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President’s Message
A new school year is often greeted with anticipation and excitement. It is unlikely
that this school year is being greeted by anyone with the same emotions or at least
not in the same context. The lead up to the 2020/21 school year has been
challenging and fraught with delays, changes, and a significant lack of timely
information and direction from the Government of Ontario. Things have and
continue to change so frequently that it is possible that information in this message
could all be out of date by the time you read this. As a result of the constant delays
and changes schools continue to struggle with staffing and timetabling and
members are expected to carry on with a bright smile, cheery attitude and pretend
as though everything is fine. Everything is not fine. OSSTF continues to have
significant concerns regarding health and safety protocols being implemented,
operational decisions made by the Board impacting our member’s work day and
work load, and unreasonable and unrealistic expectations being promised to
families which end up being downloaded to teachers. The synergistic impact of
these forces is having a significant impact on the mental health and stress of our
members compiled upon the daily stresses of living in a pandemic. The D16 Office
continues to meet regularly with representatives from the senior administration of
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President’s Message continued…
the YRDSB as we advocate and lobby for changes to policies and operational directives that are
not only placing our members needlessly at risk but creating a division amongst our members as
exceptions are made for some members with no clear rationale as to why the same protocols
can’t be extended to all members.
On September 3, OSSTF-D16 joined with ETFO-YR and CUPE 1734 in crafting a letter to the
YRDSB Director and Trustees. A copy of the letter can be found here http://www.d16.osstf.ca/
Unlike some other Boards in Ontario, the YRDSB has been publicly silent on the Government’s
reopening plan. We are asking that the YRDSB Trustees and Director speak out as to the
inequities and hypocrisy of the Health and Safety exceptions for students and Education workers
when compared to the directions being provided to every other employment sector and work
places. This includes the option for our members to deliver the on-line afternoon courses from
home. OSSTF has requested that the Board extend this option to all secondary teachers on
numerous occasions and will continue to advocate for this option. The Board has indicated that
PPM 164, which was released on August 13 and is available here (http://www.edu.gov.on.ca/
extra/eng/ppm/164.html ), from the Ministry does not allow for this option. As the YRDSB as
well as other Boards have already made exceptions to this edict, it is an option they can consider.
It is hard to have positive thoughts amongst the needless chaos we are currently immersed in.
One thing which I have noticed as I watch news reports and social media posts from parents is
that the majority are very supportive of teachers and Education workers. Unfortunately the same
can’t be said for the message we are receiving from the Government and the Premier who has
openly attacked OSSTF as being difficult and unreasonable. OSSTF members will continue to
work diligently and professionally with the best interest for their students at the forefront, just as
you always have. All we are asking is that you do so in a safe environment with consideration
taken into account for your mental well being. I don’t consider these expectations unreasonable.

MENTAL HEALTH AND WELL-BEING
Over the past six months, COVID 19 has caused Canadians diﬀerent levels of anxiety, stress
and challenges. The pandemic has required us to change our regular rouBnes, our
social interacBons, and the manner in which we lead our lives. Diﬃculty in
adapBng to our new lifestyles has been compounded by our fears of contracBng
the virus and worrying about the vulnerability of people close to us.
Studies have illustrated that COVID 19 has disproporBonately aﬀected certain
populaBons in Canada, such as women, racialized people, Indigenous, and lowerincome people. Canada’s health care, social systems, insBtuBons, and economic
systems need to be reconsidered and reassessed for their equitable, just, and fair
treatment for all. The lessons we have learned show us that in this new Bme of living
together, we have to begin to take back our humanity and conBnue to take care of one
another – kindness and thoughMulness can be just as contagious as disease. For more
resources on mental health and well-being, please see page 6 of the Signal.
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In May of 2013 the St. Joseph Mission Residential
School Commemoration Project and Reunion
events took place. As part of that project Phyllis
(Jack) Webstad shared her story of what
happened on her first day at the residential
school, specifically what happened with her
beautiful new orange shirt that she was wearing.
One of the legacies of the events was the creation
of Orange Shirt Day.

Hot Topics represent current issues that have
come to and are being addressed by the District
Faith Days

The sharing of her story has provided Canadians
with an opportunity to come together in the spirit
of reconciliation and to hold meaningful
conversations around residential schools.
It also provides an opportunity to remember that
#EveryChildMatters and that bullying and racism
have no place in our society. Orange Shirt Day
was specifically chosen to occur in September as
students return to school, wearing their first-day
outfits, just like Phyllis. To learn more about
Orange Shirt Day please visit https://
www.orangeshirtday.org.

We remind all members that the deadline to apply for
Faith Days is Wednesday, September 30, 2020. Please
note that the “diamond days” designations on the
YRDSB calendar are not representative of a contract
entitlement. The diamond days simply tell Board
personnel that no meetings, exam, tests, etc should
be planned for that day for students and staff. Any
day that does not have a diamond beside it is
deemed suitable for those above mentioned
activities. To access: Log onto BWW and click on
Services tab, click on Human resources, Click Faith
Day Request. Contact the D16 Office if you have any
questions.

OSSTF/FEESO recognizes Orange Shirt Day, and
we encourage our members to recognize it and
take part in this day. More importantly, OSSTF has
also put together a list of resources and events
which can be found in the OSSTF members
section of this week’s weekly member email (see
OSSTF members section DBU#22).

Benefits Plan and Annual Reset
As of September 1, 2020 all benefits coverages that
have a yearly has been reset. A reminder that all
doctor’s notes for Registered Massage Therapy are
good for one annual year (i.e. Sept 21, 2020 - Sept
21, 2021). Hence they need to be renewed from the
date they were issued. New contract teacher
information is being sent by the Board to OTIP and
will be processed as soon as possible. If new
members obtain services before they get enrolled,
then they are advised to keep all receipts, so they can
claim for services once enrolled.

Jennifer Speiran
D16 Human Rights Chair

anti-Black racism books
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Meet the D16 T/OT Office Staff
The District 16 Teacher/Occasional Teacher Bargaining
Unit Office staff are here to assist you. If you have
questions in regards to the contract, health and safety,
staffing, political action, benefits, pension or any others
topics or services your union has to offer, please feel free
to contact any of the people in the office. As a local we
want members to be engaged, informed and aware of
your rights and benefits.
Your D16 Office team consists of: (Top L-R) Sandy Glassford
- President, Scott West - Health and Safety Officer, (Middle)
Muna Kadri - 1st VP, Doug Brydie - Chief Negotiator/Staffing
Officer, (Bottom L-R) Daniela Miele - Office Supervisor,
Vanessa Stoby - Communication/Political Action, Gerry
Harrison - District Executive Officer
(Due to COVID - picture credit from last year 2019-2020)

2020-2021
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COVID - Health and Safety - FAQ
Masks
Q: Can I wear my own mask, cloth or otherwise?
A: No, you must wear the blue medical masks distributed by the school.
Q: How many masks will I get?
A: The school will provide 2 masks a day, and if both become damaged or soiled, more can be requested
through administration.
Q: When can I remove my mask?
A: While eating or drinking while physically distanced, and when working synchronously in the afternoon
alone in a classroom or while physically distanced.
Q: If I can maintain physical distancing during class, can I remove my mask, such as Physical Education or
Technology for example?
A: Teachers are to wear masks at all times with student cohorts
Q: If I have class outside, on the field or otherwise, can I remove my mask?
A: No, at this time, the Board is asking for masks to be worn by teachers at all times unless medical
accommodations, which we work through with Disability Management
Face Shields
Q: When do I have to wear the face shield?
A: Whenever in with the cohort and physical distancing cannot be maintained.
Q: My face shield is fogging up, what do I do?
A: There is a protective film on both sides of the shield, and if removed should help with fogging
If you have any questions or concerns regarding Health and Safety, please contact our D16 Health and
Safety Officer Scott West - scott.west@osstfd16.on.ca
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Mental Health and Well-Being resources for members
Posaction

FeelingBetterNow
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Dates to remember
D16 Executive Meeting
Wednesday, Sept 16, 6:00
p.m. (virtual)
Orange Shirt Day
Wednesday, Sept 30
D16 Council Meeting
Wednesday, Sept 30 (TBD)
Thanksgiving
Monday, October 12
D16 Executive Meeting
Wednesday, October 14 (TBD)
AGM - rescheduled from
May
Thursday, October 22
(Virtual)
D16 Council Meeting
Wednesday, October 27 (TBD)

Change in Personal Information? Have you changed your
legal name, address, phone number or email? If
so please contact, Daniela Miele at the D16
Office daniele.Miele@osstfd16.on.ca

District 16 T/OT Executive
President & Provincial Councillor: Sandy Glassford (D16 office)
First Vice President: Muna Kadri (D16 office)
Chief Negotiator & Staffing Officer: Doug Brydie (D16 office)
District Executive Officer: Gerry Harrison (D16 office)
Communication/Political Action & Excellence in Education Chair: Vanessa Stoby (D16 office)
Vice Presidents: Marsha Bloom (NewMarket H.S.), Katrina Collins (Stouffville S.S.), Darryl Newbury
(Thornhill S.S.)
Provincial Councillors: James Lane (Tommy Douglas S.S.), Blair Vowles (Keswick H.S.),
VACANT (3rd position)
Education Services Officer: VACANT
Human Rights Officer: Jennifer Speiran (Sutton D.H.S.)
Occasional Teacher Branch President: Diane Truong
Status of Women Chair: Laura Cipolla (Bill Crothers H.S.)
Treasurer: Terry Price
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