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A

nother school year is upon us and with it comes an excitement as to how it will
play out. Hopefully it will transpire into a relatively uneventful year filled with
very little strife.

One of unknowns we are currently facing has to do with the implementation of
the Provincial Benefits Plan. All we know at this point in time is that we will be
transferred to the new plan sometime following the March Break (mostly likely
during the months of either April of June). At
the OSSTF Summer Leadership conference last
August, we were given some details regarding the
changeover. OTIP and Manulife (The Provincial
Plan is through OTIP however they have contracted
it out to Manulife for the first 5 years) will be
contacting every OSSTF member through their
work email address with information on how to
set up their account. The first contact should
occur approximately one month prior to the
implementation of the new plan. They have
promised that there will be increased staffing of
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continued from Presidents Message on page 1

the help desk to ensure a smooth transition.
Details of the new plan can be found on the Provincial OSSTF website
(https://www.osstf.on.ca/protectedspace). If you have never logged into
the website before you will need to register with your OSSTF Membership
number. You can find this number on your OSSTF Membership Card or
by contacting the Provincial Office at 416-751-8300. The Members Only
section will also link you with the My OSSTF section where you can change
your contact information and have access to recent OSSTF news and
resources.
Another unknown we are facing concerns the next round of negotiations.
Our current contract expires on August 31, 2017 (the contract can be
accessed on BWW by doing a search for Collective Agreements). Last
year OSSTF met with the Government to discuss the current two tiered
negotiation process. I think it is safe to say that the Government’s initial
enthusiasm to review the process has since been tempered. It is unlikely we
will see an overhaul of the process and instead we might see some minor
tweaks. Once Toronto (D12) and Rainy River (D5B) ratify their tentative
agreements we should receive more information regarding the next round of
negotiations including what issues are likely to be addressed at the central
table and the local table.
Finally OSSTF is currently seeking applications from people who may be
interested in developing a workshop for members on First Nations, Métis
and Inuit (FNMI) cultural and historical understandings. Anyone who is
interested can contact me for more information on the requirements and
application process. Applications will be accepted in the Provincial Office
until 17:00 on Friday, September 30, 2016.

Editor’s Commentary

W

elcome back! I hope all
of our members had a
fantastic summer and
kept busy taking advantage of
the beautiful weather we had. It
was a great break to reenergize
for a successful year ahead.
Communication to our members
is one of the most important
duties we have. We will continue
to send weekly updates to keep
you apprised of information and
upcoming dates. Signal will also
be published on a monthly basis
and can be found on the website
www.d16.osstf.ca. In addition, I
encourage all of our members to
follow/like us on our social media
accounts for quick reminders
(@d16osstf).
The new OSSTF Benefits Plan will
be a hot topic this year and we
will continue to forward details
to our members as soon as they
become available to us. I look
forward to being your CPAC chair
and I encourage all members if
they have any questions or concerns to bring them forward.
Enjoy the semester!

- Blair Vowles, Editor

I

t has been a busy few months since I last provided an update in June’s Signal about the status of our sponsorship
application. Since June we completed all necessary immigration paperwork and representatives from Lifeline
Syria met with our family in person in the United Arab Emirates to obtain original signatures on all the required
documents. We also provided proof from our credit union of the $19,000 we have raised so far. We still need to
raise $11,000 to reach our goal, but the government requires proof a significant portion of our funds have been
raised to process our application.
As we finalized paperwork we learned more about what our family, the Alharash family, experienced over the last few
years. They originally lived in Darayya, Syria and had to flee their home in mid 2012. Their decision to leave was
prompted by an increasing number of checkpoints and violence. If you take a few moments to research the current
state of Darayya you will learn about a city that has been destroyed and residents battling starvation, in desperate
need of humanitarian aid. The Alharash family unfortunately has no home in Darayya to return to.
At this point we are a few months away from the Alharashs’ arrival. In the meantime fundraising is still a major
priority. Member engagement funds are once again available and are a great opportunity to bring your staff together
to work on our district goal. As promised when this project started, monthly updates will be right here in Signal, so
stay tuned.
- Muna Kadri, Vaughan S.S.
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Annual Learning
Plan

Hot Topics represent current
issues that have come to and are
being addressed by the district
office and have an immediate
impact on members.

TPA Information

Every year administrators are
required to inform staff of
their upcoming TPAs ( Teacher
Performance Appraisals). If you
were on leave for one year or
longer since your last TPA, you
may speak to your Principal
about a deferal. In your TPA year,
your Annual Learning Plan must
follow the format of the Ministry
Guideline. In non- TPA years you
can use the format purchased
on behalf of members yearly by
accessing www.teachersalp.com

Faith Days
We remind all members that the
deadline for applying for your Faith
Days is Sept 30, 2016. The Faith Day
process was posted on May 30, 2015
on BWW. Please note that the “diamond day” designations on the YRDSB
calendar are not representative of a
contract entitlement. Those diamond
days simply tell Board personnel that
no meetings, exams, tests etc should
be planned for that day for students
or staff. Any day that does not have a
diamond beside is deemed suitable
for meetings. In addition, the Ministry may designate days for meetings
which, albeit a personal Faith Day for
some, is not considered “required off
work” by the Board and Faith leaders
for the general teaching staff. Naturally, members can apply for non- diamond days through the application
process with their additional rationale
as required by the 2008 arbitration
ruling. Please contact the D16 office if
you have any questions.
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All contract teachers must
complete their Annual Learning
Plan– annually! – by the end of
October if this is NOT your TPA year.
In your TPA year, you will review
your ALP with your Principal at
the pre-observation meeting, and
finalize it at the post-observation
meeting. You are required to
include your goals, action plan and
timelines, and “take into account”
recommendations of your most
recent TPA. You are not required
to include school and board
improvement goals, nor to use the
YRDSB form (except in your TPA
year).
If your principal demands you
modify your ALP, or refuses to sign
it because of its contents or format,
contact OSSTF for advice. OTs and
LTOs are not required to file an ALP.
D16 has renewed our subscription
www.teachersalp.com on your
behalf.

Did you complete an
AQ or Course?
When a teacher completes all the
requirements for raising his/her
salary category prior to September
1 of any year, he/she shall be paid
the higher category rate subject
to the provision of this agreement
effective September 1 of that year
on the condition that the new
Certification Rating Statement is
filed with the Board by December
31 or, if this is impossible through
no fault of the teacher, that a
“Notice of Expected Change” along
with an explanation of the delay in
filing the new Certification Rating
Statement is filed with the Board
by December 1 of that year. Failing
this, the salary increase shall be
made effective on the 1st day of
the month following the month in
which the new Certification Rating
Statement was filed with the Board.

www.d16.osstf.ca

Where the qualification required
for raising a salary category is
completed during the period
September 1 to December 31 of
any year, the increase in salary
shall be effective January 1 of the
next year provided the Certification
Rating Statement is filed with
the Board prior to May 1 of the
year in which the increase is to
be effective. If the Certification
Rating Statement is filed on or
after May 1, the increase in salary
shall be effective September 1
of the calendar year in which the
Certification Rating Statement is
filed.
The teacher has the responsibility
of reporting his/her Certification
Rating Statement or any change
therein to the Coordinating
Superintendent of Education
Human Resource Services.
Teachers shall make available
to the Board, through their
principal, documentation of their
qualifications and experience.
Step 1: obtain a new Certification
Rating Statement from the
Certification Department at the
Provincial office of OSSTF. Apply
by completing Certification Form
#2 on the OSSTF.on.ca website
under >Services >Certification
>Applications and Procedures
Step 2: send in the required
supporting documents as indicated
on the form
Step 3: submit a certified copy
of your new Certification Rating
Statement, when you receive it, to
the Board (your school office can
certify a copy for you).
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Meet the District 16 T/OT Office Staff

T

he District 16 T/OT Office Staff is here to assist
you! If you have any questions in regards to the
contract, health & safety, benefits, rights to any
of the other services your union has to offer, you can
contact any one of the people in the office and we will be
happy to assist you.

Your D16 office team consists of: (Top L-R) Scott
West, Health and Safety Officer; Delfina Traxler, Chief
Negotiator/Staffing Officer; Gerry Harrison, District
Executive Officer; Doug Brydie, 1st Vice President;
Sandy Glassford, President; (Bottom L-R) Blair Vowles,
Communications/Political Action Chair; Daniela Miele,
Office Supervisor.

Committee
Corner

W

ould you like to get involved with OSSTF at the District Level? One way you can become more active and
meet other people from across the region is to join one of the many committees.

Communication and Political Action – Chair, Blair Vowles blair.vowles@osstfd16.on.ca
The CPAC committee investigates political issues affecting D16 members and education.
CPAC distributes information to teacher members of District 16 on a wide variety of issues ranging from local political
concerns to international concerns.
Educational Services – Chair, Michelle Best
The Educational Services Committee is responsible for issues related to teacher education, testing, curriculum,
resource books and educational research. The Educational Services Committee is also responsible for the
allocation of conference funding.
Health and Safety – Chair, Scott West scott.west@osstfd16.on.ca
The District 16 Ad Hoc Health and Safety Committee meets each month to discuss issues, concerns, reports of
accidents or near misses, and other Health and Safety related occurences, and to make recommendations regarding
issues and concerns to take to the next JOHSC meeting.
Status of Women – Chair, Vanessa Stoby
The role of the Status of Women Committee is to advocate for all women members of OSSTF by providing support,
communication and education on issues affecting women, and to promote women to be role models, mentors and
leaders.
Human Rights – Chair, Vacant
Members of the Human Rights Committee are interested in both professional development about human rights
cases as well as creating an opportunity for teachers and students to work creatively on human rights topics.
If you are interested in joining any of the aforementioned committees, speak to your Branch President or email
blair.vowles@osstfd16.on.ca for further details.
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Services to Assist you

Supported by D16
Teachers for the
2015 – 2016
Federation Year.

D

W

e all know someone
touched by cancer. There
is help. The CAREpath
Navigation System, Survivor
Support Program and Cancer
Information Line are available
to eligible OTIP and Teachers
Life members at no additional cost,
including most D16 members as
OTIP is our LTD provider. CAREpath
is a Canadian company providing
services to help you navigate the
complex heath care system so
you and your family members who
are newly-diagnosed with cancer
or have a cancer recurrence can
receive the very best cancer-related
treatment and support.

L

ife can be stressful. The
Posaction assistance service offers you professional
support by guiding you through
a problem solving process. It is
free to all D16 members and their
families. As a part of our group
benefits, members and immediate family are entitled to up to 12
hours of psychosocial counseling.
If you are having trouble resolving
a problem, meeting with a professional can help you deal with the
reactions and emotions that affect
your sense of well being. In order
to access the service you will need
to contact D16 to get your policy
number. Posaction phone number:
1 800 669 0193.
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Be a part of the
growing movement
for decent work
for all!
Join us for this family-friendly rally with
music, activities, special guests and more.
www.15andFairness.org

www.MakeItFair.ca

uring the past Federation
year, D16 teachers
contributed to a number
of worthy causes. The funds for
these “donations” came from
various District committees’
budgets, membership
contributions, and the public
relations budget lines. Donations
ranged from $200 to $1000
and also included clothing and
household supplies in some cases.
Various donations were sent to:
• Georgina Food Pantry
• Girls Inc of York Region
• Sandgate Womens Shelter
• York Pride Fest
• Speak Out Conference
• Kids Help Phone
• Toronto York Labour Council
initiatives
• Women’s Support Network of
York
• My House York Region
• United Way of York Region
• SWAG Conference
• Strike Support for District 5B.
The Executive also approved
expenditures totaling $12,600
from the Benevolent Fund to
support members in times of
emergency.
As you can imagine, the
organizations and recipients of
these funds are quite thankful for
the support they have received
from the membership of District
16 York Region.

Wheelchair Donation

T

here is a motorized wheel
chair available. If there is a
member or family member
who can utilize the chair please
feel free to contact d16.office@
osstfd16.on.ca

#15andFairness #MakeItFair
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Progressive Discipline- What is it and
how does it apply to me?
Note: this applies equally to all secondary teachers, both contract
and Occasional Teachers.

A

ll of us try to do what is expected of us as teachers. However,
sometimes circumstances arise which cause us to misstep.
The employer has the right to deal with problems caused by the
intentional or unintentional misconduct of an employee. Misconduct
is dealt with through progressive discipline.
The Board has the responsibility to clearly communicate to
employees the expectations of the job and what will happen if these
expectations are not met. Our Board’s Policy #578.0 Professional
Misconduct and Progressive Discipline describes the stages of
discipline. This year the Board will apply progressive discipline the
same way to both OTs and contract teachers.
The purpose of progressive discipline is to clarify job expectations
and build on an employee’s understanding and skills, to give the
employee an opportunity to correct behaviour. Administrators are
expected to intervene early, be fair, and give the employee the
opportunity and support needed to improve.
If an administrator considers a teacher’s actions or behaviour to
need correction, it is the right of the administrator, as manager, to
inform the employee of his or her duties. This takes place in a oneto-one conversation, or counselling interview. Union representation
is not required as long as this is only for the purpose of informing the
employee of expectations and there is no investigation or threat of
discipline. There is no written record of this in the employee’s file but
the administrator will make a note of having had this conversation,
and the teacher should also make a note of what was said. There
should be no account or review of the conversation issued in writing
or by e-mail after a counselling interview.
If the behaviour has not improved, or if the misconduct is less minor,
the Principal may write a Letter of Expectation, putting in writing
the job or behaviour requirement that is to be met by the teacher.
The Letter of Expectation is not placed in the employee’s personnel
file: a copy is held by the Principal for one year. Because this is the
first step leading toward progressive discipline, the school’s Branch
President should be present when a Letter of Expectation is issued to
a teacher.
If an administrator will be meeting with a member to investigate the
member’s professional conduct or to issue a reprimand, OSSTF must
be informed and allowed sufficient time to be present at the meeting.
(See L.A.6.2 in our Collective Agreement.)

continued on page 7
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Health & Safety Update

I

sincerely hope that you have had
a safe and healthy (and relaxing)
summer but now everyone is
back to the grind running through
the halls to get to class on time
(wearing proper footwear), mixing chemicals (with goggles and
gloves), decorating their rooms
(using their ladder training) and
getting on with the daily business
of working in schools.
With that being said, please take a
look around your work area for any
health and safety issues and if you
fund any, please feel free to send
me an email or call the office or my
cell. If an accident, injury or aggressive act occurs please fill out an
employee accident/incident report
with an administrator.
We are looking for more members
to participate in the D16 Health
and Safety Committee. The committee meets 4 times a year to discuss
health and safety concerns. The
following is the schedule for the
upcoming year. We meet at 4pm on
the following dates at the District
Office. Refreshments and snacks
are provided. Hope to see you here.

D16 Health & Safety Committee
Meetings 2016-17
Thursday October 13th, 2016
Thursday December 15th, 2016
Thursday February 9th, 2017
Thursday April 13th, 2017
- K. Scott West
OSSTF H&S Officer
scott.west@osstfd16.on.ca
(w) 905-836-5954 or (c) 289-221-5042
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(continued from Progressive Discipline on page 7)
A more serious breach or repeated misconduct will be addressed with a Verbal Reprimand, Written Reprimand, or Written Reprimand with Sanctions. These reprimands are recorded on the Verbal Reprimand or
Written Reprimand form, which filed in the employee’s personnel file. A Written Reprimand includes a detailed description of the misconduct. A Union representative must be present when a teacher is presented
with a Verbal or Written Reprimand.
Our Collective Agreement states, “L.A.5.5 – Documents contained in a teacher’s personnel or school files which
are of a disciplinary nature and all supporting documents shall be removed from the files three (3) years , or less at
the discretion of the Director or designate, after the date of issue provided that there is no recurrence of behaviour
requiring additional disciplinary action.”
The most serious transgression or frequent recurrence of misconduct could result in termination.
MISCONDUCT

SEVERE

MINOR

No recurrence, no further concern

Counselling interview

No recurrence, no further concern

Verbal Reprimand

No recurrence, no further concern

Written Reprimand
Written Reprimand with Sanctions

Agreement reached, no further concern

Not resolved

Termination

Federation Fee Deduction

O

D16 Conference Funding

ur union dues rate continues
to be higher than it has in the
past. The base rate continues
to be 1.3% with a further .3% deduction targeted to replenish the Member Protection Account. Our total fee
is 1.6%. For an explanation of this
additional .3% please go to the provincial secure site under MYOSSTF:
the explanation for this .3% is found
in the link called "Ensuring a strong
member protection account - info for
every member."

OSSTF Funding is available for members
initiated conferences and workshops that are
attended between July 1 and June 30.
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for more information go to

www.d16.osstf.ca/Conference-Funding
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Summer Events

D

16 members were busy this summer in the community respresnting D16. At the end of last school year,
D16 members marched in both the York and Toronto Pride Parades and just recently our members were also
showing their solidarity in the Toronto Labour Day Parade.
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Student Achievement Awards

O

SSTF/FEESO invites student writers and artists to submit creative work exploring this year’s theme:
Mirror Mirror. Judging will be held at the school, District, Regional, and Provincial levels. Eight provincial winners will be awarded $1000 each in prizes and will be invited to our Annual General Meeting in
March where a video showcasing their work will be screened. Deadline to the District office is Nov 18, 2016.
www.osstf.on.ca/studentachievementawards
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Sick Days and Bucket Days
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Sick Days and Bucket Days (con’t)
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Interim Human Rights
Officer Position
D16 is now taking applications
for the D16 Interim Human Rights
Officer position. Deadline for
applicants is Friday September
23, 2016 at noon. Interviews
will be held at on September 28,
2016 at the District Office. If you
are interested in applying, please
contact Gerry Harrison at the D16
office 905-836-5954 or gerry.
harrison@osstfd16.on.ca

Change in Personal
Information?
Have you changed your LEGAL
name, address, phone number,
or email? If so, please notify
Daniela Miele at the D16 Office at
d16.office@osstfd16.on.ca.

DATES TO REMEMBER
District Executive Meeting
Wednesday, Sept 21, 4:15pm
District Office
Rally For Decent Work
Saturday October 1, 1:00pm
Queens Park, Toronto
Branch President Workshop
Wed/Thurs October 6 & 7,
Off-Site
Student Achievement Award
Deadline
Friday November 18, 4:00pm
District Office

District 16 OSSTF Executive 2016-2017

Human Rights Chair

President & Provincial Councillor

OT President

Vacant

1st Vice President

Chief Negotiator/Staffing Officer

Health and Safety Officer

Sandy Glassford, District 16 Office
Doug Brydie, District 16 Office

Vice Presidents

Katrina Collins, Stouffville SS
Muna Kadri, Vaughan SS
Darryl Newbury, Thornhill S.S.

Treasurer

Terry Price, Occasional Teacher

Provincial Councillors

Iain Beaton, Unionville H.S.
Paul Bentley, King City H.S.
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Diane Truong, Occasional Teacher

District 16 Officers

Delfina Traxler, District 16 Office

Scott West, District 16 Office

Executive Officer

Gerry Harrison, District 16 Office

Communications/Political Action
& Excellence in Education, Chair
Blair Vowles, District 16 Office

Educational Services Officer
Michelle Best, Vaughan SS.

Status of Women Chair

Vanessa Stoby, Middlefield CI
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