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Call for Second Negotiator

President’s Message

T

hroughout the month of October, D16 Chief Negotiator, Doug Brydie, and I
have been making visits to schools and hope to have made a visit to every
work site before the winter break. The purpose of the meetings has been
twofold: to meet with our members and discuss current operational concerns and
to discuss member’s priorities for the upcoming round of negotiations. It is always
a pleasure to be able to get out of the office and meet directly with members.
The conversations we are having have been well attended and we are starting
to see a theme emerging from every school regarding bargaining; that being
what will negotiations look like, the possibility of job action and the potential for
the Government to use the Notwithstanding Clause
in order to enact legislation which would violate our
charter right to collective bargaining. It is far too early
in the process to be able to predict what the actions
or the intent of the Government will be in the next
round; however we can hypothesize that their goal will
be to limit any monetary issues. We have already seen
the Government cancel funding for some education
programs including aspects of the NTIP program
and capital funding for building improvements and
maintenance, and it is likely they will continue this
continued on page 2
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pattern as they justify their actions by stating they are addressing the recently discovered $15 billion deficit. How
deep any additional cuts will go remains to be seen.
On October 24, the Ontario Government introduced legislation to repeal aspects of Bill 148 which included provisions
for our Occasional Teacher members to access 2 paid personal emergency days a year. Over the past few weeks I
have attended rallies and met with local MPPs to discuss the importance of this legislation and to encourage them
to preserve these long fought for entitlements for some of our most precarious workers. The idea that access to 2
paid sick days is too expensive for businesses in Ontario is simply not true and does not reflect the values of decent
working conditions.
On October 25, Education Minister Lisa Thompson announced Bill 48: The Safe and Supportive Classroom Act. The
Bill contains a few changes to the Early Childhood Educators Act, the Education Act, the Ontario College of Teachers
Act and the Teaching Profession Act. For the most part, the few changes which have been made involve giving
regulatory bodies direction to automatically revoke an educator’s certificate if they have been found guilty by an
internal disciplinary body of any sexual misconduct involving students. The Government has also included a clause to
indicate “that sexual abuse of a student does not include touching or behaviour that is a necessary part of a teacher’s
professional responsibilities or remarks that are pedagogically appropriate.” The one clause which seems to have
drawn most of the public and media’s attention is the introduction of a math proficiency test for all new teacher
candidates. It is unknown at this time what that test will look like and if it will became of a requirement of all grads,
regardless of their discipline or panel.

A Historic First: Canada’s Remembrance Day Poppy Goes Digital

T

he Royal Canadian Legion’s Remembrance Day Poppy is going to be digital starting October 26th to November
11th, 2018. Canadians have a proud history of bravely serving in the cause of peace and freedom over the
years. A new digital poppy will now be available for Canadians to personalize, dedicate and share online . Most
importantly, Canadians will be able to take a pledge online to promise to never forget the people who served and
sacrificed for our freedom.
The first ever on-line poppy is being headlined and supported by many Canadian celebraties, athletes and
organizaitons across Canada. Some of the notable names and organizations supporting the Digital poppy are
Margaret Atwood, Don Cherry and Ron MacLean, the NHL players association, Teamsters Union of Canada and
Ancestry.ca. “For every Canadian, the bright red Poppy stands for our country’s greatest values, and the debt we owe
the brave souls who put everything on the line to fight for us”, said Don Cherry (Newswire, 2018).
The Canadian Legions 2018 digital online campaign, like the traditional lapel poppy, will be raise funds for Canadian
programs and services to support all Canadian veterans, including the Canadian Armed Forces and RCMP, and their
respective families. It is important to remember that the Canadian Armed Forces still have a presence on many peace
keeping missions around the globe, and as such require support once returning from their various missions.
Resources for educators including lesson plans, handouts, images and videos, and teacher guides can be found on
the Veterans Affairs Canada website at www.veterans.gc.ca/eng/remembrance/information-for/educators
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OTS: INCLEMENT
WEATHER DAYS
On Board-designated inclement
weather days OTs shall:
Hot Topics represent current
issues that have come to and are
being addressed by the District
Office and have an immediate
impact on members.

GOVERMENT
CONSULTATIONS:
EDUCATION IN ONTARIO
The Ontario government has
launched its curriculum
consultation process that invites
parents, students, educators and
interested individuals or organizations to provide feedback on the
education system in Ontario. The
D16 Office is encouraging all
members to take part in the
government consultations. The
online consultation is available
through the website www.ForTheParents.ca . The deadline to
completethe survey is Saturday,
December 15th.

TRANSLATING FOR
YOUR SCHOOL
Unless it is for an emergency
situation, no member should
provide translating services for a
meeting at their work site. The
Board has translators on staff
who can come into a work site to
provide these services.
If you are asked by an Administrator
or a staff member to translate
please politely decline. If asked
why, express that ‘OSSTF has asked
members not to translate and to
contact the Board for an approved
translator.’
If your Administrator or fellow
staff member does not respect the
decision, or if you continue to be
asked to provide this service, please
contact the D16 Office.
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• call the STAR system directly to
cancel an assignment if unable to
report to work,
• be aware that the job may be
cancelled by the STAR system if
unable to report to work,
• understand that by reporting to an
alternate school or work location
that does not require these
services, you may be re-assigned to
another school or work location, as
required,
• be compensated as per the articles
referencing “Call-Out Errors” in the
respective collective
agreement if an OT reports to
assigned work, if applicable. (see
Signal p.g. 11)

TAKE OUR KIDS TO
WORK DAY (NOV 14)

1) A volunteer school team works
on the preparation for the day
including any materials, packages,
scripts, etc. that teachers deliver
to visiting students. Release
time would be available through
the ‘Student Success Transition
Resource Memo’ budget should
there be a need.
2) Teachers may volunteer
individually to welcome visiting
students into their classrooms and
tailor activities/lesson plans for this
specific purpose.
3) Teachers continue with their
regular program/lessons and grade
8 students ‘walk through’/visit the
class for a short time to observe the
lesson.

REMEDY AND
EXTENSION DATES
Members are reminded this is the
last year to take their remedy day.

This year Take Our Kids to Work Day
(TOKW) is Wednesday, November
14. Each year we hear from
teachers who are asked to plan
and present a lesson to Grade 8
students during TOKW.
For those schools that choose to
hold special transition events on
TOKW day (e.g. Grade 8 students
visit the high school on this day).
Reminder that teachers should be
given reasonable advanced notice,
approximately 2 weeks in advance,
as to the school’s modified
schedule. It is also important that
teachers still have a 40-minute
uninterrupted lunch between the
end of the first period and the
beginning of the last period of the
day.
In keeping with common practice
amongst our schools, the following
three options seem to be effective
with respect to expectations placed
on teachers on this day:

www.d16.osstf.ca
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Your Healthy Planet

C

anadians send more than nine million tonnes of trash to landfill every year and an estimated 35 per cent of
that waste is generated from packaging for food and consumer goods. And, of course, not all of that waste is
properly disposed of: as many of you probably already know, scientists have long been reporting that
plastics and other debris are choking our oceans and waterways. The horrific prediction is that by the year 2050,
there will be more plastic floating around in the ocean than fish.
Despite our best efforts to avoid it, every day we are confronted with plastic packaging. For over a decade we have
been told recycling is the solution, but in Canada, only 10-12% of plastic is recycled. As Canadians and citizens of
the Earth we NEED to clean up plastic pollution in our communities (waterdocs, 2018).

The best way to break free from plastic pollution is to stop it at the source. Corporations must stop churning out
single-use plastic. Brand audit events held across Canada found that the “top five companies contributing to
branded plastic pollution are Nestlé, Tim Hortons, PepsiCo., The Coca-Cola Company and McDonald’s. They produce billions of single-use plastics annually, and not one of them has a clear plan to reduce their plastic footprints”.
(Greenpeace, 2018).
D16 members, take a stand and sign the online petition to demand that these
corporations take ethical responsibility for the plastic pollution crisis they have
helped to create. Go to this link: https://www.greenpeace.org/canada/en/act/
break-free-from-plastic/
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DAY OF ACTION - OCTOBER 15TH - IT WAS EPIC!

A

n incredible show of solidarity, strength and social justice displayed by unions, workers and every day citizens
across Ontario. With over 50 actions across the province that included a banner drop, rallies at MPP offices,
information pickets, petitions signing, a big rally at the Ministry of Labour, and OFL President Chris Buckley
meeting with the Minister of Labour and the Minister of Economic Development, Job Creation, and Trade, we sent
our message loud and clear:
• Ontario needs decent work laws and the January 1 increase to a $15 minimum wage
• Workers deserved paid leave – precarious workers deserve access to 10 days of job protected emergency; the first 2
days of this leave should be paid
• Workers have the right to unionize – new laws to make it easier for workers to join a union and get protection from
contract flipping
• Workers in Ontario require better protection with correct classification
OSSTF D16 President Sandy Glassford, along with CPAC Chair Vanessa Stoby, stood strong with members of the
OFL, CUPE 905 and many other York Region citizens outside the Aurora Real Canadian Superstore on October 15 to
provide people with information about Bill 148 and send the government a message we demand ‘decent work laws’.
In the end, we had many positive discussions, over a hundred people signed the petition and successfully delivered
a banner drop. Our message to Doug Ford and the government was clear – part-time, precarious workers deserve
better protection under Labour Laws in Ontario, and we will not back down.
D16 members, let’s continue to keep protesting the repeal of Bill 148 and its replacement by Bill 47.
Here is what can you do:
* Keep yourself informed about what the aspects of the repeal of different parts of Bill 148 (i.e. check out
15andfairness, OFL website, D16 office)
* Talk about it with your friends and co-workers
* Email your MPP defending workers’ rights https://www.15andfairness.org/email_your_mpp
This Day of Action on October 15th, and the ones that followed on the October 23rd Ontario Health Coalition rally at
Queens Park, and the October 24th Emergency Day of protest at the Ministry of Labour are crucial to convince the
Doug Ford Government to put the need for decent work laws ahead of corporate interests.
#decentwork #WithdrawBill47 #15andFairness

November 2018

www.d16.osstf.ca

5

Ladies that Lunch at BCSS

Z

ara Martinez and Laura Cipolla from
B.C.S.S have started a “Ladies that Lunch”
initiative. The purporse is to empower staff
that identify as female.

“Ladies that lunch” is a monthly potluck, hosted
in the Family Studies room, that started at
the end of the 2017-2018 school year. The
intent of the group is to promote inclusivity
and engagement among staff, especially given that many of our schedules are incredibly busy. Also, it is an
oppportunity to have dialogues about important topics, such as gender equity, and to hear different voices and
perspectives - all done in a comfortable non-formal environment, while having an awesome meal. The initiative
has been well received by many members, and there are many new people that have signed up for the “ Ladies that
Lunch” event. We look forward to seeing you there.
Laura Cipolla
Status of Women, Chair
Ontario Secondary School
Teachers’ Federation
District 16 York Region

Topics Covered
1. Types of Leaves
2. How to Apply for Leaves
3. Employment Insurance
4. SEB Plan
5. Benefits Coverage
6. Pension Contributions
7. Return to Work

Maternity &
Parental
Leave
Workshop
District 16 Office
110 Pony Drive, Unit 6, Newmarket

Tuesday, November 20, 2018
4:15 PM
Please RSVP to Daniela
d16.office@osstfd16.on.ca

DINNER
PROVIDED!

D16 Winter Hamper
Program
The Winter Hamper program is in full swing for
2018. Here are the next steps as a school:
1. Speak with the staff at your school (i.e.
November Staff meeting), or you can send the
staff an email, and confirm if they would like
to participate in the campaign this year. Also
confirm if they would like to support one family or more.
2. Email your new Status of Women Chair,
Laura Cipolla, at cipolla.laura@gmail.com or
Daniela Miele, at d16.office@osstfd16.on.ca no
later than November 8, to advise if your site
will be participating and how many families
you would like to sponsor.

www.d16.osstf.ca
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Taking care of yourself - Mental Health and Well being

T

he daily life of a teacher consists of various activities that cause positive and negative stress. A correlation can be
made between the fundamental physical and mental well-being of a teacher, their daily practice and the overall
success of learning by students. We know that well-being is fundamental to overall student success. It is just as
important that educators have a culture of wellness in their workplace in order to support their own mental health.
Promoting a healthy workplace for teachers is a multifaceted idea, which can include dedicated time to individual or
group wellness activities, such as yoga: walking or hiking, drawing or painting, dancing, playing a sport, meditation or
silent reading. Additionally, in York Region, D16 teachers can make use of different community centers and Edvantage
GoodLife membership discounts to improve physical activity. A fun idea for our members is to consider organizing a
Wellness Challenge at school, which can involve promoting better eating habits (i.e.
Contact Your
sharing healthy eating ideas and recipes), and getting involved together in physical
GuidanceResources Program
activities which build team spirit and collaboration. Another great idea is to create a
Call: 855.498.9420
TDD: 877.373.4763
quiet room for prayer, reflection or meditation in our schools, which promotes wellOnline: guidanceresources.com
being and contributes to creating an environment that is welcoming and inclusive
App: GuidanceResources Now
Web ID: YRDSB
for all staff members.
®

®

Copyright © 2017 ComPsych. All rights reserved. EN(CA)

Don’t forget that teachers have access to a number of resources
including the Employee and Family Assistance Plan. It offers
confidential telephone, online services and in person services that
include counselling, referrals to community agencies, and workshops
all to help with personal and work-related issues. Additionally, the Posaction® Plus assistance service provided by
OTIP offers teachers, their spouses and dependents professional support by guiding them through a problem-solving
process. The services help teachers overcome problems associated with physical and/mental health - so you can get
back to feeling like yourself again. Work responsibilities can lead to unwanted stress. Ways to create a workplace
environment that supports your well-being are available to you and all can lead to a healthier and happier you!
Susan Romeo
Alexander Mackenzie H.S
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Spot It
What day was the Day
of Action?
Be the first to email
d16.office@osstfd16.
on.ca
(Subject: Spot It) with
the correct answer and
win a Stainless Steel
Water Bottle.

Hot

Topics

Incumbent at the end of your POR?

T

he first POR vacancy list will be posted on
November 19, 2018. All PORs with a term end
date of June 2019 will be listed. There will be no
indication on the posting if the ‘incumbent will be reapplying’.

100th Anniversary of
AMPA 2019:
Call for Delegates

B

eing part of the D16 contingent is a great way
to learn more about how your Federation works.
Delegates and Alternates for the District 16
delegation will be chosen at the December Council
meeting by our District Council members.
If you are interested or have any questions, please
call Gerry Harrison at the D16 Office by 9:00 a.m. on
Dec. 10, 2018. Leave a short description as to why you
are interested in attending AMPA would be greatly
appreciated and will help during selection.
Expenses (mileage, food, hotel) are covered by the
Federation and childcare (0-13 yrs) is provided free of
charge on-site. Delegate and Alternate positions are
available to Occasional Teachers & Contract Teachers.
AMPA is held at the Sheraton Centre Toronto Hotel from
March 8-11 (first weekend of March Break).
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If you are an incumbent whose term is ending this year,
and you have decided whether or not you will reapply to
your POR, you are invited to inform the D16 office prior
to 3:30 p.m. on Friday, November 16, 2018, by phone at
(905)-836-5954 or by email at d16.office@osstfd16.on.ca.
Please use the subject line ‘INCUMBENT’ and provide
your school name and the POR (subject) you hold, as well
as whether you will re-apply or not.
Beginning on November 19, 2018, any member may call
or email the D16 Office to ask, regarding a specific POR
vacancy, “will the incumbent re-apply?”, and the office
will be able to answer “YES”, “NO”, or “We Don’t Know”.
The Board has assured us that incumbents reapplying in
good faith for their POR will be granted an interview, unless there have been concerns explicitly addressed with
the incumbent during the current term. Before deciding
not to grant the incumbent an interview, the Principal
will be required to discuss the decision with the Superintendent. If the decision is not to grant an interview to
the incumbent, the principal should have documented a
process of addressing concerns regarding their performance of their professional and POR duties. After the
interview, if the incumbent is not successful, the Principal must review the decision with the Superintendent.
Any unsuccessful applicant for a POR is entitled to feedback from the interviewer(s).

www.d16.osstf.ca
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DISTRICT 16 OSSTF
CALL FOR

Second Negotiator
RESPONSIBILITIES:
• To serve on the T/OT BU Negotiations Committee, and
a) Attend meetings of the Collective Bargaining Committee
b) Assist the Chief Negotiator in:
i) Ascertain the negotiating priorities of the membership, with the Collective Bargaining
Committee, through the development, distribution and debriefing of a membership survey;
ii) Collating and summarizing the membership survey;
iii) The preparation, presentation and approval of the Teacher/OT Bargaining Unit negotiating
brief and the negotiating bottom lines
iv) Providing recommendations to the T/OT BU Executive regarding priorities based on the
results of the membership survey
c) Assuming duties as assigned by the Chief Negotiator
• To assume the duties of the Chief Negotiator if they are unable to do so
REMUNERATION:
• Honorarium
• Mileage and approved expenses reimbursed
Notice of interest and a brief outline of related experience should be received by the District 16 Office
no later than Noon on Friday, November 9, 2018
For consideration, please contact the District Executive Officer, Gerry Harrison, at
gerry.harrison@osstfd16.on.ca or 905-836-5954

November 2018
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STAR Secretaries by School

B

elow you will find a list of the STAR secretaries for YRDSB including their
school, phone number, and extenstion.

SCHOOL		
Alex Mackenzie S.S.
Aurora H.S.		
Bayview S.S.		
Bill Crothers S.S.
Bill Hogarth S.S.
Bur Oak S.S.		
Dr. Denison S.S.		
Dr. GW Williams S.S.
Emily Carr S.S.		
Huron Heights S.S.
Keswick H.S.		
King City S.S.		
Langstaff S.S.		
Maple H.S.		
Markham D.H.S.
Markville S.S.		
Middlefield C.l.		
Milliken Mills H.S.
Newmarket H.S.
P.E.T.			
Richmond Green H.S.
Richmond Hill H.S.
Sir W Mulock S.S.
Stephen Lewis S.S.
Stouffville District S.S.
Sutton District H.S.
Thornhill S.S.		
Thornlea S.S.		
Tommy Douglas S.S.
Unionville H.S.		
Vaughan S.S.		
Westmount C.l.		
Woodbridge College

NAME OF STAR SEC.
Blackburn, Joyce
Harack, Colleen
Valentino, Rosemary
Latino, Angela		
Steffan, Nancy		
Pileggi, Angela 		
Price, Nancy		
Butt, Lee		
Spina, Nicole		
Johnstone, Katie
Johnston, April		
Croghan, Daphe
Coster, Stacy		
Carinci, Maria		
Terrigno, Emilia		
Chung, Michael		
Stagno, Lisa		
Wong, Shirley		
Herrema, Grace
Reynolds, Diane
Tsgmentis, Gina
Dzamba, Barb		
Verling, Tara		
Palmisano, Tanya
Yewen, Tanya		
Haynes, Tracy		
Uguccioni, Marilyn
Muench, Joanne
Tomasone, Patrizia
Dickman, Stephanie
Pereira, Domenica
Capsa, Larisa		
Evans, Yvonne		

PHONE NUMBER
(905) 884-0554
(905) 727-3107
(905) 884-4453
(905) 477-8503
(905) 910-0009
(905) 202-1234
(905) 836-0021
(905) 727-3131
(905) 850-5012
(905) 895-2384
(905) 476-0933
(905) 833-5332
(905) 889-6266
(905) 417-9444
(905) 294-1886
(905) 940-8840
(905) 472-8900
(905) 475-8143
(905) 895-5159
(905) 887-2216
(905) 780-7858
(905) 884-2131
(905) 967-1045
(905) 326-7994		
(905) 640-1433
(905) 722-3281		
(905) 889-5453		
(905) 889-9696		
(289) 342-0001		
(905) 479-2787		
(905) 660-1397		
(905) 882-0277		
(905) 851-2843		

D16 Conference Funding
OSSTF Funding is available for members
initiated conferences and workshops that are
attended between July 1 and June 30.

EXT.
402
153
400
1179
160
1184
180
157
353
187
1075
150
180
182
509
182
152
256
509
180
404
1093
181
181
1183
181
307
166
302
247
320
281
103

REPORT REPORT
REPORT...
Remember that accident/incident reporting and Safe Schools
Incident Reports are now done
entirely online through the bww.
To get there from the bww
homepage click on
Employee Self Serve

My eForms

Look on the left side for eForms
Incidents and click on:
*Safe Schools Report
*Employee Accident/Incident
Report
From here the forms open and
once filled in, hit submit and your
principal gets a copy and you get
a copy of the email. Once the
principal responds and submits,
you get a copy and a copy comes
to me as your H&S officer. If you
have any questions please don't
hesitate to call the D16 Office
and speak to Scott West.
Scott West
Health and Safety Officer

for more information go to

www.d16.osstf.ca/Conference-Funding
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DATES TO REMEMBER

Student Achievement Awards (SAA) 2019

Take Your Kids to Work Day
Wednesday, November 14
D16 Executive Meeting
Thursday, November 15, 4:15
D16 Office
Student Achievement Awards
Entries DUE
Friday, November 16, 3:30
D16 Office
Human Rights Com Meeting
Thursday, November 22, 4:15
D16 Office
D16 Maternity/Paternity Workshop
Tuesday, November 20, 4:15
D16 Office (RSVP)
District Council Meeting
Wednesday, November 21, 3:30
D16 Office
CPAC Meeting
Monday, November 26, 4:15
D16 Office
Status of Women Meeting
Thursday, November 29, 4:15
D16 Office

Change in Personal
Information?

Have you changed
your LEGAL name,
address, phone number or email?
If so, please notify Daniela Miele at
the D16 Office at
d16.office@osstfd16.on.ca

DEADLINE FOR SCHOOL SAA ENTRIES TO
BE SENT TO THE D16 OFFICE IS:

NOVEMBER 16 @ 3:30 PM

District 16 OSSTF Executive 2017-2018

Human Rights Chair

President & Provincial Councillor

OT President

1st Vice President

Diane Truong, Occasional Teacher

District 16 Officers

Chief Negotiator/Staffing Officer
Doug Brydie, District 16 Office

Scott West, District 16 Office

Sandy Glassford, District 16 Office
Muna Kadri, District 16 Office

Vice Presidents

Marsha Bloom, Newmarket H.S.
Katrina Collins, Stouffville D.S.S
Darryl Newbury, Thornhill S.S.

Treasurer

Terry Price, Occasional Teacher

Provincial Councillors

James Lane, Tommy Douglas S.S.
Blair Vowles, Keswick H.S.
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Nicole Baxter, D.B.S.C.L.

Health and Safety Officer

Executive Officer

Gerry Harrison, District 16 Office

Communications/Political Action
& Excellence in Education, Chair
Vanessa Stoby, District 16 Office

Educational Services Officer
Michelle Best, Vaughan SS.

Status of Women Chair
Laura Cipolla, BCSS

www.d16.osstf.ca
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