff.
On Thursday, November 2, staff from the D16 office will be showing our districts support for college faculty staff
at the “Ontario College Faculty Stand Up to the Crisis in Education” rally at Queens Park. D16 has also visited
the Markham Seneca picket line to show our support for OPSEU members. D16 members can support Ontario
college faculty staff by visiting one of the picket lines and/or by sending a pre-written letter to your MPP at
www.collegefaculty.org/letters_of_support

OSSTF PA Day 2018

T

he 2018 OSSTF PA Day will be taking place at school sites on May 4.
This years OSSTF PA Day will have a new format which is more site/
school based. Each site will have a OSSTF PA Day Site Committee
and chair to help guide the day at your site. Many sites already have a
committee chair in place allowing for the planning process to start however
we are still seeking a chair from the following sites:

-Aurora HS	
-Bayview SS	
-Bill Hogarth SS
-Markville SS -Middlefield CI -Milliken Mills HS

-Bur Oak SS
-Pierre E. Trudeau HS

If you are from one of the sites above and are interested in becoming the chair for your site, please contact Blair
Vowles at the D16 office by phone or email as soon as possible. We thank all members who have helped out with
this day both past and present and we look forward to another successful OSSTF PA Day in 2018.
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Water Testing and Lead Sampling in Schools

T

he Ministry of the Environment and Climate Change (MOECC) has updated Ontario Regulation 243/07. Since
2007, the Ontario government has been requiring schools to flush the plumbing in their facilities and test their
drinking water for lead. New amendments to Ontario Regulation 243/07 took effect July 1, 2017, and will now
require lead testing for all fixtures used to provide drinking water and/or prepare food or drink for children under 18.
Fountains and taps that are not used to prepare food or drink or to provide drinking water for consumption by
children do not need to be flushed or sampled for lead. Sampling is required to be done between May 1 and October
31, but most of our schools are done during the summer months. Some exceptions to this may include when a new
facility begins operation or when re-sampling is required by a local health unit.
Water must be flushed at all schools at least weekly by running the last tap on each water line for 5 minutes and
then run each tap or fountain for at least 10 seconds before weekly occupancy begins. A record of the flushing must
be made and is kept in the caretaking life safety binder.
Water must be flushed daily if at least one of the following is true:
•
•
•

Plumbing in any part of the building is pre-1990 installation
Any of “second litre” samples within the last 24 months failed for lead content
No samples have been collected within the last 24 months

The School Board must take immediate corrective action at any tap or fountain
where a lead exceedance has been found from a flushed sample result at that
location. These actions could include increased flushing, installing a filter or other
device that is certified for lead reduction, rendering the tap or fountain inaccessible
to children by disconnecting or bagging, or any other measures as directed by the
local Medical Officer of Health, until the issue is resolved.
Where there are concentrations of lead in drinking water above the standard, the
likely cause is from the lead pipes servicing the premises, lead solder used in the
plumbing, or fixtures containing high percentages of lead. Lead pipe service
connections have been used to deliver water from distribution pipes since the late 1800s. Older buildings (generally
those built before the mid-1950s) are more likely to have lead connections. By 1990, the amount of lead in solder
that could be used in drinking water plumbing was substantially reduced.
The media has reported more on the topic this year for some reason but the test results have always been publicly
available and have not drastically changed at our schools. If you have any further concerns please let me know and I
can help with any information that you may need.
Scott West, D16 H&S Officer
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“From the ARM Chair”

A

RM (Active Retired Members) Chapter 13/16 members held their first meeting at
D13 offices on Sept.28/17. OTIP & EFG were presenters at this event and there
was discussion about issues around health coverage and matters which surface
once we retire. We are now embarking on a variety of initiatives. Cyndie Jacobs, from
our Executive, attended an Oct.20/17 Election Readiness meeting on our behalf.
Oct.26/17 was an opportunity for ARM members to attend a ghostly cemetery walk put
on by Theatre 3 x60 in Port Perry. On Nov.10/17, some members will be attending the
Buffy Ste. Marie concert at FLATO Markham Theatre. Lastly, we have taken baby steps
in supporting Youth Shelters (16-24 years) in both Durham and York Regions. Our hope is to collect gift cards, school
supplies, new underwear/hygiene products, toques, gloves, socks for donations all year to Joanne’s House in Ajax,
360 KIDS in Richmond Hill, Sutton Youth Shelter, and Kevin’s Place in Newmarket. Political Readiness, Social
Justice, Research, Fun- it is all part of being an ARM13/16 member!
Colleen Ireland
President- ARM 13/16
chapter13and16@gmail.com

Incumbent at the end of your POR?

T

he first POR vacancy list will be posted on
November 13, 2017. All PORs whose term ends
June 2018 will be listed, and there will be no
indication if ‘incumbent will re-apply’.
If you are an incumbent whose term is ending this year,
and you have decided whether or not you will reapply
to your POR, you are invited to inform the D16 office
prior to 3:30 pm Friday, November 10, 2017, by phone
at (905)-836-5954 or by email to d16.office@osstfd16.
on.ca. Please use the subject line ‘INCUMBENT’ and
provide your school name and the POR (subject) you
hold, as well as whether you will re-apply or not.
Beginning on November 10, 2017, any member may call
or email the D16 office to ask, regarding a specific POR
vacancy, “will the incumbent re-apply?”, and the office
will be able to answer “YES”, “NO”, or “We Don’t Know”.
The Board has assured us that incumbents reapplying in
good faith for their POR will be granted an interview, unless there have been concerns explicitly addressed with
the incumbent during the current term. Before deciding
not to grant the incumbent an interview, the Principal
will be required to discuss the decision with the Superintendent. If the decision is not to grant an interview to
the incumbent, the principal should have documented a
process of addressing concerns regarding their performance of their professional and POR duties. After the
interview, if the incumbent is not successful, the Principal must review the decision with the Superintendent.
Any unsuccessful applicant for a POR is entitled to feedback from the interviewer(s).
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Is your Non-Board email a Gmail
Account?

I

f you are a member of OSSTF D16 who utilizes Gmail
for your Non-Board email, please review the following
note.

Gmail has reconfigured their email program which may
be affecting how emails from the D16 office are organized in your email account.
If you look at the top of the Gmail screen, you will see
tabs called “primary”, “social”, and “promotion”.
As our District uses an email program called ‘Constant
Contact’, Gmail filters email correspondence from our
office to the “promotion” tab because it thinks it is a
spam email.
To have our emails go into the primary/inbox tab versus
the promotions tab, please follow the steps below:
1. Click on the promotion tab.
2. Select an email we have sent you and drag the email
over to your “primary” folder.
3. You should be prompted at that point to choose to
send all further emails to your primary folder.
We suggest you continue to check your promotion tab
folder periodically to make sure all emails from our
office are filtered correctly.
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DATES TO REMEMBER

Student Achievement Awards (SAA) 2018

Mat/Parental Leave Workshop
(FULL)
Tuesday, November 14, 4:15
D16 Office
Student Achievement Awards
Entries Due
Friday, November 17, 3:30
D16 Office
Ed Services Com Meeting
Monday, November 20, 4:15
D16 Office
Human Rights Com Meeting
Monday, November 20, 4:15
D16 Office
Status of Women Com Meeting
Tuesday, November 21, 4:15
D16 Office
CPAC Meeting
Tuesday, November 28, 4:15
D16 Office
District Council Meeting
Wednesday, November 29, 3:30
D16 Office

Change in Personal
Information?

Have you changed
your LEGAL name,
address, phone number or email?
If so, please notify Daniela Miele at
the D16 Office at
d16.office@osstfd16.on.ca

Deadline for School SAA entries to
be sent to the d16 office is:

november 17 @ 3:30 PM

District 16 OSSTF Executive 2017-2018

Human Rights Chair

President & Provincial Councillor

OT President

1st Vice President

Diane Truong, Occasional Teacher

Chief Negotiator/Staffing Officer

District 16 Officers

Doug Brydie, District 16 Office

Scott West, District 16 Office

Sandy Glassford, District 16 Office
Muna Kadri, District 16 Office

Vice Presidents

Marsha Bloom, Newmarket H.S.
Katrina Collins, Stouffville D.S.S
Darryl Newbury, Thornhill S.S.

Treasurer

Terry Price, Occasional Teacher

Provincial Councillors

Iain Beaton, Unionville H.S.
James Lane, Tommy Douglas S.S.
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Nicole Baxter, D.B.S.C.L.

Health and Safety Officer

Executive Officer

Gerry Harrison, District 16 Office

Communications/Political Action
& Excellence in Education, Chair
Blair Vowles, District 16 Office

Educational Services Officer
Michelle Best, Vaughan SS.

Status of Women Chair

Vanessa Stoby, Middlefield CI

www.d16.osstf.ca

District 16 OSSTF
110 Pony Dr., Unit 6
Newmarket, ON L3Y 7B6
Tel 905-836-5954 or 416-324-3277
Fax 905-836-6210 www.d16.osstf.ca
d16.office@osstfd16.on.ca

8

