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Get involved:Provincial Councillor

Orange Shirt Day is Sat Sept 30 and can be organized at schools for Fri Sept 29
(Image Source- www.orangeshirtday.org Image Credit- Andy Everson (2017)

President’s Message

W

elcome back! I hope everyone had an opportunity this summer to have
some down time and enjoy some much deserved rest and relaxation.
On your September 7 pay you should notice a 1.0% increase which was
included in the 2017 Contract Extension. Another 1.0% increase will occur on February 1, 2019 and the final 0.5% increase will occur at the end of the extension on Aug
31, 2019. Also included in the contract extension was a paid day off. Last year less
than half of the D16 teachers took advantage of this day. For anyone who has yet to
take the day, you will need to take it prior to the
end of June 2019 as the day will not be available
after this date.
As we enter the final year of our current contract a
lot of questions remain to be answered before we
can begin meaningful negotiations. The biggest
unknown is exactly how the negotiations will be
structured. If the new Ontario government does
not change the negotiations model outlined in the
School Board’s Bargaining Act then we can once
again expect to have a two tiered continued on page 2
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continued from Presidents Message on page 1

bargaining model consisting of some issues being addressed at the central or Provincial table and some issues
being addressed at the local table. At the summer Leadership conference, which was held this past August,
OSSTF Provincial President Harvey Bischof made it clear that should the two tiered model continue there must
be meaningful negotiations occurring at all local tables and that the Provincial office would be pushing for more
issues to be addressed locally.
As we get closer to the next round of bargaining, which in D16-York could occur as early as April, there needs to
be a lot of preparation to ensure we go into the next round with a solid brief based upon the wants and needs of
our membership. D16 members can expect to have an opportunity for input through a negotiations survey, participation on the local Negotiations Committee and by attending meetings with our Chief Negotiator Doug Brydie
and myself as we make school visits beginning in late September, to discuss negotiation priorities and concerns.
If you have been thinking of getting more involved with the federation, D16 has two vacant positions: Status of
Women Chair and Provincial Councilor. More information on these positions can be found on pages 7 and 8 of
this issue of SIGNAL.

Orange Shirt Day

Thinking About Retirement?
District 16 will be offering
retirement
workshops! All members are
welcome:
November 14, 2018
May 9, 2019
To reserve a spot please email
Daniela:
d16.office@osstfd16.on.ca

O

range shirt day is on September
30th. This day was designated
to commemorate the residential
school experience, more importantly,
to ensure we commit ourselves to the
ongoing process of reconciliation. “It
is a time for Canadians to tune into
and create bridges with each other for
reconciliation” (orangeshirtday.org)

T

he date was chosen because it
was the time of year that children
were taken from their homes
to residential schools. It gives us as
educators an opportunity to take time
to move forward with equitable and
inclusive policies.
For more info visit: www.mbteach.org
and look for Orange Shirt Day lesson
plans.

4:15pm at the D16 Office
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Annual Learning
Plan

Hot Topics represent current
issues that have come to and are
being addressed by the district
office and have an immediate
impact on members.

NoTwithstanding
clause
Harvey Bischof warns against the
serious implications of Premier
Doug Ford invoking the constitution’s “notwithstnding clause” to
override a court ruling that struck
down Bill 5 - the Better Local
Government Act. The future
implications are serious for everyone in the province, in particular
members of OSSTF/FEESO and all
unions, “whose rights to meaningful collective bargaining are guaranteed by the consitution” (Bischof).
It is important that D16 members,
especially those that live in ridings
affected, contact their local MPP
and insist they vote against the Bill
when it is reintroduced.
See www.olad.org

Faith Days

We remind all members that the
deadline for applying for Faith Days
is Sept 30, 2018. Please note that
the “diamond day” designations on
the YRDSB calendar are not representative of a contract entitlement.
Those diamond days simply tell
Board personnel that no meetings,
exams, tests etc, should be planned
for that day for students or staff. Any
day that does not have a diamond
beside it is deemed suitable for
meetings. To access: Log onto BWW
and click on Services tab, click on
Human Resources, click on Faith Day
Request. Please contact D16 if you
have any questions.
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All contract teachers must
complete their Annual Learning
Plan– annually! – by the end of
October except in your TPA year.
In your TPA year, you will review
your ALP with your Principal at
the pre-observation meeting, and
finalize it at the post-observation
meeting. You are required to
include your goals, action plan and
timelines, and “take into account”
recommendations from your most
recent TPA. You are not required
to include school and board
improvement goals, nor to use the
YRDSB form (except in your TPA
year).
If your principal demands you
modify your ALP, or refuses to sign
it because of its contents or format,
contact OSSTF for advice. OTs and
LTOs are not required to file an ALP.
D16 has renewed our subscription
to www.teachersalp.com on your
behalf.

Certification
Changes?
When a teacher completes all the
requirements for raising his/her
salary category prior to September
1, he/she shall be paid the higher
category rate. The new Certification
Rating Statement must be filed with
the Board by December 31 or, if
this is impossible through no fault
of the teacher, submit a “Notice of
Expected Change” along with an
explanation of the delay in filing the
new Certification Rating Statement
is filed with the Board by December
1 of that year. Failing this, the salary
increase shall be made effective on
the 1st day of the month following
the month in which the new
Certification Rating Statement was
filed with the Board.
Where the qualification required
for raising a salary category

www.d16.osstf.ca

is completed during the period
September 1 to December 31 of any
year, the increase in salary shall be
effective January 1 of the next year
provided the Certification Rating
Statement is filed with the Board
prior to May 1 of the year in which
the increase is to be effective. If the
Certification Rating Statement is filed
on or after May 1, the increase in
salary shall be effective September
1 of the calendar year in which the
Certification Rating Statement is filed.
The teacher has the responsibility
of reporting his/her Certification
Rating Statement or any change to
the Coordinating Superintendent of
Education Human Resource Services.
Teachers shall make available to
the Board, through their principal,
documentation of their qualifications
and experience.
Step 1: obtain a new Certification
Rating Statement from the
Certification Department at the
Provincial office of OSSTF. Apply by
completing Certification Form
Step 2: send in the required
supporting documents as indicated
on the form
Step 3: submit a certified copy of your
new Certification Rating Statement,
when you receive it, to the Board
(your school office can certify a copy
for you).

TPA Information

Every year administrators are
required to inform staff of
their upcoming TPAs (Teacher
Performance Appraisals). If you
were on leave for one year or longer
since your last TPA, you may speak
to your Principal about a deferral.
In your TPA year, your Annual
Learning Plan must follow the
format of the Ministry Guideline.
In non- TPA years you can use
the format purchased on behalf
of members yearly by accessing
www.teachersalp.com
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Meet the District 16 T/OT Office Staff

T

he District 16 Teacher/Occasional Teacher
Bargaining Unit Office Staff are here to assist you!
If you have any questions in regards to the contract,
health & safety, benefits, or rights to any of the other
services your union has to offer, you can contact any one
of the people in the office and we will be happy to assist
you.
Your D16 office team consists of: (Top L-R) Gerry
Harrison, District Executive Officer; Scott West, Health
and Safety Officer; Daniela Miele, Office Supervisor;
Vanessa Stoby, Communications/Political Action Chair;
Doug Brydie, Chief Negotiator/Staffing Officer;
(Bottom L-R) Sandy Glassford, President; Muna Kadri,
1st Vice President.
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District 16
Committees

W

ould you like to get involved with OSSTF at the District Level? One way you can become more active and
meet other people from across the region is to join one of the many committees.

Communication and Political Action – Chair, Vanessa Stoby vanessa.stoby@osstfd16.on.ca
The CPAC committee investigates political issues affecting D16 members and education.
CPAC distributes information to members of District 16 on a wide variety of issues ranging from local political
concerns to international concerns as well as local, provincial, and federal elections.
Educational Services – Chair, Michelle Best
The Educational Services Committee is responsible for issues related to teacher education, testing, curriculum,
resource books and educational research. The Educational Services Committee is also responsible for the
allocation of conference funding.
Health and Safety – Chair, Scott West scott.west@osstfd16.on.ca
The District 16 Ad Hoc Health and Safety Committee meets each month to discuss issues, concerns, reports
of accidents or near misses, and other Health and Safety related occurrences, and to make recommendations
regarding issues and concerns to take to the next JOHSC meeting.
Status of Women – Vacant
The role of the Status of Women Committee is to advocate for all members of OSSTF by providing support,
communication and education on issues affecting women, and to promote women to be role models, mentors and
leaders.
Human Rights – Chair, Nicole Baxter
Members of the Human Rights Committee are interested in both professional development about human rights
cases as well as creating an opportunity for teachers and students to work creatively on human rights topics.
If you are interested in joining any of the above mentioned committees, speak to your Branch President or email
vanessa.stoby@osstfd16.on.ca for further details.

A

RM 13/16 (Durham - York) has entered its second year! Our first meeting was held at Scrambles in
Uxbridge on Sept.6. If you are considering retirement this year or simply want answers regarding ARM
13/16 membership please contact us at the email below. In addition to supporting D13 and D16 political
initiatives and social justice events, we plan social activities and events for our members. We will continue to
support youth shelters in both districts and we will be a presence at various retirement /financial workshops
throughout the year presented by district offices, EFG, and OTIP.

Spot It

Have a great year!

How many Bucket
Days does each fulltime member have?
Be the first to email
d16.office@osstfd16.
on.ca
(Subject: Spot It) with
the correct answer and
win a Metal Water Bottle
Bottle.

Colleen Ireland- President
ARM Chapter 13/16
chapter13and16@gmail.com
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20 Years of Pregnancy/Parental Leave Progress
1995 - 2006

2006 - 2012

2012 - 2018

As of January 1,
2018

Supplementary
Employment
Benefit:
2 weeks,
equivalent to
E.I. Earnings

Maximum Leave
Length:
1995-2001: 26
weeks

Supplementary
Employment Benefit:

Supplementary
Supplementary
Employment Benefit: Employment Benefit:

2 weeks, equivalent to
100% of the teacher’s
salary while serving the
E.I. waiting period,
followed by a 3 week
benefit equivalent to the
difference between a
teacher’s salary and E.I.
benefits

2 weeks,
equivalent to 100%
of the teacher’s
salary while serving
the E.I. waiting
period, followed by
a 6 week benefit
equivalent to the
difference between
a teacher’s salary
and E.I. benefits

1 week, potenitally
equivalent to 100% of
the teacher’s salary
while serving the E.I.
waiting period,
followed by a 7- week
benefit potentially
equivalent
to the difference
between a teacher’s
salary and E.I.
benefits. The SEB
plan payout is capped
at a 12 month rate
regarldess of the
length of the leave

Maximum Leave Length:

Maximum Leave
Length:

Maximum Leave
Length:

52 weeks

78 weeks

52 weeeks

2001-2006: 52
weeks
Pregnancy/parental leaves are vital to the families that depend on them when welcoming a
new child into their family. We often take these leaves without a lot of thought about the
history of how benefits were fought for and enshrined in both laws and collective agreements.
Above you will find a brief look at developments in pregnancy/parental leaves for members in
District 16 over the past 23 years. Improvements in both paid benefits and leave length have
definitely enriched the lives of our members, but there remains room for improvement.
In Solidarity
Muna Kadri
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OSSTF DISTRICT 16
CALL FOR:

STATUS OF WOMEN CHAIR
COMMITTEE RESPONSIBILITIES:
t5PSFDPNNFOEQPMJDJFTBOEBDUJPOTUPUIF%JTUSJDU&YFDVUJWFUIBUXJMMVQIPMEUIFPCKFDUT
PGUIF'FEFSBUJPOUPFOTVSFFRVJUZBOEJODMVTJWFOFTTJOUIFXPSLQMBDF
t5PQSPWJEFBGPSVNUPJOGPSN EJTDVTT BOEBEWJTFPOJTTVFTSFMBUJOHUPXPNFOBOEHFOEFS
SFMFWBOUUPUIFQSPGFTTJPOBMDBSFFSTPGNFNCFST
CHAIR RESPONSIBILITIES:
t$BMMBOEQSFTJEFPWFSNFFUJOHTPGUIF4UBUVTPG8PNFO$PNNJUUFF
t"UUFOEBOESFQPSUUP$PVODJM %JTUSJDU505&YFDVUJWF UIF"OOVBM(FOFSBM.FFUJOH
t4VQQPSUBOEJOGPSN0445'%NFNCFSTXJUI4UBUVTPG8PNFOJTTVFTBOEDPODFSOT
REMUNERATION:
t7PMVOUFFSQPTJUJPO
t.JMFBHFBOEBQQSPWFEFYQFOTFTSFJNCVSTFE







/PUJDFPGJOUFSFTUTIPVMECFSFDFJWFECZUIF%JTUSJDUPóDF


CZ'SJEBZ September 14, 2018 CZOPPO







*OUFSWJFXTXJMMCFDPOEVDUFEPO5IVSTEBZ 4FQUFNCFS 



BGUFSTDIPPMIPVST
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OSSTF Provincial
Council
OSSTF DISTRICT 16
CALL FOR:

OSSTF Provincial Councillor
POSITION RESPONSIBILITIES:
t3FQSFTFOUUIF5FBDIFS05#BSHBJOJOH6OJUPO1SPWJODJBM$PVODJMBOEBUUFOE505$PVODJM 
&YFDVUJWF BOE.FNCFSTIJQNFFUJOHT
t1SFTFOUUP1SPWJODJBM$PVODJMRVFTUJPOTBOESFTPMVUJPOTQBTTFECZUIF5FBDIFS05#BSHBJOJOH
6OJUXIJDIBSFEJSFDUFEUP1SPWJODJBM$PVODJM
t1SFTFOUBXSJUUFOSFQPSUUPUIF5FBDIFS05#BSHBJOJOH6OJU$PVODJMGPMMPXJOHFBDINFFUJOH
PGUIF1SPWJODJBM$PVODJM
t"DUBTMFBEFSUPUIF5FBDIFS05#BSHBJOJOH6OJUhT%FMFHBUJPOUP".1"BOETFSWFBTDPDIBJS
XJUIUIF&YFDVUJWF0óDFSBUBMMQSFQBSBUJPOTNFFUJOHTPGUIFEFMFHBUJPO
t"TTVNFTVDISFBTPOBCMFEVUJFTBTNBZGSPNUJNFUPUJNFCFEFMFHBUFECZUIF5FBDIFS05
#BSHBJOJOH6OJU1SFTJEFOU
REMUNERATION:
t7PMVOUFFSQPTJUJPO
t.JMFBHFBOEBQQSPWFEFYQFOTFTSFJNCVSTFE







/PUJDFPGJOUFSFTUTIPVMECFSFDFJWFECZUIF%JTUSJDUPóDF


CZ'SJEBZ September 14, 2018 CZOPPO







*OUFSWJFXTXJMMCFDPOEVDUFEPO5IVSTEBZ 4FQUFNCFS 



BGUFSTDIPPMIPVST
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Free Services Available to Assist Members

Your Healthy Planet

W

e all have a role to play
in protecting our planet.
Eight million tonnes
of plastic waste are dumped
into our oceans every year; it is
time for us to move towards a
#plasticfreeworld.

T
W

CAREpath

e all know someone
touched by cancer. There
is help. The CAREpath
Navigation System, Survivor
Support Program and Cancer
Information Line are available
to eligible OTIP and Teachers
Life members at no additional cost,
including most D16 members as
OTIP is our LTD provider. CAREpath
is a Canadian company providing
services to help you navigate the
complex heath care system so
you and your family members who
are newly-diagnosed with cancer
or have a cancer recurrence can
receive the very best cancer-related
treatment and support.

Posaction

L

ife can be stressful. The
Posaction assistance service offers you professional
support by guiding you through
a problem solving process. It is
free to all D16 members and their
families. As a part of our group
benefits, members and immediate family are entitled to up to 12
hours of psychosocial counseling.
If you are having trouble resolving
a problem, meeting with a professional can help you deal with the
reactions and emotions that affect
your sense of well being. In order
to access the service you will need
to contact D16 to get your policy
number. Posaction phone number:
1 800 669 0193.

ips on how to move beyond
plastic:

1. BYO (bring your own) water
bottle
2. Buy a ‘spork’
3. Ditch the cling wrap
4. Just say no to straws - buy your
own resuable straw
5. Fix your caffeine fix by bringing
a resuable coffee mug
6. Explore the local food markets
7. Bring your own reusable bags
to the grocery/local food market
8. Reuse glass containers
9. Buy boxes instead of bottles
10. Do not buy containers made
with black plastic

D16 Members
lets take the
pledge
together
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Funding Available to Members
Excellence in Education Grants

T

he District 16 Excellence in Education Committee provides grant money each year for projects that showcase
the abilities and accomplishments of secondary school students in York Region within the community. This
school year, $250 has been allotted for each school. To learn more and to access the required form please
visit: www.d16.osstf.ca/exceledgrant

$250

AVAILABLE
D16 Conference Funding

D16 Conference Funding

D

istrict 16 is committed to the professional learning of our members. Each year we offer funding for
workshops and conferences that are run outside of YRDSB. A list of pre-approved conferences and training
can be found on the district website. Members can also fill out the electronic form through the following link:
www.d16.osstf.ca/conference-funding

OSSTF Funding is available for members
initiated conferences and workshops that are
attended between July 1 and June 30.
for more information go to

$100

AVAILABLE

www.d16.osstf.ca/Conference-Funding
Member Engagement Funding

P

romoting member engagement throughout the district is a high priority for D16. If you have an idea for a
Member Engagement Activity and would like to access Member Engagement Funds, complete the application
on the website and return it to the D16 office for approval. Funding is limited to a maximum of $500 per event
with a Branch limit of $1000 per Branch. To access the form visit: www.d16.osstf.on.ca/member-engagement

$500
Member
AVAILABLE
Engagement
District 16 - York Region

(X2)

Let us not take thought for our separate interests, but let us help one another.
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O

2019 Student Achievement Awards

SSTF/FEESO invites student writers and artists to submit creative work exploring this year’s theme:
‘Ahead by a Century’. Judging will be held at the school, District, Regional, and Provincial levels. Nine provincial winners will be awarded $1000 each and will be invited to our Annual General Meeting in March
where a video showcasing their work will be screened. Deadline to the District office is November 16, 2018.
www.osstf.on.ca/studentachievementawards
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Sick Days and Bucket Days
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Sick Days and Bucket Days (con’t)
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Change in Personal
Information?
Have you changed your LEGAL
name, address, phone number,
or email? If so, please notify
Daniela Miele at the D16 Office at
d16.office@osstfd16.on.ca

DATES TO REMEMBER

Multi-Year Strategic Plan (revised 2018)

D16 Executive Meeting
Wednesday, Sept 12, 4:00pm
District Office (Main Floor)
PSSP Public meeting
Thursday, Sept 20, 4:30pm
District Office (Main Floor)
Orange Shirt Day
Saturday, Sept 30 (can be held on
Sept 29 at sites)
Retirement Workshop
Tuesday, Nov 13, 4:15pm
District Office (Main Floor)
Council Meeting
Wednesday, Nov 21, 3:30pm
District Office (Main Floor)

District 16 OSSTF Executive 2018-2019
President & Provincial Councillor

OT President

1st Vice President

Chief Negotiator/Staffing Officer

Sandy Glassford, District 16 Office
Muna Kadri, District 16 Office

Vice Presidents

Marsha Bloom, Newmarket H.S.
Katrina Collins, Stouffville S.S.
Darryl Newbury, Thornhill S.S.

Treasurer

Terry Price, Occasional Teacher

Provincial Councillors

James Lane, Tommy Douglas S.S.
Vacant
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Human Rights Chair

Nicole Baxter, D.B.S.C.L.

Diane Truong, Occasional Teacher

District 16 Officers

Doug Brydie, District 16 Office

Scott West, District 16 Office

Executive Officer

Health and Safety Officer

Gerry Harrison, District 16 Office

Communications/Political Action
& Excellence in Education, Chair
Vanessa Stoby, District 16 Office

Educational Services Officer
Michelle Best, Vaughan SS.

Status of Women Chair
Vacant

www.d16.osstf.ca
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